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ABSTRACT KEY TERMS INSTRUMENTATION
Teacher perceptions of their principal are an important element in how " Principal Support is demonstrating appreciation; providing adequate resources \ Demographic Survey
teachers view themselves and the profession. The proposed study will and i i open ing a collegial climate; « A 20 question multiple choice survey used to determine if specific
be used to understand the relationship between teachers’ perceptions offering and offering i opportunities. RESEARCH QUESTIONS S N 20 I DR o R A 5
of their principal’s support and teacher self-efficacy. Approximately 100 = Appraisal Support is providing frequent and constructive feedback
full-time educators across the United States will be surveyed. A mixed- about teacher performance. 1. To what degree and in what manner do teachers’ perceptions of ’ Open-Ended Questions
methods, convergent parallel design will include a multiple linear . Emollonal Support is showmg appreciation, keeping open lines of their principal’s support (emotional support, professional support, - - 3;‘:’Z?Liéﬁ;i:ﬁai""i?é:iﬁg?"ifé‘é“mﬂé’iq““r'ﬁif’ gl’sgl?m:rt
regression analysis and responses to open-ended questions. support, and recognizing teachers’ instrumental support, and appraisal support) predict teachers’ < o o PEIeEp PNCIPEL SRR
ideas. . N .
efficacy for instructional strategy? =
. Support is the extent to which teachers perceive their principal 2. To what degree and in what manner do teachers’ perceptions of Teacher se"ses‘ﬂoﬁﬁl':%ar‘;}‘{ Scale (TSES),
RATIONALE as providing support in terms of time, resources, and constructive feedback. their principal’s support (emotional support, professional support, . . o
- o . . . . . ion of - . . . s « The TSES is a 12-item, %:pomt Likert-type scale that
= Abuilding principal is a crucial component of an effective school Professional Support is the teacher's perception of how the principal instrumental support, and appraisal support) predict teachers measures teacher self-el
(DiPaola, 2012). supports them in their professional(gygwtrln. 2012 1 1981; Litrel, 1994) efficacy for classroom management? K F;]eh?gnny fory:h%}otal S-‘f-?,le wabs 10l|1nd 1? be‘o 9? for
iPaola, ; House, ; Littrell, i ’ i item short form. The subscales of instruction,
= Existing literature indicates that teachers consistently report, “the 3 1: ‘.Nha.‘ d(?grﬁe and in what mlannler do teacherfs psjrceplmons of Sq ement, and eng: g?fmem have internal
level of support principals provide has a significant impact on their THEORETICAL FRAMEWORK :n:t':ul;’]'gﬁ;zfsi;;gr:n(:Z‘:;':’afi‘:als:lﬁ’gggr‘)P;::dsi?zﬂ‘:a:ﬁzgsnv : gogsl ency refiability coeflicients of 0.86, 0.86, a
effectiveness and job satisfaction” (DiPaola, 2012, p. 115). = Bandura's findings indicated that self-beliefs of efficacy efficacy for student engagement? - The measures of general and personal teacher
= The impact principals have on teacher self-efficacy is a concept play a major role in self-regulation and motivation. , " ) B efficacy were PDS |ve\y relat to an overall mean with
s N " A N 4. What are teachers’ perceptions of self-efficacy and the role of values of r=0. p<.01. (Gibson &
within the field of leadership that has been important over time p . = Personal accomplishments require “not only skills but rincipal support in teacher self-efficacy? Dembo, 1984: Tsc%annen Moran & Wooﬁ%\tf(.Hoy,
(Leithwood, Anderson, & Wahistrom, 2004) ? self-beliefs of efficacy to use them wel” (Bandura, 1993, principal supp 2k 001).
' ' v " p. 119).
= ATeacher’s perceptions of their principal’s support are critical + Existing research emphasizes that a teacher's sense of PARTICIPANTS AND SAMPLING
elements in understanding the impact self-efficacy has on the overall self-efficacy impacts their performance. . . .
<chool environment 9 P Y Self-Efficacy . posiive ,,y‘,-m:,, \oward teaching a {opic have boen = Approximately 100 educators across the United States will be
better predicted by perceived self-efficacy than by a targeted using the Qualtrics platform. Participants will be invited to INSTRUMENTATION
teacher's ability level. answer the following pre-screening questions prior to beginning the
= How a person interprets their abilities is an important aspect survey: [T F ipal Support Survey
STATEMENT OF THE PROBLEM of thei saif offcacy A ’ oved ifod toacher in the United G
i ainal is “an i . Are you currently employed as a certified teacher in the Unites _—
* The support of teachers by a principal is “an important school = J.S. House describes his Theory of Social Support st ty . 'y employ! - The PSS is a 16-item, 6-point Likert-
dimension, and additional research is needed to examine the nature wan | ion involvi ates? WPS scale that measires princi
§ rt" behaviors” (DiPaola, 2015 137 as “an interpersonal transaction involving one or X . ) rt of teachers.
of supportive behaviors” (DiPaola, , . ). more of the following: 2. Are you currently employed as a full-time teacher in the United _— . The re||ab|||t|es of the measures of
. ! - 20 o
= When teachers feel emotionally supported, they are motivated to be (1) Emotional concern (liking, love, empathy) States? eee 8ac "F\eni?rhg’se\rﬁerg
. y . " P . R
more productive and engaged (Amabile & Kramer, 2011). (2) Instrumental aid (goods or services) Social Support 3. Do you work in a Local Educational Agency(LEA) or similar public, S Emotional Support 94
= Leading in an emotionally supportive way is the most “powerful, (3) Information (about the environment) PP private, or regional school district? 588 :::::I;"'psmm z:
. 9 . o ; P 2e @ | TSmO SRt |
natural’ path through which principals contribute to student learning (4) Appraisal (i ion relevant to self- ion)” s e ATIE D s
(Leithwood, 2007, p. 237). (House, 1982, p. 39). RESEARCH DESIGN 753
N — In thi h stud t-parallel mixed method e e o Ao piable
= Through social support, principals can impact teachers’ internal = In this survey research study, a convergent-parallel mixed methods .. values for factor validity, all items for
’ . : § : 8 53
motivations that can assist in supporting and maintaining the LITERATURE REVIEW design Yvnll be usefi to.extamlyne the relationship between tgachers = . = ggﬁgggﬁr‘}% nthelrr%gfll?\%‘lronga"y
emotional labor of teaching or conversely, undermine it resulting in Self-Efficacy Findings perceptlonf; of their principal’s support and teachgr self-efficacy, as (DiPaola, 2012).
burnout (Lambersky, 2016). O EacieT] oD FeRaeRae well as their responses to four open-ended questions.
Professional Self-Efficacy graduated from a state university's  efficacy beliefs had a mean of 161.60 (SD = " . " . . .
in Torm of Their faculty of education program in ze.m,me'mm for perceptions of = Quantitative and qualitative data types and their results will be DATA ANALYSIS
SIGNIFICANCE OF THE RESEARCH ey o e e I D, merged with a comparison matrix into one overall interpretation as
;;:%“W s eilh :’;’:::f::;‘a:;?;;g; fn;’;" depicted in the two ovals in the figure below, which indicate these
This study will il to on the efficacy beliefs are moderate. points of interface between the strands (Creswell & Plano Clark, p ) 1. Support
Research
I('er;a'ltll)?lgflgp :ret:f:::I’;rt\iillﬁ:z;rs;ﬁ:{’a‘:?:doafgpr:'r:l:slzla)l :rl:gpon “Novice Teachers’ Perceptions 112 firt year teachers from Estonia A supportive school climate positively. 2011). 1-3: Quantitative 2. Professional Support
0' School Climate and Self- influences novice teachers’ beliefs regarding i i i i s
teacher self-efficacy (for instructional strategy, classroom Efficacy” (Meristo & self-efficacy. ® This design will allow the researcher to triangulate the themes across & Instrur.nenlal Sl
and student er 1t). Bt 25k types of data regarding teacher perceptions of principal support and + Amulti-linear regression procedure 4. Appraisal Support
“Are We Building Preservice  Primary education There was a statistically significant teacher self-efficacy. using a stepwise format will be
i S Sy Dm0 139 compiing s oy ey polreoa okl o ) conduiedipdetemine e noe
Teacher Education blomlor)s degree student teaching on the ST Mé and the directional hypothesis is supported by
B (Clark & TSES. ” e
KEY TERMS o Quantitative Qualitative the data(Creswell, 2013). Teachers perceived self-efficacy for
ta Collection Data Collection 1. Instructional Strategy
PrincialSupport Finings ! ! 2. Classroom Management
“Faculty Perceptions of 1,276 survey responses including  Correlation analysis revealed a statistically 3. Student Engagement
Principal Support and Change licensed toachers from 34 urban. significant relationship between expressive Quantitative Qualitative Data
e e e e Data Analysis Analysis
Virginia instrumental support and faculty openness to
change at p < .08
“Dimensions of Principal 1281 teachers from 34 high schools  Teachers rated their lovel of principal support Y Merge the Research Question 4: Qualitative 1 gmotional Support
This study will be used to investigate the degree and SuspoBefavrsard e In e commonvesof ok 83 oderte, i  maen e of 445, results 2. Professional Support
N L, Relationship to Organizational placm,; the average between "somewhat « Descriptive, inductive and
manner teacher perceptions of their principal’s support Citizenship Behaviors. H nd “acres on the Lkerc oo scale | deductive coding will be used to 3. Instrumental Support
predict teachers sense of self-efficacy for: 2::,";?;"72:;,’,’“;3?2", L2 :::?g;;";g;:::;emmWm analyze open-ended responses. 4. Appraisal Support
Instrustional  Cl Student e g Inerpretaion e tn s mrarze s s |3 Components of Sef-Efficacy. |
nstructiona lassroom uden e label data to summarize the basic
Strategy Management Engagement “Principal Support: Its Impact 614 early career teachers (ECTs)  Teachers perceived the greatest levels of Creswell & Plano Clark, 2011, e M: pasﬁag‘e %f qualitative data  Teachers perceived seif-efficacy for:
on Job Satisfaction and Early wnnzsyeusmexn-nm- from  support in the instrumental support :ai?e:'ﬂubz::ﬂ: &%BE:; 2014). 1. Instructional Strategy
Roran e Toachas (iG55, Pl Schoci Wil a argo ursan_  10asi n e appraiea suppor dmenson (M = 2. Classroom Management
Tschannen-Moran & Woolfolk-Hoy, 2001. 2020) school distrct in the southeast 436, SD=1.70). 3. Student Engagement
United States




