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DISCRIMINATION COMPLAINT PROCEDURES 

I . Reporting Discrimination and/or Retaliation 

Western Connecticut State University ("WCSU" or "University") is committed to addressing 
discrimination and/or retaliation complaints promptly, consistently and fairly. Members of the 
University community. as well as visitors� may promptly report any allegations of discrimination 
or retaliation to the individuals set forth below: 

a) Applicants, employees, visitors and students with discrimination or sexual misconduct 
complaints should raise their concerns with the Chief Diversity Officer/ ADA and Title IX 
Coordinator (and/or an assigned designee2). 

b) Applicants, employees, visitors and students with complaints of sexual harassment or 
sexual violence, including sexual assault, stalking, domestic and intimate violence, should 
follow the process outlined in the University's Sexual Misconduct Reporting, Supportive 
Services and Processes Policy and the CSCU Discrimination Complaint Policy and 
Procedures.

c) There are separate procedures under which applicants, employees, visitors and students 
may request and seek review of a decision concerning reasonable accommodations for a 
disability, which are set forth in the procedures on Reasonable Accommodation. (must 
include drafted link upon approval)

2. Preliminary Review of Employee, Student, or Visitor Concerns

Individuals who believe they have experienced discrimination and/or retaliation should promptly 
contact the Chief Diversity Officer/ADA and Title IX Coordinator (and/or an assigned designee3) 

to discuss their concerns, with or without filing a complaint. Following the discussion, the Chief 
Diversity Officer/ADA and Title IX Coordinator (and/or an assigned designee4) will inform the 
complainant of the options available. These include seeking informal resolution of the issues the 
Complainant has encountered or the university conducting a full investigation. Based on the facts 
of the complaint, the Chief Diversity Officer/ADA and Title IX Coordinator (and/or an assigned 

2 An assigned designec is identified as the University's Deputy Title IX Coordinator, the Chief Human Resources Officer and/or a member of the
University's Campus Response and Resource Team. 
3 An assigned designee is identified as the University's Deputy Title IX Coordinator, the Chief Human Resources Officer and/or a member of the

University"s Campus Response end Resource Team. 
4 

An assigned designce is identified as the University's Deputy Title IX Coordinator, the Chief Human Resources Officer end/or a member of the 
University's Campus Response end Resource Team. 












