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President’s Affirmative Action Policy Statement

Western Connecticut State University (“WCSU” or “University”) is grounded on a sound Affirmative Action
foundation. To that end, as President of WCSU, I am fully committed to the University’s philosophy of the intellectual
and moral leadership responsibility to carry out this well-established philosophy, as well as the responsibility of the
University leadership to advance social justice and equity by exercising Affirmative Action to remove all discriminatory
barriers to equal employment opportunity and upward mobility. Accordingly, the University, through its Plan of
Affirmative Action will, with conviction and effort, continue to undertake positive action to overcome the present effects
of past practices, policies or barriers to equal employment opportunity, and to achieve the full and fair participation of
African Americans/Blacks, Hispanic/Latinos, Whites, Asians/Pacific Islanders, American Indians/Alaskan Aleuts
and/or those who self-identify in two or more races, found to be underutilized in the workforce. The University through
its Plan of Affirmative Action, with conviction and effort, will also continue to undertake positive action for the full and
fair participation of the above groups and any other protected group found to be adversely impacted by University
policies or practices.

Under the Provisions of Sections 46a-60(b), 46a-80(b) or 86a-81(b) of the Connecticut General Statues, equal
opportunity, a distinctly different matter, is employment of individuals without consideration of age, color, religious
creed, age, gender/sex, marital status, race, sexual orientation, gender identity or expression, genetic information
(Section 46a-60(a)(11) of the Connecticut General Statutes, national origin, ancestry, intellectual disability (learning
disability), past or present history of mental disability, physical disability (including but not limited to blindness,
deafness, prosthetic use, etc.), veteran status, or criminal record, unless the provisions of Sections 46a-60(b), 46a-80(b)
or 86a-81(b) of excluding persons in one or more of the above protected groups. Equal employment opportunity is the
purpose and goal of affirmative action.

WCSU’s Affirmative Action Plan incorporates and lists all of the noted federal and state constitutional provisions, law
regulations, guidelines and executive orders prohibiting or outlawing discrimination, identifying classes of persons
protected based on race, color, religious creed, age, sex (including pregnancy and/or workplace exposure and hazard to
a person’s reproductive system), marital status, sexual orientation, national origin, ancestry, mental disability, genetic
information, intellectual disability, physical disability, learning disability, gender identity or expression, veteran status,
and criminal record, except for bona fide occupational qualifications.

The University outlines its employment process as one of recruitment, selection, assignment, compensation, promotion
and upgrading, training, educational assistance, transfers, terminations, layoffs and recall, and all other terms, conditions
and privileges of employment. Affirmative Action is an integral consideration throughout the entire employment
process. Either (or both) the Chief Diversity Officer and/or the Chief Human Resources Officer (or an assigned designee
from the Human Resources Department) are responsible for ensuring that affirmative action remains in the forefront of
each step of the employment process. An affirmative action discussion occurs throughout the employment process
continuum. All facets of the employment process are linked to affirmative action.

Clearly, affirmative action and equal employment opportunity are immediate and necessary agency objectives for
WCSU. We shall affirmatively provide services and programs in a fair and impartial manner., We also recognize the
hiring difficulties experienced by individuals who are physically disabled and many older persons and will undertake
measures to overcome the present effects of past discrimination, if any, to achieve the full and fair utilization of such
persons in the work force. The procedures for adding or refilling any unclassified faculty position are outlined in the
current Faculty Handbook.

The Department Chairperson must obtain approval from the School’s Dean, who obtains final approval from the
Provost/Vice President for Academic Affairs to advertise for an open position. Then the Department Chairperson, or
Department members acting together, prepare(s) the university search plan and drafted position announcement, which
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is first reviewed and approved by the appropriate School Dean. The Chief Diversity Officer and/or an assigned designee
from the Human Resources Department reviews the university search plan and drafted position announcement. After
the Search Committee is established, the Chief Diversity Officer and/or an assigned designee from the Human Resources
Department will routinely meet with and instruct its membership regarding the University’s recruitment policy and
related institutional goals to diversify the pool of applicants/candidates with respect to ethnicity, race, and gender.
Through ongoing monitoring, the Chief Diversity Officer advises the Search Committee as to the sufficiency or
insufficiency of the composition of the pool of applicants/candidates for the purpose of achieving the hiring and
promoticnal goals of diversity,

Before the Search Committee prepares and recommends a document known as the University Finalist Memorandum,
to identify a list of the finalists, the Chief Diversity Officer and the Chairperson of the Search Committee will consult
regarding good faith efforts made to obtain diversity, (if possible) obtain a goal candidate, and determine whether the
finalist is a goal candidate, and the completion of relevant documentation. Prior to the offering of a position to a
candidate, the corresponding hiring authority will request that the Chief Diversity Officer approve the candidate(s)
recommended for hire.

The Program Goals as set forth in the Affirmative Action Plan further detail the University’s Affirmative Action
requirements for the hiring process of all positions. As President of WCSU, I am committed to the University adhering
to and meeting the program goals and timetables as set forth in the plan. The University is well positioned to continue
Affirmative Action progress, and I will continue to exercise leadership and commitment to achieve all of the goals and
timetables as set forth in the WCSU Affirmative Action Plan.

This policy statement is not limited to employment practices, but extends to services and programs provided by the
University. All executive, administrative, and supervisory personnel are expected to discharge their affirmative action
responsibilities, in word and deed, consistent with the University’s objective to establish and implement affirmative
action and equal employment opportunity for all qualified persons.

As President of Western Connecticut State University, I pledge to make every good faith effort to realize all of the goals
and timetables as set forth in the WCSU Affirmative Action Plan, and as required by pertinent state and federal
legislation as set forth in the Affirmative Action Plan. Electronic copies of the Affirmative Action Plan will be made
available (and disseminated) online at www.wcsu.edw/diversity.

During the 2023 reporting period, the Office of Diversity and Equity is responsible for overseeing, monitor and execute
the Affirmative Action and Equal Employment Opportunity programs at the University. Mr. Fred Cratty serves as the
University’s full-time, interim Affirmative Action/Chief Diversity Officer, ADA and Title IX Coordinator. To this end,
the Office of Diversity and Equity shall be concerned with equitable treatment to all in the university community. The
Office of Diversity and Equity is located at the Midtown Campus, Old Main Building, Room 302, 181 White Street,
Danbury, Connecticut, 06810, and can be reached by telephone at (203) 837-8444 or by email at ode(@wcsu.edu.
Employees and others who wish to file a complaint of discrimination pertaining to academic and/or employment
disparities in policies and practices at WCSU may do so by contacting a member of the Office of Diversity and Equity.

%W——' 6/29/2023

Paul B. Beran, Ph.D., Interim President Date
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Internal Communication

Under Section 46a68-79 and 79(a) of the Affirmative Action Regulations of Connecticut
State Agencies, Western Connecticut State University (“WCSU” or “University”) Policy
Statement and a summary of the objectives of the University’s Affirmative Action Plan
(**Plan”) are published and distributed each year on campus. Copies of the policy statement
and objectives are available in the Office of Diversity and Equity as well as being included
in the CSCU online employee training portals as well as the orientation materials given to
all employees. These materials are also posted on the University’s webpage for the Office
of Diversity and Equity at www.wcsu.edu/diversity. The Affirmative Action Policy
Statement continues to be included in University catalogues and this described practice
will continue.

(a) WCSU has adopted the practice of annually distributing the Policy Statement and
a summary of objectives of the Plan. The method of dissemination is by electronic
mail (e-mail) to the campus community on January 30, 2023 as the start of the
Spring Semester has been established as the annual distribution period. The Chief
Diversity Officer is responsible for coordinating this process with the appropriate
persons and ensuring that distribution takes place. Additionally, the Chief Diversity
prepares an “Executive Summary” of the Affirmative Action Plan. This Summary
was discussed with all members of the President’s one-on-one Executive Meeting
following approval of the 2022 Plan.

The Chief Diversity Officer is a member of the President’s staff. The staff is
regularly informed on affirmative action recruiting, hiring, and promotional efforts,
as well as recent developments in legal aspects of affirmative action, compliance
with the American with Disabilities Act, and new developments in sexual
harassment law under Title IX of the Educational Amendment Act. The Chief
Diversity Officer meets with the Vice Presidents, Deans, Directors, and Department
Heads/Chair to discuss the goals of affirmative action, including strategies for
recruitment. Additionally, the Chief Diversity Officer meets with every University
search committee to discuss recruitment and hiring strategies to ensure that
affirmative action goals are met. The Chief Diversity Officer also serves as a
resource for all search committees.

All search committee members are issued copies of the electronic search materials
and training to address the respective campus searches in management/confidential,
faculty, administrative/clerical, service maintenance and/or protective services.
The University search materials and training detail the roles and responsibilities of
search committee participants when conducting an affirmative action search. Inthe
meantime, the University will continue to utilize the available brochure (attached)
named “A Guide for Search Committees” available as a point of reference until the
search manual is completed and finalized.

(b) It is University current (and continued) practice to have the Chief Diversity Officer
maintain copies of all affirmative action related internal communication as well as
comments received and noted date such statements were received. The University’s



Plan shall include a summary of all comments from employees conceming the Plan
and note any responses related thereto.

During the review period, the University received no comments on the Plan.

The University has engaged in other employment and diversity initiatives. The
Office of Diversity and Equity will continuously maintain a library of leaming
materials (i.e., books, training videos, publications/journals and pamphlets)
available to all managers and employees for review.

(c¢) The University is in compliance with various training requirements. Training is on-
going and is up to date. Employees regularly receive various forms of university
training (see attached documentation), including diversity training. Employees are
scheduled for diversity training within (or up to) one year of their hire date.
Additionally, information related to the University’s Policy on Sexual Misconduct
Reporting (sexual harassment) and other non-discrimination policies are distributed
to all employees and student groups in the form of posters and brochures.
Information related to the Americans with Disabilities Act was also distributed. All
University policies related to non-discrimination and sexual harassment (Title IX)
provisions are posted as a visibly standard 11x17 poster (see attached
documentation) as well as on the University’s website at:
http:/iwww.wesu.edu/diversity/policies-procedures/.

Cultural diversity training and sexual harassment (Title IX) training are ongoing by
hosting bi-annual workshops during the year, and by including diversity training as
one compoenent of new faculty and new staff orientation workshops. In accordance
with the sexual harassment training and posting requirements, training was also
conducted forall new supervisory employees within six months of their assumption
of a supervisory position. Supervisors received the three (3) hours of mandatory
(online or in-person) training session,

During the reporting period, the following faculty and staff were trained:



Training Title

CSCU DEI
Administrator In-Person
Training (at WCSU)

Total ~ Total Faculty/Staff
Number of | Number of | Training Totals
Facul Staff

Gender/Ethnic Breakdown

Cultural Diversity
Training and Sexual
Harassment (Title IX)
Online and In-Person
training sessions

FirstNet Sexual
Harassment Online

Training*

Ethnic/Gender Training

Totals:

*The listed number of employees who did not complete the three (3) hours of
mandatory (online) training were automatically scheduled for virtual (online)
refresher training in the 2022-2023 reporting period.

Due to the COVID-19 pandemic, the University delivered various virtual programs and
activities, which include, but are not limited to, the following: Black/African American
History Month, Hispanic Heritage Month, Domestic Violence Awareness Month,
Women’s History Month, Sexual Assault Awareness Month programs, and the distribution
of the quarterly Macricostas Faculty Newsletter and Academic Affairs Newsletter. All of
these campus programs and initiatives were virtually received and/or attended by all levels
of the University community.

The University remains committed to providing programs and activities that enrich the
lives ofiits students, staff and faculty and bridges the learning opportunities that differences
can create. The University will continue its efforts to realize programming that provides
real world application in changing times.

(d) In accordance with the Affirmative Action Regulations, it is established that all
internal communications pertaining to the Plan, contain a written (and electronic
notice by email) to employees on their have the right to review and comment on
the Plan during the review period. Every year from January 15!to March 315tis the
established time frame for employees to review and comment on the Plan.

On January 30, 2023, an emailed correspondence was sent to all WCSU employees
(see attached) to inform each person of their right to review and comment on the
Plan during the Plan’s review period and that all comments should be addressed to:

Ms. Jesenia Minier
Chief Diversity Officer

3




Western Connecticut State University
Midtown Campus, University Hall, Room 202B
181 White St., Danbury, Connecticut 06810
Telephone: (203) 837-8277

Email: minierj@wcsu.edu

In accordance with this practice, after notification from the Commission on Human
Rights and Opportunities of the disposition of this Plan, a written (and email) notice
is sent to all employees informing them of their right to a reasonable period of
review and comment on the Plan.

WCSU employees also have access to the newly revised Office of Diversity and
Equity webpage at www.wcsu.edw/diversity, which included access to an electronic
copy of the filed 2022 Plan.
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2110123, 5:07 PM Mail - Office of Diversity and Equity - Qutlook

WCSU Affirmative Action Plan Review/Comment

Office of Diversity and Equity <ode@wcsu.edu>
Fri 2/10/2023 5:06 PM

To: users-aca <users-aca@wcsu.edu>;users-adm <users-adm@wcsu.edu>

From the Office of Diversity & Equity

Greetings to all!

In accordance with the Connecticut Commission on Human Rights and Opportunities (“CHRO”)
Affirmative Action Regulations, it is established that all internal communications pertaining to the
WCSU Affirmative Action Plan (“Plan”) contain a notice to the university community on their right to
review and comment on the Plan during the review period (see attachment).

From January 1stto March 31%, is when a requestor can either request to obtain an electronic copy of the
Plan and/or review and comment on the Plan. You may review and comment on the Plan during the
Plan's review period, and all comments should be addressed (via email) to Ms. Jesenia Minier, Chief
Diversity Officer, Email: minierj@wcsu.edu

Thank you,

OFFICE OF DIVERSITY & EQUITY
Western Connecticut State University

181 White Street, Danbury, Connecticut 06810
Phone: (203) 837-8444 | Fax: (203) 837-8503

CONFIDENTIALITY NOTICE: The information contained in this email is privileged and confidential. This email and any files transmitted may
contain confidential information as protected by the Family Educational Rights and Privacy Act (FERPA). If you are not the intended recipient,
you are hereby notified that any disclosure, copying, or distribution s strictly prohibited. Furthermore, if you are not the intended recipient,
please notify me immediately by telephone or retum email and completely delete this message from your system.

https:ffouticok.office.com/mail/ode@wcsu.edu/deeplink?popoutv2=1&version=20230203007 .08 &view=print



Affirmative Action Commitment

Office of Diversity and Equity <ode@wcsu.edu>
Tue 4/18/2023 12:55 PM

To: Burkholder, Thomas {Chemistry) <Burkholder@ccsu.edu>

ﬂl 1 attachments {32 KB)
T. Burkholder, President - CCSU-AAUP pdf;

& Office of Diversity & Equity

Dear Mr. Burkholder:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous Affirmative
Action program, which includes notifying labor unions of any changes to Western Connecticut State
University’s (“WCSU” or “University”) Affirmative Action commitment. As the Chief Diversity Officer,
ADA/504, and Title IX Coordinator for WCSU, my role is to promote awareness and guidance from the
WCSU Office of Diversity and Equity (“ODE”) to support your represented membership.

In the month of January 2023, I reached out to your represented membership to speak about the
University’s Affirmative Action commitment, extended an invitation for review and comment on the Plan
as well as to promote events and/or available resources. If there is a need to discuss my actions moving
forward, ODE staff would be happy to work with you and your staff to find a convenient time to meet
virtually or in person, if possible. If time does not permit, please contact ODE staff by email at
ode@wecsu.edu.

Sincerely,
JESENIA MINIER, MPA, DPA
CHIEF DIVERSITY OFFICER/ADA & Title IX Coordinator

OFFICE OF DIVERSITY & EQUITY

Western Connecticut State University

181 White Street, Danbury, Connecticut 06810
Phone: (203) 837-8444 | Fax: (203) 837-8530
Web: https://www.wcsu.edu/diversity/
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CONFIDENTIALITY NOTICE: The information contained in this email is privileged and confidential. This email and any files transmittad may
contain confidential information as protected by the Family Educational Rights and Privacy Act (FERPA). If you are not the intended recipient,



WESTERN OFFICE OF DIVERSITY & EQUITY
CONNECTICUT 181 White Street, Old Main Bldg, Room 302

STATE Danbury, Connecticut 06810
UNIVERSITY

Phone: (203) 837-8444
Email: ode@wcsu.edu

www.wcsu.edu/diversityf

April 18, 2023

Sent via Email to burkholder @ccsu.edu
Mr. Tom Burkholder, President
CCSU-AAUP Office

Marcus White Hall, Room 316-319-322
New Britain, Connecticut 06050

Dear Mr. Burkholder:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous
Affirmative Action program, which includes notifying labor unions of any changes to
Western Connecticut State University’s (“WCSU” or “University”) Affirmative Action
commitment. As the Chief Diversity Officer, ADA/504, and Title IX Coordinator for
WCSU, my role is to promote awareness and guidance from the WCSU Office of Diversity
and Equity (“ODE”) to support your represented membership.

Affirmative Action programs play an essential role in ensuring a strong and diverse
community by providing general information on accessibility, upward mobility, and
regulatory awareness to your represented membership. WCSU continues to maintain its
status as an Affirmative Action/Equal Opportunity Employer. As a continued effort and at
your discretion, you are invited to examine WCSU’s Affirmative Action Plan (“Plan”).
On request, ODE staff will be happy to make the Plan available for review, comment(s)
and/or suggestion(s) from your organization and/or your represented members at any time.

In the month of January 2023, I reached out to your represented membership to speak about
the University’s Affirmative Action commitment, extended an invitation for review and
comment on the Plan as well as to promote events and/or available resources. If there is a
need to discuss my actions moving forward, ODE staff would be happy to work with you
and your staff to find a convenient time to meet virtually or in person, if possible. If time
does not permit, please contact ODE staff by email at ode @ wcsu.edu.

Sincerely,

Jesenia Minier, MPA, DPA
Chief Diversity Officer/ADA & Title IX Coordinator

WESTERN CONNECTICUT STATE UNIVERSITY 1S AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER



Affirmative Action Commitment

Office of Diversity and Equity <ode@wcsu.edu>
Tue 4/18/2023 12:57 PM

To: jdisette@andr.org <jdisette@andr.org>

ﬂl 1 attachments (32 KB)
J. DiSette, President - A&R Local 4200.pdf;

& Office of Diversity & Equity

Dear Mr, DiSette:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous Affirmative
Action program, which includes notifying labor unions of any changes to Western Connecticut State
University’s (“WCSU” or “University”) Affirmative Action commitment. As the Chief Diversity Officer,
ADA/504, and Title IX Coordinator for WCSU, my role is to promote awareness and guidance from the
WCSU Office of Diversity and Equity (“ODE”) to support your represented membership.

In the month of January 2023, I reached out to your represented membership to speak about the
University’s Affirmative Action commitment, extended an invitation for review and comment on the Plan
as well as to promote events and/or available resources. If there is a need te discuss my actions moving
forward, ODE staff would be happy to work with you and your staff to find a convenient time to meet
virtually or in person, if possible. If time does not permit, please contact ODE staff by email

at ode@wcsu.edu.

Sincerely,

JESENIA MINIER, MPA, DPA
CHIEF DIVERSITY OFFICER/ADA & Title IX Coordinator

OFFICE OF DIVERSITY & EQUITY

Western Connecticut State University

181 White Street, Danbury, Connecticut 06810
Phone: (203) 837-8444 | Fax: (203) 837-8530
Web: https://fwww.wcsu.edu/diversity/
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CONFIDENTIALITY NOTICE: The information contained in this email is privileged and confidential. This email and any files transmitted may
contain confidential information as protected by the Family Educational Rights and Privacy Act (FERPA). If you are not the intended recipient,



WESTERN OFFICE OF DIVERSITY & EQUITY
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April 18, 2023

Sent via Email to jdisette@andr.org

Mr. John DiSette, President

Administrative & Residual Employees Union
A&R Local 4200

805 Brook Street

Rocky Hill, Connecticut 06067

Dear Mr. DiSette:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous
Affirmative Action program, which includes notifying labor unions of any changes to
Western Connecticut State University’s (“WCSU” or “University”) Affirmative Action
commitment. As the Chief Diversity Officer, ADA/504, and Title IX Coordinator for
WCSU, my role is to promote awareness and guidance from the WCSU Office of Diversity
and Equity (“ODE”) to support your represented membership.

Affirmative Action programs play an essential role in ensuring a strong and diverse
community by providing general information on accessibility, upward mobility, and
regulatory awareness to your represented membership. WCSU continues to maintain its
status as an Affirmative Action/Equal Opportunity Employer. As a continued effort and at
your discretion, you are invited to examine WCSU’s Affirmative Action Plan (“Plan™).
On request, ODE staff will be happy to make the Plan available for review, comment(s)
and/or suggestion(s) from your organization and/or your represented members at any time.

In the month of January 2023, I reached out to your represented membership to speak about
the University’s Affirmative Action commitment, extended an invitation for review and
comment on the Plan as well as to promote events and/or available resources. If there is a
need to discuss my actions moving forward, ODE staff would be happy to work with you
and your staff to find a convenient time to meet virtually or in person, if possible. If time
does not permit, please contact ODE staff by email at cde @wcsu.edu.

Sincerely,
Jeservia Pirier

Jesenia Minier, MPA, DPA
Chief Diversity Officer/ADA & Title IX Coordinator

WESTERN CONNECTICUT STATE UNIVERSITY 15 AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER



Affirmative Action Commitment

Office of Diversity and Equity <ode@wcsu.edu>
Tue 4/18/2023 1:02 PM

To: contact@cpfu.org <contact@cpfu.org>
Bcc: Keisha Stokes <stokesk@wcsu.edu>

) 1 attachments (32 KB)
CT Police & Fire Union.pdf;

&) Office of Diversity & Equity

To Whom it May Concern:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous Affirmative
Action program, which includes notifying labor unions of any changes to Western Connecticut State
University’s (“WCSU” or “University”) Affirmative Action commitment. As the Chief Diversity Officer,
ADA/504, and Title IX Coordinator for WCSU, my role is to promote awareness and guidance from the
WCSU Office of Diversity and Equity (“ODE”) to support your represented membership.

In the month of January 2023, I reached out to your represented membership to speak about the
University’s Affirmative Action commitment, extended an invitation for review and comment on the Plan
as well as to promote events and/or available resources. If there is a need to discuss my actions moving
forward, ODE staff would be happy to work with you and your staff to find a convenient time to meet
virtually or in person, if possible. If time does not permit, please contact ODE staff by email at
ode@wcsu.edu.

Sincerely,
; Z' - w - -
JESENIA MINIER, MPA, DPA
CHIEF DIVERSITY OFFICER/ADA & Title IX Coordinator

OFFICE OF DIVERSITY & EQUITY

Western Connecticut State University

181 White Street, Danbury, Connecticut 06810
Phone: (203) 837-8444 | Fax: (203) 837-8530
Web: https://www.wcsu.edu/diversity/
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CONFIDENTIALITY NOTICE: The information contained in this emall is privileged and confidential. This email and any files transmitted may
contain confidential information as protected by the Family Educational Rights and Privacy Act (FERPA). If you ars not the intended recipient,



WESTERN OFFICE OF DIVERSITY & EQUITY
CONNECTICUT 181 White Street, Old Main Bldg, Room 302
STATE Danbury, Connecticut 06810
UNIVERSITY

Phone: (203) 837-8444
Email: ode@wcsu.edu

www.wcsu.edu/diversity/

April 18, 2023

Sent via Email to contact @cpfu.org
Connecticut Police & Fire Union

50 Columbus Boulevard, 3™ Floor
Hartford, Connecticut 06106

To Whom It May Concern:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous
Affirmative Action program, which includes notifying labor unions of any changes to
Western Connecticut State University’s (“WCSU” or “University”) Affifmative Action
commitment. As the Chief Diversity Officer, ADA/504, and Title IX Coordinator for
WCSU, my role is to promote awareness and guidance from the WCSU Office of Diversity
and Equity (“ODE”) to support your represented membership.

Affirmative Action programs play an essential role in ensuring a strong and diverse
community by providing general information on accessibility, upward mobility, and
regulatory awareness to your represented membership. WCSU continues to maintain its
status as an Affirmative Action/Equal Opportunity Employer. As a continued effort and at
your discretion, you are invited to examine WCSU’s Affirmative Action Plan (“Plan”).
On request, ODE staff will be happy to make the Plan available for review, comment(s)
and/or suggestion(s) from your organization and/or your represented members at any time.

In the month of January 2023, I reached out to your represented membership to speak about
the University’s Affirmative Action commitment, extended an invitation for review and
comment on the Plan as well as to promote events and/or available resources. If there is a
need to discuss my actions moving forward, ODE staff would be happy to work with you
and your staff to find a convenient time to meet virtually or in person, if possible. If time
does not permit, please contact ODE staff by email at ode @wcsu.edu.

Sincerely,
Jesersia Plinier

Jesenia Minier, MPA, DPA
Chief Diversity Officer/ADA & Title IX Coordinator

WESTERN CONNECTICUT STATE UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER



Affirmative Action Commitment

Office of Diversity and Equity <ode@wcsu.edu>
Tue 4/18/2023 1:06 PM

To: Carl Chisem <cchisem@ceui.org>

ﬂ] 1 attachments (32 KB)
C. Chisem, President - CEUl.pdf;

& Office of Diversity & Equity

Dear Mr. Chisem:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous Affirmative
Action program, which includes notifying labor unions of any changes to Western Connecticut State
University’s (“WCSU” or “University”) Affirmative Action commitment. As the Chief Diversity Officer,
ADA/504, and Title IX Coordinator for WCSU, my role is to promote awareness and guidance from the
WCSU Office of Diversity and Equity (“ODE”) to support your represented membership.

In the month of January 2023, I reached out to your represented membership to speak about the
University’s Affirmative Action commitment, extended an invitation for review and comment on the Plan
as well as to promote events and/or available resources. If there is a need to discuss my actions moving
forward, ODE staff would be happy to work with you and your staff to find a convenient time to meet
virtually or in person, if possible. If time does not permit, please contact ODE staff by email at
ode@wecsu.edu.

Sincerely,
; ! - ?ﬁ - -
JESENIA MINIER, MPA, DPA
CHIEF DIVERSITY OFFICER/ADA & Title IX Coordinator

OFFICE OF DIVERSITY & EQUITY

Waestern Connecticut State University

181 White Street, Danbury, Connecticut 06810
Phone: (203) 837-8444 | Fax: (203) 837-8530
Web: https:/iwww.wcsu.edu/diversity/
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WESTERN OFFICE OF DIVERSITY & EQUITY
CONNECTICUT 181 White Street, Old Main Bldg, Room 302
STATE Danbury, Connecticut 06810
UNIVERSITY

Phone: (203) 837-8444
Email: ode@wcsu.edu

www.wcsu.edu/diversity/

April 18, 2023

Sent via Email to cchisem @ceui.org

Mr. Carl Chisem, President

Connecticut Employees Union Independent
110 Randolph Road

Middletown, Connecticut 06457

Dear Mr. Chisem:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous
Affirmative Action program, which includes notifying labor unions of any changes to
Western Connecticut State University’s (“WCSU” or “University”) Affirmative Action
commitment. As the Chief Diversity Officer, ADA/504, and Title IX Coordinator for
WCSU, my role is to promote awareness and guidance from the WCSU Office of Diversity
and Equity (“ODE”) to support your represented membership.

Affirmative Action programs play an essential role in ensuring a strong and diverse
community by providing general information on accessibility, upward mobility, and
regulatory awareness to your represented membership. WCSU continues to maintain its
status as an Affirmative Action/Equal Opportunity Employer. As a continued effort and at
your discretion, you are invited to examine WCSU’s Affirmative Action Plan (“Plan”).
On request, ODE staff will be happy to make the Plan available for review, comment(s)
and/or suggestion(s) from your organization and/or your represented members at any time.

In the month of January 2023, [ reached out to your represented membership to speak about
the University’s Affirmative Action commitment, extended an invitation for review and
comment on the Plan as well as to promote events and/or available resources. If there is a
need to discuss my actions moving forward, ODE staff would be happy to work with you
and your staff to find a convenient time to meet virtually or in person, if possible. If time
does not permit, please contact ODE staff by email at ode @wcsu.edu.

Sincerely,
Jeseria Plinier

Jesenia Minier, MPA, DPA
Chief Diversity Officer/ADA & Title IX Coordinator

WESTERN CONNECTICUT STATE UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER



Affirmative Action Commitment

Office of Diversity and Equity <ode@wcsu.edu>
Tue 4/18/2023 1:08 PM

To: info@councild.org <info@councild.org>

ﬁlJ 1 attachments (32 KB)
B. Bombardier, President - SUOAF AFSCME.pdf;

&) Office of Diversity & Equity

Dear Mr, Bombardier;

The State of Connecticut, through all of its agencies, continues to engage in a vigorous Affirmative
Action program, which includes notifying labor unions of any changes to Western Connecticut State
University’s (*“WCSU” or *“University”) Affirmative Action commitment, As the Chief Diversity Officer,
ADA/504, and Title IX Coordinator for WCSU, my role is to promote awareness and guidance from the
WCSU Office of Diversity and Equity (“ODE") to support your represented membership.

In the month of January 2023, I reached out to your represented membership to speak about the
University’s Affirmative Action commitment, extended an invitation for review and comment on the Plan
as well as to promote events and/or available resources. If there is a need to discuss my actions moving
forward, ODE staff would be happy to work with you and your staff to find a convenient time to meet
virtually or in person, if possible. If time does not permit, please contact ODE staff by email at
ode@wcsu.edu.

Sincerely,
;Z - W - -
JESENIA MINIER, MPA, DPA
CHIEF DIVERSITY OFFICER/ADA & Title IX Coordinator

OFFICE OF DIVERSITY & EQUITY

Waestern Connecticut State University

181 White Street, Danbury, Connecticut 06810
Phone: (203) 837-8444 | Fax: (203) 837-8530
Web: https://lwww.wcsu.edu/diversity/
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WESTERN OFFICE OF DIVERSITY & EQUITY
CONNECTICUT 181 White Street, Old Main Bldg, Room 302
STATE Danbury, Connecticut 06810
UNIVERSITY

Phone: (203) 837-8444
Email: ode@wcsu.edu

www.wcsu.edufdiversity/

April 18, 2023

Sent via Email to info@councild.org
Mr. Bernie Bombardier, President
SUOAF-AFSCME

444 East Main Street

New Britain, Connecticut 06051

Dear Mr. Borﬁbardier:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous
Affirmative Action program, which includes notifying labor unions of any changes to
Western Connecticut State University’s (“WCSU” or “University”) Affirmative Action
commitment. As the Chief Diversity Officer, ADA/504, and Title IX Coordinator for
WCSU, my role is to promote awareness and guidance from the WCSU Office of Diversity
and Equity (“ODE”) to support your represented membership.

Affirmative Action programs play an essential role in ensuring a strong and diverse
community by providing general information on accessibility, upward mobility, and
regulatory awareness to your represented membership. WCSU continues to maintain its
status as an Affirmative Action/Equal Opportunity Employer. As a continued effort and at
your discretion, you are invited to examine WCSU’s Affirmative Action Plan (“Plan”).
On request, ODE staff will be happy to make the Plan available for review, comment(s)
and/or suggestion(s) from your organization and/or your represented members at any time,

In the month of January 2023, I reached out to your represented membership to speak about
the University’s Affirmative Action commitment, extended an invitation for review and
comment on the Plan as well as to promote events and/or available resources. If there is a
need to discuss my actions moving forward, ODE staff would be happy to work with you
and your staff to find a convenient time to meet virtually or in person, if possible. If time
does not permit, please contact ODE staff by email at ode @ wcsu.edu.

Sincerely,

Jesenia Minier, MPA, DPA
Chief Diversity Officer/ADA & Title IX Coordinator

WESTERN CONNECTICUT STATE UNIVERSITY |5 AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER



Affirmative Action Commitment

Office of Diversity and Equity <ode@wcsu.edu>
Tue 4/18/2023 1:09 PM

To: jbarr@councild.org <jbarr@councild.org>

ﬂl 1 attachments (32 KB)
J. Barr, Executive Director - AFSCME councild.pdf,

O Office of Diversity & Equity

Dear Mr. Barr:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous Affirmative
Action program, which includes notifying labor unions of any changes to Western Connecticut State
University’s (“WCSU” or “University”) Affirmative Action commitment, As the Chief Diversity Officer,
ADA/504, and Title IX Coordinator for WCSU, my role is to promote awareness and guidance from the
WCSU Office of Diversity and Equity (“ODE”) to support your represented membership.

In the month of January 2023, I reached out to your represented membership to speak about the
University’s Affirmative Action commitment, extended an invitation for review and comment on the Plan
as well as to promote events and/or available resources. If there is a need to discuss my actions moving
forward, ODE staff would be happy to work with you and your staff to find a convenient time to meet
virtually or in person, if possible. If time does not permit, please contact ODE staff by email at
ode@wecsu.edu.

Sincerely,

JESENIA MINIER, MPA, DPA
CHIEF DIVERSITY OFFICER/ADA & Title IX Coordinator

OFFICE OF DIVERSITY & EQUITY

Western Connecticut State University

181 White Street, Danbury, Connecticut 06810
Phone: (203) 837-8444 | Fax: (203) 837-8530
Web: https:/iwww.wcsu.edul/diversity/
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WESTERN OFFICE OF DIVERSITY & EQUITY
CONNECTICUT 181 White Street, Old Main Bldg, Room 302
STATE Danbury, Connecticut 06810
UNIVERSITY

Phone: (203) 837-8444
Email: cde@wcsu.edu

www.wcsu.edu/diversity/

April 18, 2023

Sent via Email to jbarr @councild.org
Mr. Jody Barr, Executive Director
AFSCME, CT Council 4

444 East Main Street

New Britain, Connecticut 06051

Dear Mr. Barr:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous
Affirmative Action program, which includes notifying labor unions of any changes to
Western Connecticut State University’s (“WCSU” or “University™) Affirmative Action
commitment. As the Chief Diversity Officer, ADA/504, and Title IX Coordinator for
WCSU, my role is to promote awareness and guidance from the WCSU Office of Diversity
and Equity (“ODE”) to support your represented membership.

Affirmative Action programs play an essential role in ensuring a strong and diverse
community by providing general information on accessibility, upward mobility, and
regulatory awareness to your represented membership. WCSU continues to maintain its
status as an Affirmative Action/Equal Opportunity Employer. As a continued effort and at
your discretion, you are invited to examine WCSU’s Affirmative Action Plan (“Plan™).
On request, ODE staff will be happy to make the Plan available for review, comment(s)
and/or suggestion(s) from your organization and/or your represented members at any time.

In the month of January 2023, I reached out to your represented membership to speak about
the University’s Affirmative Action commitment, extended an invitation for review and
comment on the Plan as well as to promote events and/or available resources. If there is a
need to discuss my actions moving forward, ODE staff would be happy to work with you
and your staff to find a convenient time to meet virtually or in person, if possible. If time
does not permit, please contact ODE staff by email at ode@wcsu.edu.

Sincerely,

Jeseria Plinier
Jesenia Minier, MPA, DPA
Chief Diversity Officer/ADA & Title IX Coordinator

WESTERN CONNECTICUT STATE UNIVERSITY 1S AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER



Affirmative Action Commitment

Office of Diversity and Equity <ode@wcsu.edu>
Tue 4/18/2023 2:27 PM

To: Rotua Lumbantobing <lumbantobingr@wcsu.edu>

1 attachments (32 KB)
R. Lumbantobing, President - WCSU-AAUP.pdf;

2 Office of Diversity & Equity

Dear Professor Lumbantobing:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous Affirmative
Action program, which includes notifying labor unions of any changes to Western Connecticut State
University’s (“WCSU” or “University”) Affirmative Action commitment. As the Chief Diversity Officer,
ADA/504, and Title IX Coordinator for WCSU, my role is to promote awareness and guidance from the
WCSU Office of Diversity and Equity (“ODE”) to support your represented membership.

In the month of January 2023, I reached out to your represented membership to speak about the
University’s Affirmative Action commitment, extended an invitation for review and comment on the Plan
as well as to promote events and/or available resources. If there is a need to discuss my actions moving
forward, ODE staff would be happy to work with you and your staff to find a convenient time to meet
virtually or in person, if possible. If time does not permit, please contact ODE staff by email at
ode@wecsu.edu.

Sincerely,
JESENIA MINIER, MPA, DPA
CHIEF DIVERSITY OFFICER/ADA & Title IX Coordinator

OFFICE OF DIVERSITY & EQUITY

Western Connecticut State University

181 White Street, Danbury, Connecticut 06810
Phone: (203) 837-8444 | Fax: (203) 837-8530
Web: https:/iwww.wgsu.edu/diversity/
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WESTERN OFFICE OF DIVERSITY & EQUITY
CONNECTICUT 181 White Street, Old Main Bldg, Room 302
STATE Danbury, Connecticut 06810
UNIVERSITY

Phone: (203) 837-8444
Email: ode@wcsu.edu

www.wcsu.edu/diversity/
April 18, 2023

Sent via Email to Jumbantobingr @ wesu.edu
Professor Rotua Lumbantobing, President
WCSU-AAUP

181 White Street

Warner Hall, Room 205

Danbury, Connecticut 06810

Dear Professor Lumbantobing:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous
Affirmative Action program, which includes notifying labor unions of any changes to
Western Connecticut State University’s (“WCSU” or “University”) Affirmative Action
commitment. As the Chief Diversity Officer, ADA/504, and Title IX Coordinator for
WCSU, my role is to promote awareness and guidance from the WCSU Office of Diversity
and Equity (“ODE”) to support your represented membership.

Affirmative Action programs play an essential role in ensuring a strong and diverse
community by providing general information on accessibility, upward mobility, and
regulatory awareness to your represented membership. WCSU continues to maintain its
status as an Affirmative Action/Equal Opportunity Employer. As a continued effort and at
your discretion, you are invited to examine WCSU’s Affirmative Action Plan (“Plan™).
On request, ODE staff will be happy to make the Plan available for review, comment(s)
and/or suggestion(s) from your organization and/or your represented members at any time.

In the month of January 2023, I reached out to your represented membership to speak about
the University’s Affirmative Action commitment, extended an invitation for review and
comment on the Plan as well as to promote events and/or available resources. If there is a
need to discuss my actions moving forward, ODE staff would be happy to work with you
and your staff to find a convenient time to meet virtually or in person, if possible. If time
does not permit, please contact ODE staff by email at ode @ wesu.edu.

Sincerely,
Jesensia Plinien

Jesenia Minier, MPA, DPA
Chief Diversity Officer/ADA & Title IX Coordinator

WESTERM CONNECTICUT STATE UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER



Affirmative Action Commitment

Office of Diversity and Equity <ode@wcsu.edu>
Tue 4/18/2023 2:27 PM

To: Rebecca Woodward <woodwardr@wcsu.edu>

W 1 attachments (32 KB)
R. Woodward, President - WCSU-SUCAF AFSCME.pdf;

&) Office of Diversity & Equity

Dear Mrs. Woodward:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous Affirmative
Action program, which includes notifying labor unions of any changes to Western Connecticut State
University’s (“WCSU” or *“University”) Affirmative Action commitment. As the Chief Diversity Officer,
ADA/504, and Title IX Coordinator for WCSU, my role is to promote awareness and guidance from the
WCSU Office of Diversity and Equity (“ODE”) to support your represented membership.

In the month of January 2023, I reached out to your represented membership to speak about the
University’s Affirmative Action commitment, extended an invitation for review and comment on the Plan
as well as to promote events and/or available resources. If there is a need to discuss my actions moving
forward, ODE staff would be happy to work with you and your staff to find a convenient time to meet
virtually or in person, if possible. If time does not permit, please contact ODE staff by email at
ode@wcsu.edu.

Sincerely,
; ! . M . -
JESENIA MINIER, MPA, DPA
CHIEF DIVERSITY OFFICER/ADA & Title IX Coordinator

OFFICE OF DIVERSITY & EQUITY

Western Connecticut State University

181 White Street, Danbury, Connecticut 06810
Phone: (203) 837-8444 | Fax: (203) 837-8530
Web: https:/iwww.wcsu.edu/diversity/
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WESTERN OFFICE OF DIVERSITY & EQUITY
CONNECTICUT 181 White Street, Old Main Bldg, Room 302
STATE Danbury, Connecticut 06810
UNIVERSITY

Phone: (203) 837-8444
Email: ode@wcsu.edu

www.wcsu.edu/diversity/
April 18, 2023

Sent by Email to woodwardr @ wesu.edu
Mrs. Rebecca Woodward, President
WCSU SUOAF-AFSCME

181 White Street

White Hall, Room 012

Danbury, Connecticut, 06810

Dear Mrs. Woodward:

The State of Connecticut, through all of its agencies, continues to engage in a vigorous
Affirmative Action program, which includes notifying labor unions of any changes to
Western Connecticut State University’s (“WCSU” or “University”) Affirmative Action
commitment. As the Chief Diversity Officer, ADA/504, and Title IX Coordinator for
WCSU, my role is to promote awareness and guidance from the WCSU Office of Diversity
and Equity (“ODE") to support your represented membership.

Affirmative Action programs play an essential role in ensuring a strong and diverse
community by providing general information on accessibility, upward mobility, and
regulatory awareness to your represented membership. WCSU continues to maintain its
status as an Affirmative Action/Equal Opportunity Employer. As a continued effort and at
your discretion, you are invited to examine WCSU’s Affirmative Action Plan (“Plan”).
On request, ODE staff will be happy to make the Plan available for review, comment(s)
and/or suggestion(s) from your organization and/or your represented members at any time.

In the month of January 2023, I reached out to your represented membership to speak about
the University’s Affirmative Action commitment, extended an invitation for review and
comment on the Plan as well as to promote events and/or available resources. If there is a
need to discuss my actions moving forward, ODE staff would be happy to work with you
and your staff to find a convenient time to meet virtually or in person, if possible. If time
does not permit, please contact ODE staff by email at ode @ wesu.edu.

Sincerely,

Jesenia Minier, MPA, DPA
Chief Diversity Officer/ADA & Title IX Coordinator

WESTERN CONNECTICUT STATE UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER



Section C

Element No. 3

EXTERNAL
COMMUNICATION &

RECRUITMENT STRATEGIES
Sec. 46a-68-80




External Communication

Under Section 46a-68-80(a) of the Affirmative Action Regulations of Connecticut State
Agencies, Western Connecticut State University (“WCSU?” or “University”) sends, on a
regular basis, written expression of the University’s commitment to diversely recruit for
current positions.

(b) WCSU has put itself on public record as an Affirmative Action/Equal Employment
Opportunity Employer. Consistent with that posture:

(1) Written expression of the University’s commitment to Affirmative Action and
Equal Employment Opportunity and a notice of job availability to the list of
recruiting sources and organizations that are capable of referring qualified
applicants for employment. Effective September 1, 2017, the Office of
Diversity and Equity implemented a directory called “The Diversity Resource
Guide For Job Advertisements” that lists various diverse recruitment sources,
centers, institutions and organizations where said written expression and
notification of job availability are sent (see attached documentation).

(2) On a continuous basis, all union contracts contain a non-discrimination clause.
The Chief Human Resources Officer represents the University in collective
bargaining between the state and the union. The Chief Diversity Officer
annually notifies all unions which represent agency employees for collective
bargaining purposes that the University is an Affirmative Action/Equal
Opportunity Employer and invites all unions to review and comment upon the
University’s Affirmative Action Plan. (see attached letters).

(c) The University has undertaken positive relationship building activity to ensure that
affirmative action is more than a paper commitment. The Chief Diversity Officer and the
Chief Human Resources Officer as well as other University management officials, such as
the University’s Vice Presidents, Deans, Managerial and Supervisory staff as well as
members ofall designated search committees in order to make personal contacts with local,
state and national recruitment sources in a concerted effort to maintain a successful, talent
pipeline recruitment program.

All employment advertisements include notification that WCSU is an affirmative
action/equal employment opportunity educator and employer. Except in the case of a bona
fide occupational qualification or need, employment advertising does not, and will not
make any references to age or gender, and clearly conveys the desire of the University to
employ members of under-represented groups. During this reporting period, the Chief
Diversity Officer reviews all position announcements and advertising for compliance with
this requirement. She will continue the long-standing practice of reviewing all position
announcements and advertisements prior to finalization, scrutinizing for artificial barriers
and discriminatory language.



The utilization of publication sources that include media that targets a protected class
audience in the labor market area(s), most relevant for filling a position, continued to be a
part of the University’s recruitment program.

Local and national recruitment sources continue to expand, providing a wider base to draw
applicants for employment. An affirmative action job search process continues to be an
integral component of filling positions, facilitating the involvement of Affirmative Action
from the onset of hiring activity to the actual filling of the position. The process keeps
affirmative action in the forefront of all hiring activity, but more important, the goals of
the Affirmative Action Plan are always under consideration.

Recruitment/outreach activities will now be extended to other known university entities,
such as university centers, institutes and associations. A system is in place whereby
position announcements, are routinely sent to yarious agencies by the Office of Diversity |
& Equity for posting and distribution. In return, the university posts employment
announcements through the DAS website and by email from other agencies.

As unclassified positions become available, a position announcement is sent to protected
class recruiting sources. The announcement is sent in an affirmative effort to reach
protected class persons. We want to reach as many potential applicants as we can with
notification of employment opportunities. The department that houses the position is
requested by the Chief Diversity Officer to make every effort to recruit protected class
persons. The professorial (faculty) titles and other known university titles also request to
recruit potential minority candidates at professional meetings that often occur at the
national level.

As classified positions become available, a system is in place whereby Human Resources
routinely notifies classified employees of the employment/promotional opportunity.
Classified positions are listed with the Department of Administrative Services (DAS) and
advertised in local and regional newspapers, both in print and online. These positions are
also sent to recruitment sources that may be helpful in the University’s recruitment efforts.

The University continues to utilize various media sources such as newspapers, web sites,
publications, and associations conducive to affirmative action efforts. The list include the
following: Chronicle of Higher Education, Danbury News Times, Hartford Courant,
Northeast Minority News, Stamford Advocate, New Haven Register, Connecticut Post,
Immigrant, Student Affairs Placement, Career Builders, El Canillita, Waterbury
Republican, La Tribuna, National Association of College and University Business
Officers, National Association of Black Social Workers, American Society of Women
Accountants, the American Institute of CPA’s, Diverse Issues in Higher Education,
Education Week, AACTE, CEA, Black Collegiate, Chemical Engineering News, NCAA
News, Historically Black College Career Center, ACA Career Center, Counseling Today,
Black Nurses Association, APA Monitor, New England Psychologist Newsletter,
Connecticut Psychological Association Newsletter, Connecticut Association of
Professional Financial Aid Administrators, NADOHE, NEACUHO, ASJA, College and
Research Library, ACSM Health and Fitness Journal, American Journal of Physical Health



Education, Journal of Health Education, American Public Health Association, Career Mart,
American Joumnal of Public Health, Academic Careers, Council for Support and
Advancement of Education, University of Bridgeport Daily, AACN, American Journal of
Nursing, Journal of Nursing Education Minority Nurse Newsletter, and Journal of Cultural
Diversity.

The University maintains membership status with the following organizations as another
means of expanding its Hispanic recruitment efforts:

1. Connecticut Association of Latin Americans in Higher Education; and
2. Hispanic Association for Colleges and Universities.

The Office of Diversity and Equity, in conjunction with members of our academic
departments and the Human. Resources Department, maintain annual subscriptions to
Diversity.com and various other websites for recruiting, which includes but is not limited
to the following: Health-Net, CAHALE.com, Career Builders.com, NACHUQ.net,
Higheredjobs.com, Fairfield County Jobs.com, DAS website/CT Hires, NASPA.com,
Academic Careers on Line, Sciencejobs.com, NCAA News website, ACA Career Center
website, Counseling Today website, APA Monitor website, New England Psychologist
website, Connecticut Psychological Association website, Telecomcareers.net,
Computerwork.net, NACCU website, Student Affairs.com, Journal of Health Education
website, American Journal of Nursing website, Journal of Nursing Education website,
Minority Nurse Newsletter website, Journal of Cultural Diversity website, Academic
Careers Online, AACN website, ABNF website, Telecomcareer.net, and
Computerwork.com. These media sources are used in direct correlation with the related
university vacancies; and therefore, not all position announcements will appear in each
listed venue.

The Chief Diversity Officer facilitated an institutional membership through June 30, 2019
with the Metropolitan New Y ork and Southern Connecticut Higher Education Recruitment
Consortium (“HERC”) as a recruitment source and target recruitment efforts with their
26,000+ users to post and advertise all faculty and administrative open positions primarily
across the tristate area (i.e., Northeast region). As of July 1, 2019, the University has no
longer continued the institutional membership, but still have available access to recruitment
resources for general use.

The WCSU President facilitated an institutional membership through June 30, 2022 with
the Hispanic Association of Colleges and Universities (“HACU™) as a recruitment source
and target recruitment efforts with their 20,000+ users to post and ad vertise all faculty and
administrative open positions primarily across the nation. As of January 1, 2023, the
University continues to hold an associate institutional membership and is looking to apply
for a Hispanic Serving Institutional designation with the assistance of HACU from our
increasing Hispanic/Latino student enroliment figures.

Finally, all positions continue to be advertised on the University website.



All bidders, contractors, subcontractors and suppliers of materials are continuously notified
of the University’s Affirmative Action Policy. In keeping with University practice, all
bidders, contractors, subcontractors and suppliers of materials are notified that the
University will not knowingly do business with any bidder, contractor, subcontractor, or
supplier of materials who discriminates against members of any class protected under
Section 4a-60a and 4a-60 of the Connecticut General Statutes.

The participation of minority business enterprises meeting qualifications established in
regulations issued pursuant to the Connecticut General Statutes or federal law, is solicited
and encouraged. The University refrains from knowingly doing business with any bidder,
contractor, subcontractor, or supplier of materials debarred from participation in any
federal or state contract program, or found to be in violation of any state or federal anti-
discrimination law; and will promptly report any behavior inconsistent therewith to the
Commission or other appropriate authorities for investigation; and encourages bidders,
contractors, subcontractors, or suppliers of materials todevelop and implement affirmative
action plans of their own.

The Office of Diversity & Equity continues to utilize recruitment directories and
publications that provide outreach to peoples in protected and underutilized populations.
The directory includes hundreds of sources and additional sources continue to be added on
the ongoing basis. The list of directories and publications include the following:

Association of University Centers on Disability Resource
Directory: This directory is a resource that aids in the
University’s outreach to persons with disabilities by
providing the identification of outreach sources by name and
address.

Big Ten Academic Alliance Directory of Minority, Ph.D.,
MFA and MLS Candidates and Recipients: Contains a
listing of advance graduate students who are in the final
phase of their doctoral work at various New England
campuses.

Biomedical Sciences Careers Program New England
Resource Directory: Provides information to students,
advisors, and administrators on outreach efforts, internships
and biomedical/science related programs at New England
institutions, hospitals, and biomedical and biotechnology
organizations.

CollegeCalc  Directory of New England Colleges,
Universities and Institutes: Contains a complete listing of all
New England colleges, universities and institutes including
degrees offered at each and personnel information with title
for each.




HBCU Connect: Contains a national listing of minority from
research universities in the United States, as well as pertinent
academic information pertaining to the persons listed.

Hispanic Qutlook on Education: A national higher education
publication, tantamount to a counterpart for the Diverse
Issues in Higher Education, advertises positions and
discusses issues in American higher education,

Minority Postdoc for Minority and Women Doctoral
Directories: Contains a national listing of minority and
women from research universities in the United States, as
well as pertinent academic information pertaining to the
persons listed.

Permanent Commission on the Status of Women (PCSW)
2014 Directory of Women’s Organizations in Connecticut:
Contains over 500 entries listed alphabetically by county,
with contact names, addresses, telephone and fax numbers
for each organization.

The Ph.D. Project: Contains a listing of doctoral students
who are in the final phase of their doctoral work at various
minority serving institutions (MSI) across the United States.

UnivSearch Higher Education Directory: A directory of
accredited postsecondary, degree granting institutions that
are accredited by regional, national, professional and
specialized agencies recognized by accrediting bodies of the
U.S. Department of Education and the Council of Higher
Education.

The Office of Diversity & Equity maintains a list of email addresses and contact
information for agencies to which we distribute position announcements and
advertisements. The result of this undertaking is readily apparent as is evidenced by timely
and consistent follow-up and inquiries to our position announcements. Furthermore, the
University receives all applications via electronic submission and the Office of Diversity
& Equity collects Affirmative Action data electronically from all applications that are
submitted electronically.

WCSU is easily recognized by its official logo which is placed on all position
advertisements. The University send various press releases to radio station networks in
Danbury, Hartford, Norwalk, and Bridgeport. Various newspaper media are also used as
recruitment sources in Hartford, Bridgeport and Stamford.



When needed, the radio networks utilized are the following:

Hartford Danbury Norwalk Bridgeport
WHCN WINE WEFX WEBE
WKSS WATR

WMRQ WSHU

WNPR

The Office of Diversity & Equity, in conjunction with the Human Resources Department,
maintain an adequate budget for advertising positions and the University continues its
involvement with the community and outreach via professional affiliations and
memberships, by various University professionals, on a multitude of organizational boards
and committees.

The University continues to host meetings, workshops, conferences, etc. for the community
and others as the University remains committed to partnering with agencies and
organizations that have the potential to attract peoples in the protected and underutilized
populations into the University’s workforce. Specific connections include, but are not
limited to, the following:

CSCU Diversity Equity Leadership Committee — Members of the Connecticut State
Colleges and University has designated representatives (one representative from WCSU)
who serve as faculty/staff and student advisors for the CSCU System Office.

WCSU/AAUP Minority Recruitment and Retention Committee — With members of the
committee appointed by the WCSU President, and working in conjunction with the Office

of Diversity and Equity, the minority recruitment/retention committees endeavors to make
available in any way it can to achieve the University’s goal of recruiting and retaining
minority faculty.

According to the Collective Bargaining Agreements for SUOAF and AAUP, the role of
the Minority Recruitment and Retention Committee(s) are to assist search committees and
employees in their recruitment and retention of minorities, women and other protected
groups, as well as support departments in the retention of said individuals.

WCSU/SUOAF Minority Recruitment and Mentoring Committee — With members of the
committee appointed by the WCSU President, and working in conjunction with the Office
of Diversity and Equity, the minority recruitment/retention committees endeavors to make
available in any way it can to achieve the University’s goal of recruiting and retaining
minority faculty.

According to the Collective Bargaining Agreements for SUOAF and AAUP, the role of
the Minority Recruitment and Retention Committee(s) are to assist search committees and
employees in their recruitment and retention of minorities, women and other protected
groups, as well as support departments in the retention of said individuals.



Connecticut Institute For Comnmunities, Inc. - The University is represented on the Board
of Directors.

Danbury Youth Services — The University supports the executive staff of the Danbury
Youth Services and have collaborated with several offsite events throughout the year.

Govemor’s Coalition for Youth with Disabilities — The University has served as a
participant of the Governor’s Coalition for Youth with Disabilities,

The Global Majority — The University continues to be a sponsor of the Connecticut State
University Global Majority Retreat, which provides the opportunity to network with other
system universities and community college colleagues. The Office of Intercultural Affairs
continues to provide financial assistance for employees who want to attend the Global
Majority Retreat.

Harambee Youth Center — The University supports the executive staff of the Harambee
Youth Center and have collaborated with several offsite events throughout the year.

Hord Foundation — The University continued its positive relationship with the Hord
Foundation, an established foundation that serves the Black community of Danbury. The
University is represented on the Advisory Board of the Hord Foundation.

Metro New York/Southem Connecticut Higher Education Recruitment Consortium — The
Chief Diversity Officer serves as the point of contact and member liaison for this
consortium,

Prior to advertising a position, the Chief Diversity Officer reviews the qualifications for
appropriateness of content, including Westem Connecticut State University’s non-
discrimination notice and other statements that are articulated in our commitment to
employing members of protected and underutilized populations.

In summary, WCSU continues its pursuit to expand its external communication activity in
furtherance of its commitment to Affirmative Action. Hiring and program goals have been set forth
to further strengthen our recruitment capacity.



Contract Compliance

Under Section 46a-68-80(c) of the Affirmative Action Regulations of Connecticut State
Agencies, the President of Western Connecticut State University (“WCSU” or
“University”) has designated the Chief Diversity Officer to monitor the University’s good
faith effort in the area of Contract Compliance. The Chief Financial Officer has overall
responsibility for University contracting and purchasing operations is the person
accountable to the President for Contract Compliance. This section has been prepared in
consultation with and reviewed by the Director of Administrative Services (and the
Associate Director of Administrative Services) who are intimately involved in all
contracting projects and are responsible for purchasing activity.

Progress that has been made is reflective of the good faith efforts of the Director of
Administrative Services, the Associate Director of Administrative Services, Director of
Planning and Engineering, and Chief Diversity Officer, who keep a focus on Contract
Compliance and diligently strive to enhance the University’s Contract Compliance efforts.
It is noted that sexual orientation continues to be cited as a protected class in purchase
orders and contracts. The Chief Diversity Officer is the University’s Affirmative Action
community liaison for Contract Compliance. These responsibilities include community
outreach; follow up visitation, internal collaboration, and other related duties.

As required, the University submitted all required Contract Compliance reports to the
Department of Administrative Services/Business Connections. We continue to work
diligently in this very important area and continue to see progress. Also, the University
has not received any correspondence from Administrative Services or the Commission
regarding the above report submissions that reflects negatively on goal achievement.
These reports were submitted on a quarterly basis, and copies are provided in this section
of the plan. As the University Affirmative Action Plan reporting period straddles two fiscal
years, the Contract Compliance reports cover the 4" Quarter of FY 2022 and the 1% through
3" Quarters of FY 2023 (see attached documentation).

This narrative reflects collective input from the Director of Administrative Services. Good
faith efforts were made to increase the number of small and minority business enterprises
doing business with the University.  The Director of Administrative Services and
Associate Director of Administrative Services focused on this initiative, and as a result,
were successful in identifying nineteen (19) new SBE/MBE vendors who were awarded
contracts.

MBE's include:

ASA Environmental Products Inc.
Beaulieu Company LLC.

Biron Agency

Caruso Electric

K and P Facilities Maintenance
MA Amold II LLC



SBE’s include:

Above and Beyond Equipment
Amenta Emma Architects

PC Blanchette Sporting Goods
C and C Mechanical Insulation
Control Systems Inc.

Herb’s Sports Shop Inc.
Mazzotta Rentals

Mulvaney Mechanical

Noriss and Ferraris

Plumbing Solutions

Seismic Control

Stewart Staffing Solutions
Summit Crane

In addition to the above, contractors who were introducing themselves to the University
through a presentation or other means were introduced to the Connecticut DAS Business
Connections Set-Aside program. The University continues to update its procurement
website to include resources for potential vendors, including resource links for SBE/MBE
and bid opportunities at the University. This was done in an attempt to increase the
University’s opportunities in realizing its goals. Invitation to bid advertisements were
placed in LaVoz Hispana as another resource for attracting small and minority businesses.
At each bid conference, vendors are informed of the set aside requirements for the bid
project, in our ongoing efforts to insure contract compliance. The University also
participates in the Connecticut. Business Advantage Matchmaker Conference to meet
potential new contractors that are registered SBE’s and MBE’s.

The University aggressively engaged in high volume telephone communication, followed
up on leads, maintained collaborative internal communication, and networked with the
DAS, other Universities, and local organizations to locate SBE/MBE vendors

The University ensured that projects identified with a construction value of up to $500,000
were only offered to SBE/MBE state certified businesses. Bid ads were stated as such.
Attention was paid to identifying contractors who have been awarded contracts in an
ordinary fashion, but who might qualify as SBE/MBE/WBE certified. The Director of
Administrative Services continued to encourage such contractors to secure state
certification.

The web page of the State of Connecticut Department of Administrative Services (“DAS”)
was aggressively utilized for identifying and contacting certified contractors for
notification of purchasing and contracting opportunities. The University took a proactive
approach to reaching out, as opposed to a traditional approach of sponsoring a bid and
waiting for responses.



To secure proper language for bids and help achieve contracting goals, the University
continues to work closely with the Connecticut Commission on Human Rights and
Opportunities (“CHRO™). In addition, the “Form of Proposal Set-Aside Worksheet” was
added to all construction bids to insure contract compliance with set aside guidelines. The
University continues to emphasize this important program and seeks additional
opportunities for small and minority business contracting.

The University continues proactive measures and good faith efforts in the area of Contract
Compliance. Good faith effort was made in reaching out to persons with disabilities.
Outreach continued with WeCahr, with discussions on assisting the University with
identifying persons with disabilities who may be interested in participating in the Contract
Compliance program. The Chief Diversity Officer conducted outreach to persons with
disabilities through Ability Beyond Disability and WeCahr.

The Office Diversity and Equity coordinates an annual presentation for the University
community to provide SBE/WBE/MBE and people with disabilities information with
information on the Contract Compliance program. The presentation is realized from the
invaluable assistance and collaboration from the Offices of Planning and Engineering, and
Purchasing. The goal of the workshop/presentation is to increase the number of
SBE/MBE/WBE and persons with disabilities that pursue certification by the state.

In addition to the workshops hosted by the University, the Chief Diversity Officer made
visits to the following community organizations:

La Tribuna:
A Brazilian newspaper that distributes its paper at no charge
in the Greater Danbury area.

The Brazilian Community Center:
The Brazilian Community Center champions issues in the
Brazilian community.

Ability Beyond Disability:
The agency specializes in the oversight of residential

programs and services. The agency will be a resource for
the University’s effort to identify businesses owned by
individuals with disabilities.

Association of African American Organizations:
Represents organizations with a mission to service the
African American community in the Greater Danbury Area.
Representatives from the organization were invited to the
above referenced information session.

The Hispanic Center of Greater Danbury:




The Hispanic Center of Greater Danbury champions issues
in the Hispanic community for Western Connecticut.

The Brazilian Business Expo:
Businesses that promote opportunities within the Brazilian
community.

Discussions between the Offices of Diversity and Equity, Purchasing, and Planning and
Engineering continued and enabled the collective writing of this section. It has been
established that copies of bidding specs are to be provided to the Office of Diversity and
Equity. Also, the Director of Planning and Engineering gives an early alert to the Office
of Diversity and Equity of upcoming projects. A team outreach strategy is in place to
maximize our contract compliance efforts.

The required Contract Compliance reporting forms are included in this section of the Plan.
Also included is the University’s annual goal calculation sheet and request for exemption.
The response from the Department of Administrative Services is also included. The
Notification to Bidders form includes persons with disabilities and sexual orientation. This
form is part of our bidder’s manual. Per CHRO, the referenced manual does not need to
be included in this report.

For FY 2022-2023, the University was assigned contracting goals totaling $224,624.47 for
Small/Minority Business Enterprises of which $144,670.70 the goal for Small/Minority
Business Enterprises are for standard purchases. For FY 2022-2023, through the
completion of the third quarter, the University realized over 60% of its contracting goals
with Small Business Enterprises and over 18% of its contracting goals with Minority
Business Enterprises. In addition, for the construction contracting goals totaling
$1,427.820.43, through the end of the third quarter, $163,211.74, has been awarded to
small business enterprises and $895,677.35 was awarded to minority business enterprises
(see provided analysis and SBE/MBE reports in the attached documentation section).

The March 31, 2023 annual report provides the yearly summary of the total dollar contracts
and number of contracts awarded for the FY 2022-2023. The breakdown of small
contractor purchases/contracts, MBE purchases, and MBE good faith efforts are identified.
Highlights of this summary include the inclusion of new vendors and the overall strength
of SBE/MBE contracting at the University.

The Associate Director of Administrative Services continued to be attentive to Contract
Compliance reporting requirements as well as good faith effort contract compliance
strategies. Systems are in place to allows for ongoing monitoring and report preparation.

Additional activities that the University continues to find helpful in its Contract
Compliance endeavors are:



Seeking out certified contractors

Networking

On site presentations of goods and services by potential contractors
Direct contact with contractors

Providing information to contractors about bidding and contracting
procedures

Identifying a person within the University to oversee, monitor and
report to the President, the status of contract compliance within the

University

Encouraging certification of small contractors and minority business
enterprises

Internal Communications

The State DAS web page listing of identifying SBE, WBE, and MBE
participants

Problem areas that continue to be noted by the University in its endeavors are:

Contracts established by the Department of Administrative Services that
pre-empt direct contracting with small contractors and/or minority
business enterprises

Competitive bids reserved for set-aside vendors may yield no results
that require a re-bid situation. Increased participation is needed in the
set-aside program.

Prices received by set aside vendors tend to be higher because of the
cost of doing business in Connecticut.

The good faith effort initiatives that have been undertaken and initiatives that are currently
underway will surely continue to strengthen the University in its Contract Compliance

endeavors.

WCSU will continue its good faith efforts and attentiveness to achieve the highest levels
possible in its Contract Compliance program.
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DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR 2023
SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Category

SMALL/MINORITY BUSINESS ENTERPRISE QUARTEALY REPORT - for Reposting Canital imprgvemand Expenditures

Please submit a digital copy of this form to Joshua.Goldbe berg@ct.gov and Stanley.Kenton@ct.gov

Fiscal Year Quarter {1877 2ND7/ 3RD /4TH | Fiscai Year Period FY23 :

ENTER THIS QTR-

22:‘“:" Waestern Connecticut State University :ﬂ:::eyr . BORB4500-7803
Prepared |, T E-mail o iEne S
by: Amy Lopez Address: Mﬂmﬂa

Tel. # - 1203-837-8657

1) TOTAL CAPITAL IMPROVEMENT FUNDS AVAILABLE FROM YOUR ADOPTED BUDGET
Page 1 (Summary Page} From The Annual Goals Calculations Report

TOTALS ($) Contracts TOTALS ($) Contracts

2) Total Agency FY Capitel Improvements Expenditures for Purchases
from Small and Minarity Contractors, $17,931.33 3 $17,931.33 3
Combined TOTALS OF SBE AND MBE EXPENDITURES

3) Total Agency FY Capital Improvemesnis Expendituras for Purchasas
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:

A) Amaerican Indian {N)

B) Asian (A)

C) Black (B)

D) Disabled individual (D}

E) Hispanic (H)

F) lberian Peninsula (1)

G) Disabled American Indian (DN)

H} Disabted Asian American (DA)

I} Disabied Black American {DB)

J) Disabled Hispanic American (DH)

K} Disabled tberian Peninsula American (DI)

L) Woman (W) $1,540.00 1 $1,540.00 1

M) Woman American Indian (NW)

N) Woman Asian (AW)

0) Woman Black (BW)

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman Iberian Peninsula {IW)

S) Disabled Amarican Indian Woman (DNW)

T) Disabled Asian American Woman (DAW)

U} Disabled Black American Waman (DBW)

V) Disabled Hispanic American Woman (DHW)

W) Disabled {berian Paninsula American Woman (DIW)

DisBE TOTAL (Lines D, G, H, I, J, K, P, 5,T,U, V, & W) $ = $ s
WBE TOTAL [Lines L - W) $ 1,540.00 $ 1,540.00
MBE TOTAL {Lines A - W} $ 1,540.00 $ 1,540.00

Page - 1 (Summary)
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DEPARTMENT OF ADMINISTRATIVE SERVICES

FISCAL YEAR

SUPPLIER DIVERSITY PROGRAM  fack-Lip Sheers requiire Totals for cach MBE Carepory
SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

Figcal Year Quarter | 1st Qtr

ENTER THIS QTR-

| Fiscal Year Period:

2023

Agency Western Connecticut State University

Amy Lopez

Agency
Number:

E-mail
Address:

Tel. # - '203-837-3557

1

1) TOTAL FUNDS AVAILABLE ( {ALL SOURCES) FROM YOUR ADOPTED B BUDGET
Page 1 (Summary Page] From The Annual Goals Calculations Report

156,418,607.00

2) Amount Available for Small/Minority Business Program

after DAS APPROVED DEDUCTIONS/EXEMPTIONS

9,071,289.00

3) 25% of {ine # 2 Total - Set Aside - Small/Minority Busmess Enterprises (Comblnad)

2,267,822.00

4) 25% ot line # 3 Total- Set Aside - Minority Business Enterprises only

566,955.50

QUARTER

Number

YEAR TO DATE

TOTALS ($)

Contracts

TOTALS ($)

5) Total Agency FY Expenditures for Purchases and Contracts

5,249,290.17

957

5,249,290.17

6) Total Agency FY Expenditures for Purch and Contract
from Small and Minority Contractors.
Combined TOTALS OF SBE AND MBE EXPENDITURES

450,576.13

17

4580,576.13

7) Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:

A) Amarican Indian (N)

B) Asian (A)

C) Black {B)

D) Disabled individual (D}

E) Hispanic (H)

F} Iberian Peninsula {1}

$ 9,237.37

$ 9,237.37

G) Disabled American Indian (DN)

H) Disabled Asian American (DA)

1) Disabled Black Americen (DB}

J) Disabled Hispanic American {DH)

K} Disabled lbarian Peninasula American (D1}

L) Woman (W)

$ 93,463.45

$ 93,463.45

M) Woman American Indian (NW)

N) Woman Asian (AW)

Q) Woman Black (BW)

P) Woman Disabled (DW)

Q) Woman Hispanic {HW)

R) Woman Iberian Peninsula {IW)

S) Disabled American Indian W (DNW)

T} Disabled Asian Amearican Woman (DAW)

U) Disabled Black Amearican Woman (DBW)

V) Disabled Hispanic American Woman (DHW)

W) Disabled Ibarian Peninsula American Woman (DIW)

DisBE TOTAL {Lines D, G, H,}J, K, P, 5,T,U, V, & W)

&

WBE TOTAL (Linss L - W]

93,463.45

$ 93,463.45

MBE TOTAL {Lines A - W)

|

102,700.82

$ 102,700.82

Page - 1 (Summary)



Contracts

Page - 1 (Summary)



DEPARTMENT OF ADMINISTRATIVE SERVICES
SUPPLIER DIVERSITY PROGRAM

FISCAL YEAR
Back-Up Sheets require Tolals for each MBE Category

SMALL/MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT -

rling Capital Improvemant Expanditures

Please submit a digital copy of this form to Joshua.Goldbe berg@ct.gov and Stanley.Kenton@ct.gov

Fiscal Year Quarter | 1ST / 2ND/ 3RD /4TH | Fiscal Year Period FY23 e
ENTER THIS QTR-
Agency |, ; R Agency BT :
name: (S Number: ol S o
Prepared il E-mail

opez@wosu.edu

by: my Lopez Address: lopez@wosu.edu oL
Tel.#- |203-837-8657 5 T

1} TOTAL CAPITAL IMPROVEMENT FUNDS AVAILABLE FROM YOUR ADOPTED BUDGET
Page 1 {Summary Page) From The Annuai Goals Calculations Report

TOTALS ($) Contracts TOTALS ($)

Contracts

2) Total Agency FY Capital Improvements Expenditures for Purchases
from Smalt and Minority Contractors.
Combined TOTALS OF SBE AND MBE EXPENDITURES

$8,222.72 2 $26,154.05

3) Total Agency FY Capita! Improvements Expenditures for Purchases
from Minority Business Enterprises (MBE} only.
PLEASE CATEGORIZE:

A} American Indian {N]

B) Asian (A)

C) Black (B)

D) Disabled Individual (D)

E} Hispanic {H)

F} Iberian Peninsula (I}

G} Disabled American Indian {DN)

H) Disabled Asian American (DA)

1} Disabled Black American (DB)

J} Disabled Hispanic American (DH}

K) Disabled Ibsrian Peninsula A N

L) Woman (W)

§5,558.00 1 $7,098,00

M) Woman American Indian (NW)

N} Woman Asian {AW)

0) Woman Black (BW)

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woaman Iberian Paninsula (IW)

S) Disabled American Indian Woman (DNW)

T) Disabled Asian American Woman (DAW)

) Disabled Black A Woman (DBW)

¥) Disabled Hispanic American Woman {DHW)

W) Disabled lberian Peninsula Amearican Woman {DIW}

DisBE TOTAL (Linea D, G, H,), J,K,P,S,T.W, V, & W)

©

WBE TOTAL [Lines L - W]

$ 5,658.00

7,098.00

MBE TOTAL (Lines A - W}

$ §,558.00

A

7,098.00

Page - 1 (Summary)
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DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR 2023

SUPPLIER DIVERSITY PROGRAM Buagk-Ujp Sheets roquire Torals for each MBE Caregory
SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT
Fiscal Year Quarter i—“ P T _--------"-_2_1'1-&--0_[;’_ “-"““-'H-“"-“““'a Fiscal Year Period:

ENTER THIS QTR- 10/1/22 - 12/31/22

Agency Western Connecticut State University Agency

D o N s = Number: St
Prepared E-mail A a
by: UYL Address: e A |
Tel#- |203-837-8657 i
1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOFTED BUDGET
Page 1 (Summary Page)} From The Annual Goals Calculations Report
2) Amount Available for Smal/Minority Business Program
after DAS APPROVED DEDUCTIONS/EXEMPTIONS
3} 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises {(Combined)
4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only
QUARTER Number
TOTALS (%) Contracts
5) Total Agency FY Expenditures for Purchases and Contracts 5,249,290.17 957

6) Total Agency FY Expenditures for Purchases and Contracts
from Small and Minority Contractars. 72,737.99 17
Combined TOTALS OF SBE AND MBE EXPENDITURES

7) Total Agency FY Expenditures for Purct and C s
from Minority Business Enterprises (MBE) only.
PLEASE CATEGOREZE:

A} Amarican Indian {N)
B) Asian (A)

C) Black {B)

D) Disabled Individuat {D)
E) Hispanic (H)

F) iberian Peninsula {I} $ 8,251.08 1
G) Disabled American Indian (DN}

H) Disabled Asian American (DA)

1) Disabled Bfack American (DB)

J) Disabled Hispaniec American {DH)

K} Disabled Iberian Peninsula American (DI}

L) Woman (W} $ 9,133.70 3

M} Woman Amarican Indian (NW)

N) Woman Asian (AW)

0) Woman Black (BW)

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman Iberian Paninsula {(IW)

S) Disabled American ndian Woman (DNW)
T) Disabled Asian Amarican Woman (DAW)

U) Disabled Black American Woman (DBW)
V) Disabled Hispanic American Woman (DHW)

W)} Disabled Ibarian Peni la American Woman (DIW)
DisBE TOTAL (Lines D, G, H,I, J, K, P,S,T.U, V, & W) $ -
WBE TOTAL [Lines L - W] $ 9,133.70 3
MBE TOTAL {Lines A - W} $ 17,384.78 4

Page - 1 (Summary)



[ YEAR TO DATE

Number

TOTALS ($)

Contracts

Page - 1 (Summary)
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DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR 2023
SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Cateqgory

SMALL/MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT - lor Aeporiing Capitel improvermant Expangdilures
Please submit a digital copy of this form to Joshua.Goldbe berg@ct.gov and Stanley.Kenton@ct.gov

Fiscal Year Quarter | _1ST / 2ND/ 3RD /4TH | Fiscal Year Period FY23 L.

ENTER THIS QTR-

Agency Agency

Nome: _[M25i00 Conractiont Shate Unpepiy Number U e e o |
Prepared [, E-mail lopez @ wesy ady
by: o b Address: E et e
Tel.#-  |203-837-8657 i - . )
1) TOTAL CAPITAL IMPROVEMENT FUNDS AVAILABLE FROM YOUR ADOPTED BUDGET
Page 1 {(Summary Page) From The Annual Goals Calculations Report
TOTALS ($) Contracts TOTALS ($) Contracts

'5) Total Agency FY Capital improvemanis Expenditures for Purchases
from Small and Minority Contractors, $26,074,20 3 $52,228.35 8
Combined TOTALS OF SBE AND MBE EXPENDITURES

3) Total Agency FY Capital Improvemenis Expendituras for Purchases
from Minority Business Enterprises {MBE) only.
PLEASE CATEGORIZE:

A) American Indian {N)

B) Asian (A)

C) Black (B)

D) Disabled Individual (D}

E) Hispanic (H)

F) Iberian Peninsula (i}

G) Disabled Amarican Indian {DN)

H) Disabled Asian American (DA}

1) Disabled Black American (DB}

J) Disablad Hispanic American {DH)

K) Disabled Iberian Paninaula American (DI}

L) Woman (W) $944.00 1 $8,042.00 3

M) Woman Amearican Indian (NW)

N} Woman Aslan (AW)

0) Woman Black (BW)

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman lberian Paninsuta (IW)

5) Disabled Amarican Indian Woman {DNW)

T) Disabled Asian Amarican Woman {DAW)

U} Disabled Black Amarican Woman (DBW)

V) Disabled Hispanic American Woman (DHW)

W) Disabled Iberian Peninsula American Woman (DIW)

DisBE TOTAL (Lines D, G, H,1,J, K, P,S,T,U, V, & W) $ - $ -
WBE TOTAL [Lines L - W] s 944.00 $ 8,042.00
MBE TOTAL (Lines A - W} $ 944.00 $ 8,042.00

Page - 1 (Summary)
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DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR 2023

SUPPLIER DIVERSITY PROGRAM Back-Up Sheets require Totals for each MBE Category
SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT
Fiscal Year Quarter | adarr m""“"""] Fiscal Year Period:

ENTER THIS QTR- 1/1/23 - 3/31/23

Agency ) . ! ¥ Agency

Neme: __[f7estemComection e Tt 1 Ao RS = Number; o2
Prepared E-mail ’ @

by: ALRE Address: R

Tel.#-  |203-837-8657
1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET
Page 1 (Summary Page) From The Annual Goals Calculations Report
2) Amount Available for Small/Minority Business Program
after DAS APPROVED DEDUCTIONS/EXEMPTIONS

3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined)

4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only

QUARTER Number
TOTALS ($) Contracts
5) Total Agency FY Expenditures for Purchasas and Contracts 2,091,931.31 957

6) Total Agency FY Expenditures for Purchases and Contracts
trom Small and Minority Contractors. 117,450.45 10
Combined TOTALS OF SBE AND MBE EXPENDITURES

7) Total Agency FY Expenditures for Purchases and Contracts
from Mincrity Business Enterprises (MBE) only,
PLEASE CATEQORIZE:

A) American Indian (N}

B) Asian(A)

C) Black (B)

D) Disabled Individual {D)

E) Hispanic (H)

F) Iberian Peninsula (I)

G) Disabled American Indian {DN)

H) Disabled Asian American (DA)

1) Disabled Black American (DB)

J) Disabled Hispanic American (DH)

K) Disabled Iberian Peninsula American {DI)
L) Woman (W) ] 4,149.80 2
M) Woman American Indian (NW)

N) Woman Asian (AW)

0) Woman Black (BW)

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman Iberian Peninsula (IW)

S) Disabled American indian Woman (DNW)
T} Disabled Asian Amarican Woman (DAW)

U) Disabled Black American Woman (DBW)
V) Disabled Higpanic Amarican Woman {DHW)

W) Disabled Iberian Peninsula American Woman (DIW)

DisBE TOTAL {Lines D, G, H, I, J, K, P, 5,T,U, V, & W} $ -
WBE TOTAL [Lines L - W} $ 4,149.80 2
MBE TOTAL {Lines A - W} $ 4,149.80 2

Page - 1 (Summary)



==

. A—

R84500-7803
padu
156,418,607.00
9,071,289.00
2,267,822.00
566,955.50
YEAR TO DATE Number
TOTALS ($) Contracts
7,341,221.48 867
640,764.57 az
$ 106,746.95 5
5 -
5 106,746.95 5
$ 106,746.95 5

Page - 1 (Summary)
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DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR 2022
SUPPLIER DIVERSITY PROGRAM  Back-Up Sheets require Totals for each MBE Category

SMALL/MINORITY BUSINESS ENTERPRISE GUARTERLY REPORT - fgr Reponing Capitpl Improvement Expanditurgs
Please submit a digital copy of this form to Joshua.Goldbe berg@ct.gov and Staniey.Kenton@ct.gov

Fiscal Year Quarter [ 1ST / 2ND/ 3RD /&TH | Fiscal Year Period FY22

i

ENTER THIS QTR-

:z:‘m‘:y Waestern Conneclicut State University :3:‘:::. . BORB4500-7803
Propared LM v wE i R N T E-mail e (R
5 Amy Lopez Address: flopez @ wesu.edu

Tel.#-  |203-837-8657

1) TOTAL CAPITAL IMPROVEMENT FUNDS AVAILABLE FROM YOUR ADOPTED BUDGET
Page 1 {Summary Page) From The Annual Goals Calculations Repart

TOTALS ($) Contracts TOTALS ($)

Contracts

2) Total Agency FY Cepital Improvements Expenditures for Purchases
from Small and Minority Contractors. $137,057.69 5 $869,523.30
Combined TOTALS OF SBE AND MBE EXPENDITURES

12

3) Total Agency FY Capital Improvements Expenditures for Purchases
from Minority Business Enterprisea (MBE) only.
PLEASE CATEGORIZE:

A} American Indian {N)

B) Asian (A)

C) Black (B)

D) Disabled Individual (D}

E) Hispanic (H)

F) iberian Peninsula (1)

G) Disabled American Indian (DN}

H) Disabled Asian American (DA)

1) Disabled Black American {DB)

J) Disabled Hispanic Amarican {DH}

K) Disabled Iberian Peninsula American (DI}

L) Woman (W) $21,822.00 1 $36,726.00

M} Woman American indian {(NW)

N) Woman Asian (AW)

0) Woman Black (BW)

P) Woman Disabled {(OW)

Q) Woman Hispanic (HY)

R) Woman {barian Paninsula (IW)

$) Disablad American Indian Woman (DNW)

T} Disabled Asian American Waman (DAW)

U) Disablad Black American Woman {DBW)

¥} Disabled Hispanic American Waman (DHW)

W) Disabled Iberian Peninsula American Woman (DIW)
DisBE TOTAL (Lines D, G, H, 1, J, K, P, §,T,U, V, & W) s - $ =
WBE TOTAL [Lines L - W) $ 21,822.00 $ 36,726.00
MBE TOTAL {Linas A - W} $ 21,822.00 $ 36,726.00

Page - 1 (Summary)
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DEPARTMENT OF ADMINISTRATIVE SERVICES FISCAL YEAR 2022
SUPPLIER DIVERSITY PROGRAM  fack-Lip Sheets mqurre Totals for cach MBE Caregory

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

Fiscal Year Quarter | 4ih Gir B | Fiscal Year Period: LT a099 T

ENTER THIS QTR-

Agency
Number:

E-mail
Address: |

1) TOTAL FUNDS AVAILABLE {ALL SOURCES) FROM YOUR ADOPTED BUDGET
Page 1 {Summary Page] From The Annual Goals Calculations Report

133,124,214.00

2) Amount Available for Small/Minority Business Program

after DAS APPROVED DEDUCTIONS/EXEMPTIONS el ey

3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined) 156,700.00

4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only . 39,175.00

QUARTER Number YEAR TO DATE

TOTALS ($) Contracts TOTALS {$)

5) Total Agency FY Expanditures for Purchases and Contracts 7,455,987.51 1,680 19,896,900.80

6) Total Agency FY Expenditures for Purchases and Contracts

Combined TOTALS OF SBE AND MBE EXPENDITURES

from Small and Minority Contractors. 183,894.43 13 1,478,935.66

7) Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) anly.
PLEASE CATEGORIZE!

A) American Indian {N)

B} Asian (A)

C} Black (B)

D) Disabled Individual (D)

E} Hispanic (H)

F) Iberian Paninsula {1) s 12,328.43 1 s 33,860.51

G} Disabled American Indian (DN)

H} Disablad Asian American (DA)

I} Disabled Black American (DB}

J) Disabled Hispanic Amarican {(DH)

K} Disabilsd lberian Peninkula American (DI)

L) Woman (W) 5 56,254.50 2 $ 256,534.93

M) Weman American Indian (NW)

N} Woman Asian (AW)

0) Woman Black {BW)

P} Woman Disabled (DW)

Q) Woman Hispanic {HW)

R} Woman (berian Peninsula (W)

$) Disabled American Indian Woman (DNW)

T) Disabled Asian American Woman (DAW)

U} Disabled Black American Woman (DBW)

V) Disabled Hispenic American Woman {DHW)

W) Dissbled Iberian Peninsula American Woman (DIW)

DisBE TOTAL (Lines D, G, H,1,J,K,P,ST,U V, kW)

L3
@«

WBE TOTAL [Lines L - W]

56,254.50 2 $ 256,534.93

@i

MBE TOTAL {Lines A - W}

68,582.93 3 $ 290,395.44

Page - 1 {Summary)



Page - 1 {Summary)
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3/6/23, 11:.07 AM CTHires - View Message

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
REATED BY: POSTMASTER
SENT: Monday, March 6, 2023 11:05:00 AM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.
Job(s) information:
Job #: 1033064

Job Title: Assistant Professor, Internship Coordinator-Tenure Track - Health Promotion and Exercise Science
Current Status: Veteran Hold

When a job order is entered in CTHires it is placed on Vet Hold status, meaning that only registered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification, Please do not respond.

hittps:/fwww.cthires.com/vosnet/communications/messagecenter/MessageView.aspx?enc=Qypa7moiOrEwqy 1vR2z3kNGJhgX1 BJST03a7KguFladaot... 11



3/6/23, 11:07 AM CTHires - View Message

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
"REATED BY: POSTMASTER
SENT: Monday, March 6, 2023 10:35:00 AM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.

Job(s) information:

Job #: 1033061

Job Title: Assistant Professor, Counselor Education - Education & Educational Psychology
Current Status: Veteran Hold

’When a job order is entered in CTHires it is placed on Vet Hold status, meaning that only registered veterans who

are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.

https:/iwww.cthires.com/vesnet/communications/messagecenter/MessageView.aspx?enc=QypaTmoiOrEwqy 1vR2z3kNG. hgX1BJST03a7KguFladaot... 1/



Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
‘REATED BY: POSTMASTER
SENT: Wednesday, March 1, 2023 3:01:00 PM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.

Job(s) information:

Job #: 1032313

Job Title: CSCU Administrative Assistant - Finance & Administration
Current Status: Veteran Hold

When a job order is entered in CTHires it is placed on Vet Hold status, meaning that only registered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.



Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
"REATED BY: POSTMASTER
SENT: Wednesday, March 1, 2023 2:46:00 PM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.

Job(s) information:

Job #: 1032312

Job Title: Head Coach, Womens Lacrosse - Intercollegiate Athletics
Current Status: Veteran Hold

Wheﬁ a job order is entered'in CTHires it is placed .on Vet Hold status, meaning that only registered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.



Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
"REATED BY: POSTMASTER
SENT: Wednesday, March 1, 2023 2:23:00 PM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.

Job(s) information:

Job #: 1032307

Job Title: Assistant Director of Publications & Design -Communications & Marketing
Current Status: Veteran Hold

When arjob order is entered in CTHires it is placed on Vet Hold status, meaning that only registered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.



1/30/23, 11.46 AM CTHires - View Message

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
'REATED BY: POSTMASTER
SENT: Monday, January 30, 2023 11:27:00 AM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.

Job(s) information:

Job #: 1025507

Job Title: Assistant Director - Academic Advisement Center
Current Status: Veteran Hold

When a joB order is entered in CTHires it is placed on Vet Hold status, meaning' that only registered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.

https:llwww.clhires.corm’vosnetlcommunicationslmessagecenterIMessageView.aspx?enc=QypaTmoiOrquy 1vR2z3kNGJhgX1BJSTO3a7KguFladaot... 11



1/30/23, 11:46 AM CTHires - View Message

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
‘REATED BY: POSTMASTER
SENT: Monday, January 30, 2023 11:44:00 AM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s} have been added to the CTHires.

Job(s} information:

Job #: 1025512

Job Title: Assistant Director, Kathwari Honors Program - Division of Academic Affairs

Current Status: Veteran Hold

When a job order is entered in CTHires it is placed on Vet Hold status, meaning that only registered veterans who

are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority

of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.

https:/iwww.cthires.comivosnet/communications/messagecenter/MessageView.aspx?enc=Qypa7moiOrEwgy 1 vR2z3kNGJhgX1BJST03a7KguFladaot...

M



12128122, 9:56 AM CTHires - View Message

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
TREATED BY: POSTMASTER
SENT: Wednesday, December 28, 2022 9:48:00 AM

TO: Westem Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.
Job(s) information:
Job #: 1009620

Job Title: Environmental Health & Safety Coordinator
Current Status: Veteran Hold

When a job order is entered in CTHires it is placed on Vet Hold status, meaning that bnly registered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.

htlps:llwww.cthires.comfvosnetlcommunicationsfmessagecenterIMessageView.aspx?enc=Qypa7moiOrquy1 vR2z3kNGJIhgX1BJST03a7KguFladaot...  1/1



1218044, 1022 AM CTHires - View Message

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
“REATED BY: POSTMASTER
SENT: Wednesday, December 28, 2022 10:20:00 AM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.
Job(s) information:
Job #: 1009622

Job Title: Associate Dean - Macricostas School of Arts
Current Status: Veteran Hold

When a job order is entered in CTHires it is placed on Vet Hold status, meaning that oniy registered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive pricrity
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.

https:!fwww.cthires.comlvosnetlcommunica!ionslmessagacenter!MessageView.aspx?enc=Qypa7moiOrquy1 vR2z3kNGJhgX1BJSTO3a7KguFladaot...  1/1



12128122, 1045 AM CTHires - View Message

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
TREATED BY: POSTMASTER
sENT: Wednesday, December 28, 2022 10:41:00 AM

TO: Westem Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.
Job(s) information:
Job #: 1009623

Job Title: Assistant Professor - Computer Science, Macricostas School of Arts & Sciences
Current Status: Veteran Hold

" When a job order is entered in CTHires it is blaced on Vet Hold status, meaning that only fegistered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.

ht‘lps:Ilwww.cthires.comlvosnellcommunicationsfmessagecanterlMessageView.aspx?enc=Qypa7moiOrquy1 vR2z3kNGJhgX1BJSTO3a7KguFladaot... 1/1



1212122, 5:00 PM CTHires - View Message

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
"REATED BY: POSTMASTER
oENT: Monday, December 12, 2022 4:54:00 PM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.

Job(s) information:

Job #: 1007070

Job Title: Fire Safety University Assistant (Part Time-19 Hours per week) - Environmental Health & Safety
Current Status; Veteran Hold

When a job order is entered in CTHires it is pla'ced on Vet Hold status, meaning that only reg'istered veterans who

are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewabie to all job seekers.

This is an automated email notification. Please do not respond.

https:IMww.cthires.comivosnetlcommunicationslmessagecen:erlMessageView.aspx?enc=Qypa7moiOrquy1vR2z3kNGJth1 BJST03a7KguFladaot. ..

in



L1 LL, 811 PM Mail - Keisha Stokes - Outlook

WCSU Clerical Job Opening - Multiple Openings
Peggy Boyle <boylep@wcsu.edu>

To: Ellen Ober <obere@wcsu.edu>;Karen Muffatti <muffattik@wesu.edu>:Kadie Rajcok
<rajcokk@wcsu.edu>;Victoria Hunter <hunterv@wcsu.edu>;Christine Hoy <hoyc@wcsu.edu>;Danielle King
<kingd@wcsu.edu>;Merisa Williams <williamsm@wcsu.edus;Krista Brooks <brooksk@wcsu.edu>;lliana
Rodriguez <rodriguezi@wcsu.edu>;Sheryl Scott <scottse@wcsu.edu>;Elizabeth Koschel
<koschele@wcsu.edu>;Mary Pupazzoni <pupazzonim@wcsu.edu>:Charlene Parks
<parksc@wcsu.edu>;Therese Richardson <richardsont@wcsu.edu>;Christine Hagan
<haganc@wcsu.edu>;Judy McGee <mcgeej@wesu.edu>:Kathleen Genesse-Morey <moreyk@wcsu.edu>;Kim
Spinelli <spinellik@wcsu.edu>;Mary Champion <championm@wcsu.edu>;Dawn Lipke <lipked@wcsu.edu>

Cc: afsemed78@gmail.com <afscmed78@gmail.com>;Peggy Boyle <boylep@wcsu.edu>

WCSU has the following Clerical positions available. Please share with anyone you know who is
currently looking for a position.

* School of Visual & Performing Arts - Administrative Assistant
* Music - Secretary 2
* Admissions - Office Assistant (two positions)

I'am also working on two more positions - Biology - Secretary 2 and Financial Aid - Secretary 1 - these
positions are not posted yet but will be soon. I will send another message out once they are posted.

In addition to being posted on JobAps https://www jobapscloud.com/ct/. this position is also listed on

our WCSU Employment Opportunities website at https:/ /www wcsu.edu/hr/ employment/current-
opportunities/

Be sure to sign up for e-alerts so you don’t miss any job postings or exam announcements. This can be
done through the DAS JobAps website https:/ /www jobapscloud.com/ct/ under: Interest Cards area:

https:/ /www.jobapscloud.com/CT/auditor/ ChooseGroups.asp

Feel free to contact me should you have any questions.
Thanks, Peggy

She/Her/Hers
University HR Administrator - Recruitment & Labor Relations
Direct: 203.837.8662 | Fax: 203.837.8613

54 boylep@wesu.edu HR Website: wwsy wesuedu/hr
WCSU FOIA Requests: FOlARequest@wesu. edu

https:lloullook.ofﬁce.comlmailﬁdlAAQkADRjMzgSOGQdLWJIYjAtNGVth IZTBILWUAMzQ2YTQ2YmUSYgAQANY%2BgIpVj%2Fo1 BmyD%2BPIwCL5... 11



U IOIEL, D23 AM Mail - Keisha Stokes - Outlook

WCSU - Internal Position Announcement - Administrative Services - Materials Storage
Supervisor 2

Peggy Boyle <boylep@wcsu.edu>

To: Blanca Alvarez <alvarezb@wcsu.edu>;Antonio Alves <alvesa@wcsu.edu>:Moises Alves
<alvesm@wcsu.edu>;Giuseppe Arrigo <arrigog@wcsu.edu>;Climaco Arteaga <arteagacp@wcsu.edu>;John
Barletta <barlettaj@wcsu.edu>;Kyle Brennan <brennank@wcsu.edu>;Emperatriz Cadme
<cadmee@wcsu.edu>;Nicholas Cartwright <cartwrightn@wcsu.edu>;Travis Cassidy
<cassidyt@wcsu.edu>;Gladis Castro <castrog@wcsu.edu>;Frank Conte <contef@wcsu.edu>:Richard DaSilva
<dasilvar@wcsu.edu>;Derrick Davis <davisde@wcsu.edu>;Fabio DeSousa <desousaf@wcsu.edu >:Nelson
Dovale <dovalen@wcsu.edu>;Michael Elam <elammj@wcsu.edu>;Scott Elliott <elliotts@wcsu.edu >:Michael
Ercoli <ercolim@wcsu.edu>;Angelina Espinal <espinala@wcsu.edu>

Cc: Brendan Leddy <leddyb@wcsu.edu>;William McDevitt <mcdevittw@wcsu.edu>;Deryl Walker
(dwalker@ceui.org) <dwalker@ceui.org>;Jesenia Minier <minierj@wcsu.edu>;Keisha Stokes _
<stokesk@wcsu.edu>;Amy Lopez <lopeza@wcsu.edu>;Kevin Koschel <'koschelk@wcsu.edu>;Peggy Boyle
<boylep@wcsu.edu>

SUPERVISORS/DEPT. SUPPORT STAFF - PLEASE POST ON BULLETIN BOARDS FOR YOUR
RESPECTIVE AREAS

Western Connecticut State University has posted the INTERNAL Position Announcement for the
Administrative Services - Materials Storage Supervisor 2 position on the Department of
Administrative Services (DAS) Recruitment site for Open Only to Agency Employees

https: //www.jobapscloud.com/ct/ (Scroll to second section from bottom of page - purple section.)

JobAps Posting Link:

Materials Storage Supervisor 2: https:/ /www jobapscloud.com/CT/sup/ bulpreview.asp?
R1=221110&R2=5563TC&R3=001 Application Deadline: Friday, December 2, 2022.

To Apply: If you wish to apply for this position, you must follow the application process via JobAps as
indicated on the job posting. I recommend completing the one-time Master Application, save this to
your personal JobAps Account, then you can submit your application to the position above and use it
for future application submissions as well.

Please let me know if you have any questions.
Thanks, Peggy

Sha/Her/Hers
University HR Administrator - Recruitment & Labor Relations
Direct: 203.837.8662 | Fax: 203.837.8613

& boylep@wcsu.edu HR Website: www.weswedu/hr
WCSU FOIA Requests: FQIARequest@wesu.edu

https:fioutlock.office365.comimail/deeplink ?popoutv2=1&version=20221104009.1 O&view=print



VL, B.24 AW Mall - keisha StoKes - Uutiook

WCSU - External Position Announcement - EFS - Boiler House - QCW HVACR

Peggy Boyle <boylep@wcsu.edu>

To: Blanca Alvarez <alvarezb@wcsu.edu>;Antonio Alves <alvesa@wcsu.edu>;Moises Alves
<alvesm@wcsu.edu>;Giuseppe Arrigo <arrigog@wcsu.edu>;Climaco Arteaga <arteagacp@wcsu.edu>;John
Barletta <barlettaj@wcsu.edu>;Kyle Brennan <brennank@wcsu.edu>;Emperatriz Cadme
<cadmee@wcsu.edu>;Nicholas Cartwright <cartwrightn@wcsu.edu>;Travis Cassidy
<cassidyt@wcsu.edu>;Gladis Castro <castrog@wcsu.edu>;Frank Conte <contef@wcsu.edu>;Richard DaSilva
<dasilvar@wcsu.edu>;Derrick Davis <davisde@wcsu.edu>;Fabio DeSousa <desousaf@wcsu.edu>:Nelson
Dovale <dovalen@wcsu.edu>;Michael Elam <elammj@wcsu.edu>;Scott Elliott <elliotts@wcsu.edu>:Michael
Ercoli <ercolim@wcsu.edu>;Angelina Espinal <espinala@wcsu.edu>

Ce: Michael Spremulli <spremullim@wcsu.edu>;Brendan Leddy <leddyb@wcsu.edu>;William McDevitt
<mcdevittw@wcsu.edu>;Deanna Cibery-Schaab <schaabd@wcsu.edu>;lrene Aspras
<asprasi@wcsu.edu>;Peggy Boyle <boylep@wcsu.edu>;Deryl Walker (dwalker@ceui.org)
<dwalker@ceui.org>;Jesenia Minier <minierj@wcsu.edu>;Keisha Stokes <stokesk@wcsu.edu>

SUPERVISORS/DEPT. SUPPORT STAFF ~ PLEASE POST ON BULLETIN BOARDS FOR YOUR
RESPECTIVE AREAS.

Western Connecticut State University has posted the External Position Announcement for one
position in the Boiler House - QCW HVACR on the Department of Administrative Services (DAS)

Recruitment site for Open to the Public section https://www jobapscloud.com/ct/ Please feel free to
share if you know of anyone looking for an HVAC position.

JobAps Posting Links:

QCW HVACR: https://www jobapscloud.com/CT/sup/bulpreview.asp?
R1=221116&R2=6823FM&R3=001 Application Deadline: Thursday, December 1, 2022

To Apply: If you wish to apply for this position, you must follow the application process via JobAps as
indicated on the job posting. I recommend completing the one-time Master Application, save this to
your personal JobAps Account, then you can submit your application to the position above and use it
for future application submissions as well.

Please let me know if you have any questions.
Thanks, Peggy

She/Her/Hers
University HR Administrator - Recruitment & Labor Relaticns
Direct: 203.837.8662 | Fax: 203.837.8613

&4 boylep@wesu.edy HR Website: www.wesu.edu/hr
WCSU FOIA Requests: FOlARequest@wesu.edu

https:/outlook.office365.comimail/deeplink ?popoutv2=1&version=202211 04009.108view=print



WCSU Clerical Job Opening - Multiple Openings

Peggy Boyle <boylep@wcsu.edu>
Mon 11/28/2022 12:12 PM

To: Ellen Ober <obere@wcsu.edu>;Karen Muffatti <muffattik@wcsu.edu>;Kadie Rajcok
<rajcokk@wcsu.edu>;Victoria Hunter <hunterv@wcsu.edu>;Christine Hoy <hoyc@wcsu.edu>;Danielle King
<kingd@wcsu.edu>;Merisa Williams <williamsm@wcsu.edu>;Krista Brooks <brooksk@wcsu.edu>:lliana
Rodriguez <rodriguezi@wcsu.edu>;Sheryl Scott <scottse@wcsu.edu>;Elizabeth Koschel
<koschele@wcsu.edu>;Mary Pupazzoni <pupazzonim@wcsu.edu>;Charlene Parks
<parksc@wcsu.edu>;Therese Richardson <richardsont@wcsu.edu>;Christine Hagan
<haganc@wcsu.edu>;Judy McGee <mcgeej@wcsu.edu>;Kathleen Genesse-Morey <moreyk@wcsu.edu>;Kim
Spinelli <spinellik@wcsu.edu>;Mary Champion <championm@wcsu.edu>;Dawn Lipke <lipked@wcsu.edu>

Cc: afscme478@gmail.com <afscme478@gmail.com>;Peggy Boyle <boylep@wcsu.edu>

WCSU has the following Clerical positions available. Please share with anyone you know who is
currently looking for a position.

* Biology - Secretary 2 (will go live at 2 p.m. today)
* Financial Aid & Student Employment - Secretary 1

In addition to being posted on JobAps https://www.jobapscloud.com/ct/ these positions are also listed
on our WCSU Employment Opportunities website at

https:/ /www.wesu.edu/hr/employment/current-opportunities/

Be sure to sign up for e-alerts so you don’t miss any job postings or exam announcements. This can be
done through the DAS JobAps website https://www jobapscloud.com/ct/ under: Interest Cards area:
https://www.jobapscloud.com/CT/auditor/ChooseGroups.asp

Feel free to contact me should you have any questions.
Thanks, Peggy

She/Her/Hers
University HR Administrator — Recruitment & Labor Relations
Direct: 203.837.8662 | Fax: 203.837.8613

boylep@wesu.edy HR Website: www . wesu.edu/hr
WCSU FOIA Requests: FOIARequest@wesu.edy

CONFIDENTIALITY NOTICE: This e-mail message is intended only for the above-mentioned recipient(s). Its content may be confidential. If you have
received this e-mail by error, please notify me immediately and delete it without making a copy. ror disclosing its content, nor taking any action based
thergon. Thank you.



[RTEV S S PR TV R TT L iIrires - view message

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
“REATED BY: POSTMASTER
oENT: Wednesday, November 9, 2022 12:15:00 PM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.
Job(s) information:
Job #: 981915

Job Title: Assistant Bursar (Collections) - Finance and Administration - Cashier's Office
Current Status: Veteran Hold

When a job order is entered in CTHirés it is placed on Vet Hold status, meaning that only registered veterans who

are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority

of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.

htlps:Ilwww.cthires.comlvosneb’communicatjonsfmessageoenterlMessageView.aspx?enc=Qypa?moi0rquy1 VR2z3kNGJhgX1BJST03aT7KguFladaot...

T



L R T e Y] Ires - Vigw ivigssage

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
“REATED BY: POSTMASTER
<ENT: Tuesday, October 18, 2022 12:51:00 PM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.
Job(s) information:
Job #: 977375

Job Title: Assistant Professor - Counselor Education - Education & Educational Psychology
Current Status: Veteran Hold

When a job order is entered in CTHires it is placed on Vet Hold status, meaning that only registered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.

https:!lwww.cthires.comlvosnetlcomrnunicalionslmessagecenterIMessageView.aspx?enc=0ypa?moiOrquy1 vR2z3kNGJhgX1BJST03a7KguFladaot...  1/1



N wIFEs - view vessage

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
TREATED BY: POSTMASTER
sENT: Thursday, October 13, 2022 2:03:00 PM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.
Job(s) information:

Job #: 976662

Job Title: Assistant Professor-Counselor Education {Tenure Track) - Education & Educational Psychology
Current Status: Veteran Hold

When a job order is’entered in CTHires it i$ placed on Vet Hold status, meaning that only registered veterans who

are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.

https:Ilwww.clhires.comivosnetlcommunicalionslmessagecenterIMessageView.aspx?enc=QypaTm010rquy1 vR2z3kNGJhgX1BJSTO3a7KguFladaot...  1/1



R P PRV R T L 1Hires - view Mmessage

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
“REATED BY: POSTMASTER
oENT: Tuesday, October 11, 2022 2:07:00 PM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.

Job(s) information:

Job #: 976203

Job Title: Assistant Director - Facilities Planning & Engineering
Current Status: Veteran Hold

‘When a job order is entered in CTHires it is pfaced on Vet Hold status, meaning that only re'gistered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.

https:h'www.cthires.comlvosnellcommunicalronsimessagecenterIMessageView.aspx?enc=Qypa7moiOrquy1 vR2z3kNG.JhgX1BJST03a7KguFladaot...  1/1



e L Linires - view Meassage

Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
“"REATED BY: POSTMASTER
oENT: Tuesday, October 11, 2022 1:47:00 PM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.
Job(s) information:
Job #: 976191

Job Title: Network Infrastructure Administrator - Information Technology & Innovation
Current Status: Veteran Hold

When a job order is entered in CTHires it is placed on Vet Hold status, meaning that only registered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond,

hitps:fiwww.cthires.com/vosnet/commu nicalionsimessagecenterlMessageView.aspx?enc=Qypa7moi0rquy1 vR2z3kNGJhgX1BJSTO3a7KguFladaot...  1/1



Western Connecticut State University - Keisha Stokes

"ROM: POSTMASTER
CREATED BY: POSTMASTER
SENT: Friday, July 22, 2022 10:27:00 AM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.

Job(s) information:

Job #: 928049

Job Title: Regional School Safety Coordinators - Center for School Safety & Crisis Preparation (Multiple Positions)
Current Status: Veteran Hold

When a job order is entered in CTHires it is placed on Vet Hold status, meaning that only registered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.



Western Connecticut State University - Keisha Stokes

FROM: POSTMASTER
TREATED BY: POSTMASTER
SENT: Thursday, March 24, 2022 4:36:00 PM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.

Job(s) information:

Job #: 877647

Job Title: Assistant to the Director/Resident Director (Multiple 10-month Positions Available) - Housing & Residence
Life

Current Status: Veteran Hold

When a job order is entered in CTHlires it is placed on Vet Hold status, meaning that only registered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to gl job seekers,

This is an automated email notification. Please do not respond.



Western Connecticut State University - Keisha Stokes

ROM: POSTMASTER
CREATED BY: POSTMASTER
SENT: Monday, June 20, 2022 9:11:00 AM

TO: Western Connecticut State University - Keisha Stokes
SUBJECT: New Job Orders added to System

The following Job Order(s) have been added to the CTHires.

Job(s) information:;

Job #: 925687

Job Title: Athletic Trainer, Coach Il - Intercollegiate Athletics
Current Status: Veteran Hold

When a job order is entered in CTHires it is placed on Vet Hold status, meaning that only registered veterans who
are logged into CTHires can view the job order for a 24 hour period. This process allows Veterans to receive priority
of service on all jobs. After the 24 hour period, the job is released and viewable to all job seekers.

This is an automated email notification. Please do not respond.



ODE - DEI Recruitment List Serv '(“!

WCSsuU

Adicia Waddell - Xavier University awaddel1@xula.edu Di:-:‘c;.'lr:i:tlw‘f:l Eg;itv
Adrian Cheatham - Morehouse College acheatham@morehouse.edu i

Andrea Wray - Howard University awray@howard.edu

Angela Brooks - Del Mar College abrooks5@delmar.edu

Anita Jefferson-Gomez - Wilberforce University
ajefferson-gomez@wilberforce. edu

Arnett Hall - Allen University humanresources@allenuniversity.edu
Bridget Barnes - North Carolina Central
University barnesb@nccu.edu

Butch Batchelder - Pueblo Community College butch batchelder@pueblocc.edu

Catherine A. Martinez - New Mexico Highlands University
camartinez@nmhu.edu

Lonstance Colter-Brabham - Voorhees College . i

cbrabham@voorhees.edu

Dorothy Langiey - Jarvis Christian College

dlangley@jarvis.edu
Ebony Kendrick - Bennett College ekendrick@bennett.edu
Edna Knight - Florida A&M University edna knight@famu.edu

Jannette Henry-Davenport - Paine College

jhenrydavenport@paine.edu
Kim Cobb - Gadsden State Community College

kcobb@gadsdenstate.edu
Kimberly Daniels - Bluefield State College

kdaniels@bluefieldstate.edu
Linda Honore - Wilberforce University

humanresources@wilberforce.edu
Linda Reis - College of the Sequoias lindarei@cos.edu
Marie Henry - Texas Southern University

henry_ma@tsu.edu
Mary Ames - University of Maryland-Eastern Shore

mvames@umes.edu
Maudre Addison - Johnson C. Smith University

maddison@jcsu.edu
Monica Bradley - Grambling State University

bradleym@gram.edu
Oakwood University broffice@oakwood.edu
Patricia Pegues - Rust College ppegues@rustcollege.edu
Paula G. Bowe - Elizabeth City State University

pgbowe@ecsu.edu
Rita Williams-Seay - Tennessee State University

rseay@tnstate.edu
Sandra Golson - Delaware State University

sgolson@desu.edu

Sharon Soles - Fayetteville State University
ssoles@uncfsu.edu
Shavonda Q. Holmes - Hampton University
shavonda.holmes@hamptonu.edu
Sikitia Lanier - Kentucky State University
sikitia.lanier@kysu.edu
South Carolina State University humanresources@scsu.edu

Up-to-date as of 4/2023



Susan Smith - Southern University
Suzi Hayward - Mt. San Antonio College

Talladega College
Thomas Hudson - Jackson State University

)

WCs

susan_smith@subr.edu

shayward@mtsac.edu
brhoden@®talladega.edu

thomas.k hudson@jsums.edu

Vergie Spears - Lawson State Community College

vspears@lawsonstate.edu

Vicki Strong - Cheyney University of Pennsylvania

vstrong@ cheyney.edu

Wayne H. Bryant - Southern University at Shreveport

Winnie Winkley - Wiley College

Alexandria, VA
Brooklyn, NY

Burlington, VT
Carbondale, iL
Charleston, SC

Cinnaninson, NJ (Southern Burlington County)

Columbus, OH

Detroit, MI

Eugene-Springfield, OR

Everett, WA (Snohomish County)

Fairbanks, AK

Fredericksburg, VA

Greater Hartford

Greater New Haven, CT

Homewood, iL {Chicago Far South Surburban)

Houston, TX

Indianapolis

lowa-Nebraska

Kutztown U. Chpt.

Memphis, TN

Monterey County - CA

New London, CT

Norfolk, VA

Philadelphia, PA

Prince Frederick, MD (Calvert County)

Riverside, CT

Sacramento , CA

Salemn, NJ

Salem, OR (Salem-Keizer)
Seattle, WA

Syracuse U. Chpt.
Tacoma, WA

Tempie U, Chpt.
Tuscaloosa, AL

W. Virginia U. - Collegiate Chpt.
Washington, BC
Waukesha, Wi

Yakima, WA

whbryant@susla.edu
wiwinkiey@wileyc.edu

alexnaacp@gmailcom
contactus@brooklynnaacp.org
champlainareanaacp@gmail.com
info@carbondalenaacp.org
naacpcharleston@bellsouth.net

sbcnaacpvoice@gmail.com
greatercolumbusnaacp@gmail.com
info@detroitnaacp.org
info@naacplanecounty.org
info@naacp-snoco.org
fairbanksnaacp @gmail.com
branch7069@gmail.com
info@greaterhartfordnaacp.org
gnhnaacplegal @gmail.com

naacpfssb@gmail.com
branch@naacphouston.org pacarr@i
ndynaacp.org
lowanebraskanaacp @gmail.com
naacp@kutztown.edu
info@naacpmemphis.org mchnaacp
1049@att.net
unit2010@newlondonnaacp.org
norfolkbranchnaacp@gmail.com
philadelphianaacp@gmail.com

naacpcalvert@gmail.com
rivnaacp@gmail.com
sacnaacp1060@gmail.com
naacp2105@gmail.com
info@sknaacp1166.org
contact@seattlekingcountynaacp.org
otjohnso@syr.edu
253naacp@gmail.com
templenaacp@gmail.com
thirdcarter70@gmail.com
wvunaacp1909@gmail.com
akosua.ali@naacpdc.org
waukesha.naacp@gmail.com

akimacountynaac mail.com
y R4 P@g Up-to-date as of 4/2023
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Anchorage, AK

Antefope Valley, CA
Asheville/Buncombe County - NC
Bremerton, WA

Bronx, NY

Bronx, NY (Co-OP City Branch)
Bronx, NY (Parkchester Branch)
Brunswick County - NC
Burlington/Alamance County - NC
Camden County - NC
Charlotte/Mecklenburg County
Chicago Southside Branch - IL
Corona, NY

Dane County - WI

Denver, CO

Durham County - NC
Harrisonburg, VA

Henry County - GA

Honolulu, HI

Long Island City, NY (Astoria Branch)

Metropolitan Kalamazoo, MI
Montgomery County - MD

New York, NY {Mid-Manhattan)
Norristown, PA

Norwalk, CT

Omaha, NE

Richmond, VA

Southern Burlington County - NJ
St. Albans, NY (Jamaica, NY Branch)
Stamford, CT

Virginia Beach, VA

Ambherst College

Barbara McNamara - Boston College
Carolyn Slaboden - Wellesley College
Diaman Amsler - College of the Desert

Diana Prieto - Colorado State University

Elissa Silverman - Wentworth Institute of Technology
Heidi Jacques - Saint Joseph's College of Maine

Judith M. Caldwell - Norfolk State University

naacpanchorage@gmail.com
info@avnaacp.org
4ward2getherCall2acticn@gmail. com
naacpbremerton@yahoo.com
bronxbranchnaacp@gmail.com
naacpccity22 10@gmail.com
naacpparkchester@outicok.com
naacp.5452@gmail.com
infoalanaacp@gmail.com
cataconaacp@charter.net
naacp@charlottenaacp.com
chicagossnaacp@gmail.com
coronaeastnaacp@hotmail.com
naacp36ab@gmail.com
chapter@naacpdenver.org
naacpdurhamné@yahoo.com
naacp?132@yahoo.com
hecnaacp@gmail.com
naacphawaii@gmail.com

naacpastorialic@gmail.com
info@naacpkalamazoo.org
naacpmont? @aol.com
naacpmmb@aol.com
norristownpanaacp@gmail com
naacpnorwalk@gmail.com
omahanaacp@aol.com
rvabranchnaacp@gmail.com
sbcnaacpsecretary@gmail.com
info@naacpjamaica.org
info@stamfordnaacp.org
vbnaacp@gmail.com

hr@amherst.edu
barbara.mcnamara@bc.edu
cslabode@wellesley. edu
damsler@collegeofthedesert.edu
diana prieto@colostate.edu
silvermane@wit.edu

hjacques@sjcme.edu

jmcaldwell@nsu.edu

Lindsay Diefenderfer - Auburn University at Montgomery

Lois Bowie - Texas College

Idiefend@aum.edu
Ibowie@texascollege.edu

Marsha Stack-Sylvia - Cape Cod Community College msylvia@capecod.edu

Rochelle Davies - University of Waterloo

Sheryl Sievert - Luther College

Sonja Cross - Florida State College at Jacksonviile

r2davies@uwaterloo.ca
sievsh01@luther.edu

scross@fscj.edu

Sue Arslanian - Gordon-Conwell Theological Seminary

Suffolk University
University of South Alabama

sarslanian@gqcts.edu
diversity@suffolk.edu

hrmaincampus@southalabama.edu

()
WCSsu
Diversity, EQuily
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Up-to-date as of 4/2023



Adam DeRosa - Broward College (South Campus

Amy Downing - Newbury College
Ana Richards - University of Alaska Fairbanks

Anne Grieves - Fisher College

aderosa@broward.edu
amy.downing@newbury.edu

amrichards@alaska.edu
agrieves@fisher.edu

Autumn Whitfield - Broward College (Central Campus

Barbara Forrest - University of Mantevallo
Beth Hoffman - Frostburg State University
Bonita Odom McGee - Indiana State University
Carol W. Smith J.D. - College of Central Florida

Chicago State University
Christin Bouranis - Montserrat College of Art

Darcy Orellana - Middlesex Community College
Debbie M. Seeberger - Towson University

Donna C. Freeman - East Georgia State College

awhitfie@broward.edu
forrestb@montevallo.edu
bhoffman@frostburg.edu
bonita.mcgee@indstate.edu

smithc@cf.edu
hr@csu.edu

christin.bouranis@montserrat.edu
orellanad@middiesex.mass.edu
dseeberger@towson.edu

dfreeman@ega.edu

Elizabeth Lathrop - University of New Hampshire at Manchester

Franklin Pierce University
Goddard College
Heidi Schwarz - Broward College {North Campus

Jacquelyn Jeffery - Hampshire College

Jim Graham - Gordon College
Joan ). Williams - University of North Alabama

loe Green - Earlham College

Lana Dillon - Saint Vincent College

Landmark College

Lee Hampton - Jackson College

Lynn Marcus - North Shore Community College

Maggie Sullivan - Rhode Island College
Michael W. Smith - Georgetown University
Pamela Donellan - Endicott College

Salem State University

Sara A. Sawyer - Community College
Serena Harris - Smith College

elizabeth.lathrop@unh.edu
hrdept@franklinpierce.edu
hroffice@goddard.edu

hschwarz@broward.edu

jieffery@hampshire.edu
hr@gorden.edu

Jiwilliams@una.edu
greenjo1@earlham.edu
lana.diflon@stvincent.edu
humanresources@landmark.edu
hamptonleem®@jccmi.edu

Imarcus@northshore.edu
affirmativeaction@ric.edu

ideaa@georgetown.edu
pdonella@endicott.edu
eo-hr@salemstate.edu
ssawyer@ccsnh.edu
sharris@smith.edu

e
( !
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Up-lo-date as of 4/2023



Adelphi University
Arkansas Baptist College
Barbara Owen - Central Maine Community College

Brigham Young University - Hawaii

Cabrillo College

Cal Poly - San Luis Cbispo

California Lutheran University

Christel Monk - Georgia Southern University

©)

humanres@adelphi.edu Dive‘xict:vsé’ouitv
hr@arkansasbaptist.edu a0 Inelusion
bowen@cmcc.edu

hr@byuh.edu

cabrillohr@cabrillo.edu

equalopportunity@calpoly.edu

hr@callutheran.edu

cmonk@georgiasouthern.edu

Claudia Catota - California State University-Bakersfield

Cornell University
Darla Ferguson - Eastern Florida State College

Dee Lottier - Birmingham-Southern College

Eastern Maine Community College

Florida State University

Harding University

Hollins University

Jane Sabo - Florida South Western State College

Joy Ruff - Miami Dade College - Kendall

Kansas State University
Kim Dronett - McNeese State University

Latoya Booker - Aquinas College
Lewis Benavides - Texas Womens University

Linda Sands-VanKerk - College of DuPage
Martin Mastascsa - Bryn Mawr College
Melissa Richerson - Cuesta College
Meredith College

Nancy Watkins - University of West Georgia

Quincy University

ccatota@csub.edu
owdi@cornell.edu

fergusond@easternflorida.edu

wlottier@bsc.edu
affirmativeaction@emcc.edu
eoc@fsu.edu
hr@harding.edu
hollinshr@hollins.edu

equity@fsw.edu

Jruff@mdcedu
equity@k-state.edu

kdronett@mcneese.edu
cdi@aquinas.edu

Ibenavides@twu.edu

humres@cod.edu
mmastasc@brynmawr.edu
melissa_richerson@cuesta.edu
hr@meredith.edu

nwatkins@westga.edu
hr@quincy.edu

Robin Roberts - Embry-Riddle Aeronautical University

Rosemont College
The George Washington University
UMass Amherst

robin.roberts2@erau.edu
employment@rosemont.edu
eeo@gwu.edu
eod@admin.umass.edu

Up-to-date as of 4/2023
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Amy Waters - East Carolina University . WCsu
watersa@ecu.edu Ul 2
Cayce J. Rogers - Troy University rogerscj@troy.edu
Charlene Hamilton - University of Louisiana at Lafayette
chamilton@louisiana.edu
Christine Singh-Dias - Hostos Community College - CUNY
cdias-singh@hostos.cuny.edu
Cindy Welp - Morningside College welp@morningside.edu
Clara Orlando - University of Massachusetts - Lowell
clara_orando@uml.edu
Courtney Jenkins - Georgia Southern University

cjenkins@georgiascuthern.edu
Darta Ferguson - Eastern Florida State College
fergusond@easternflorida.edu
Delaware Tech. Community College (Charles L. Terry Campus) .
' ' owens~job§@dtcc.edu
Delaware Tech. Community College (Stanton Campus)
s-jobs@dtcc.edu
Delaware Tech. Community College (Willmington Campus)
w- jobs@dtcc.edu
Donna Zavattiere - Lehman College - CUNY
donna.zavattiere@lehman.cuny.edu
Eileen Figueroa - St. Thomas University
efigueroa@stu.edu
Elizabeth Hurssey - Mississippi Valley State University
gjhurssey@mvsu.edu
Gila Robr - Kingsborough Community College - CUNY
grohr@kbcc.cuny.edu
Leslie Mercure - University of Massachusetts - Dartmouth

) ) leslie.mercure@umassd.edu
Michele Baptiste - City College of New York

. . . mbaptiste@ccny.cuny.edu
Michelle Martin - Auburn University martimd@auburn.edu
Ottawa University ouhr@ottawa.edu

Sara Oommen - Guttman Community College - CUNY

hr@guttman.cuny.edu
Taungela Thompson - Queens College - CUNY

Taungela.Thompson@qc.cuny.edu
Torrey S. Tiburzi - University of Colorado

aao@colorado.edu
University of Maryland College Park diverseterps@umd.edu

Vonda Maclin - The University of Alabama in Huntsville
vonda.maclin@uah.edu

Up-to-date as of 4/2023
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Assignment of Responsibility and Monitoring

Under Section 46a-68-81(a) of the Affirmative Action Regulations of Connecticut State Agencies,
tthe Connecticut State Colleges and Universities (CSCU) has appointed the President of Western
Connecticut State University as the appointing authority and has assumed ultimate responsibility
for developing, implementing and monitoring the University’s Affirmative Action Plan (“Plan™).
The President has also assumed accountability for the success and/or failure of the Plan.

(b) Subject to the provisions of Chapters 67 and 68 of the Connecticut General Statutes, the
appointing authority may assign to any employee such dutiesand responsibilities necessary for
the development and implementation of the Plan. In keeping with the aforementioned, the
President appointed, during the reporting period, an Interim Chief Diversity Officer until the
recruitment was concluded for the newly appointed Chief Diversity Officer, effective July 7,
2017. The Chief Diversity Officer has various duties and responsibilities necessary for the
development, implementation and monitoring of the Plan. The Chief Diversity Officer, reports
directly to the President, and has been designated by the President as the President’s designee
to serve as the University’s full-time advisor to the President on affirmative action,
discrimination, equal employment opportunity, cultural diversity, sexual awareness and
prevention action (under guidance from the Title IX of the Educational Amendment Act of
1972) and other related matters. To acquaint employees as well as executives (and Presidential
Cabinet members) with their specific responsibilities under the Plan, the Chief Diversity
Officer shall schedule regular meetings that emphasize:

1. Human relations and intergroup relations;

2. Non-discriminatory employment practices;

3. The legal authority for affirmative action and equal employment
opportunity and the appointing authority’s commitment to
affirmative action;

4. The review of the affirmative action plan; and

5. Identification of obstacles in meeting the goals of the Plan.

(c) The President has committed to the employment ofa full-time Chief Diversity Officer, and
as the Presidential designee, has full resources of the University to carry out its affirmative
action mission. The Chief Diversity Officer reports directly to the President on all matters
conceming the Plan and other related matters, and has full access to all records and
personnel necessary for the effective performance of duties. The President has also
provided the necessary authority to the Chief Diversity Officer to carry out effective
affirmative action, cultural diversity, sexual awareness and prevention action (under
guidance from the Title IX of the Educational Amendment Act of 1972) and other related
programs and initiatives. In addition, the Chief Human Resources Officer has been
assigned, by the President, to ensure that personnel functions of the University are
compatible with the University’s affirmative action mission, and to actively assist the Chief
Diversity Officer in all areas, as necessary, in the discharging of the said duties. The
President is readily accessible, formally and informally, to meet with the Chief Diversity
Officer, as the need may arise. An open-door practice is in place.



In addition to meeting on an “as needed” basis, the President and the Chief Diversity
Officer and the Executive Cabinet meet on the third Thursday of each month, to discuss
affirmative action issues. The Chief Diversity Officer shall, at a minimum:

1. To develop, maintain and monitor the University’s Affirmative Action Plan
(“Plan”) and to take corrective steps regarding the development and execution
of programs, practices, goals and timetables, should an evaluation disclose that
the Plan is not progressing as anticipated, or is not in accordance with the
Affirmative Action Regulations by State Government, enforced by the
Commission on Human Rights and Opportunities;

2. Initiate and maintain contact with recruiting sources and organizations serving
members of protected classes;

3. Inform the agency of developments in affirmative action law; and

4. Mitigate any discriminatory conduct and investigate discrimination
complaints.

The Chief Diversity Officer in responsible for the development, administration,
maintenance, and monitoring of the Plan, and is actively involved in the campus hiring
process including: advertising to fill position vacancies; initiating and maintaining contact
with recruiting sources, the community or other organizations serving members of
protected classes; promoting the concept of affirmative action, equal employment
opportunity, disability awareness and multiculturalism in the various University programs,
initiatives and services; informing the University community of the availability of
resources and services; investigating employment complaints; attempting to secure
informal resolutions for discrimination complaints; providing consultation in the capacity
of the Americans with Disabilities Act and Title IX Coordinator for the University as well
as a full-time advisor to the President. The Chief Diversity Officer performs other
responsibilities and duties, as required and necessary. The President ensures that the
necessary resources for the performance of duties is available. The direct reporting of the
Chief Diversity Officer to the President is, and shall remain, a constant.

(d) In accordance with the Affirmative Action Regulations, the feasibility of an employee
advisory committee was considered. No committee was designated as an employee
advisory committee. However, there are several committees that address specific concems
of employees at the University and address issues of diversity. The Minority Mentoring
and Recruitment Committee for administrative faculty and the Minority Mentoring and
Retention Committee for instructional faculty are charged with promoting diversity and
support minority hiring and retention and professional development, as specified in their
collective bargaining agreements. The Chief Diversity Officer is a member of the
President’s Cabinet, the senior leadership team and Advisor to the President. The
feasibility of establishing a dedicated employee advisory committee, known as the WCSU
Diversity Council, which was officially established as of January 16, 2018.

To this end, as a (completed) program goal, the University has finalized the development
and implementation of a University’s Diversity Council to serve as an employee advisory
committee with representation from across the University and guided direction from the



WCSU Diversity Council
Active Service as of April 1, 2023

Name Position Position Gender/ Time
Classification Ethnicity Commitment
Ms. Jesenia Minier Chief Diversity Officer Management/ H/F 30%
Confidential

Mr. Paul Steinmetz Director, University and Management/ W/M 10%
Community Relations Confidential

Dr. Brian Clements Interim Associate Dean, AAUP WM 10%
Macricostas School of Arts and
Sciences

Mr. Robert Pote Professor, English SUOQAF WM 10%

Dr. Hasan Arslan Associate Professor, Justice and | AAUP A/F 10%
Law Administration

Mr. Luis Santiago Director, Office of Admissions | SUOAF H/M 10%

Ms. Jennifer CSU Administrative Assistant A/R B/F 10%

Cunningham Office of the Provost

Dr. Carol Huang Associate Professor, Finance AAUP A/F 10%

Dr. Lorrie Ann Monte Assistant Professor, Education | AAUP WIF 10%
and Education Psychology

Mrs. Elisabeth Morel Director, Office of SUOAF W/F 10%
AccessAbility Services

Dr. April Moreira Assistant Professor, Social AAUP H/F 10%
Work

Mr. Daryle Dennis Assistant Dean, Division of SUAOF BM 10%
Student Affairs

Ms. Julie Pryor-Bennett | Major Gifts Officer SUOAF W/F 10%

Ms. Sara Risko Freshman, BS Health N/A W/F 10%
Promotion Studies

(¢) The Chief Diversity Officer maintains a list of the following groups, which include;

AAUP Minority Mentoring and Recruitment Committee
Active Service as of April 1, 2023

Name Position Position Gender/ Time
Classification | Ethmicity Commitment
Ms. Jesenia Minier Chief Diversity Officer Management/ H/F 30%
Confidential

Dr. Theresa Canada Professor, School of Professional AAUP B/F 10%
Studies

Dr. Rotua Lumbantobing | Associate Professor, School of AAUP AfF 10%
Macricostas Arts and Sciences

Dr. Yaseen Hayajneh Associate Professor, Ancell School | AAUP AM 0%
of Business

Dr. Donald Gagnon Professor, School of Visual and AAUP H/M 10%
Performing Arts




AAUP Minority Mentoring and Recruitment Committee
Active Service as of April 1, 2023

Name Position Position Gender/ Time
Classification | Ethnicity Commitment
Dr. Yaseen Hayajneh Associate Professor, Ancell Schoal | AAUP AM 10%
of Business
Dr. Donald Gagnon Professor, School of Visual and AAUP H/M 10%
Performing Arts
SUOAF Minority Mentoring and Retention Committee
Active Service as of April 1, 2023
Name Position Position Gender/ Time
Classification | Ethnicity Commitment
Ms. Jesenia Minier Chief Diversity Officer Management/ H/F’ 30%
Confidential
Ree Gunter Director, Office of Counseling SUOQAF H/F 10%
Services
Ron Mason Director, Office of Residential SUQAF B/M 10%
Housing and Student Life
Anna-Maria Heredia Assistant Director, Office of Financial Aid | SUOAF H/F 10%
and Student Employment
Presidential Cabinet Members
Active Service as of April 1, 2023
Name Position Position Gender/ Time
Classification | Ethnicity Commitment
Dr. Paul Beran Interim President Management/ WM 20%
Confidential
Dr. Missy Alexander Provost/Vice President for Management/ W/F 20%
Academic Affairs Confidential
Dr. Keith Betts Vice President for Student Affairs | Management/ WM 20%
Confidential
Ms. Lynne LeBarron Interim Vice President, Administrator W/F 20%
Institutional Advancement
Mr. Jay Mumay Associate Vice President for Management/ B/M 20%
Enroliment Services Confidential
Mrs. Beatrice Fevry Chief Financial Officer Mana gement/ H/F 20%
Confidential
Ms, Deanna Cibery- Interim Chief Facilities Officer Management/ W/F 20%
Schaab and Associate Vice President for Confidential
Campus Planning
Ms. Jesenia Minier Chief Diversity Officer Management/ H/F 20%
Confidential
Mr. Fred Cratty Chief Human Resources Officer Management/ WM 20%
Confidential
Mr. John DeRosa Interim Co-Chief Information Management/ WM 20%
Officer Confidential
Ms. Rebecca Woodward | Interim Co-Chief Information Management/ W/F 20%
Officer Confidential
Mr. Paul Steinmetz Director, University Relations Management/ w/M 20%
Confidential




The listed leadership at Western Connecticut State University (“WCSU” or “University™)
provides consistent support for the development and implementation of the Affirmative
Action Plan. There are also student programs and committees on diversity coordinated
through the Division of Student Affairs and the Student Government Association. The
University’s Office of Diversity & Equity maintains an “open door” policy on these
initiatives and communication.

(f) Consistent with the Affirmative Action Regulations, the President has assumed ultimate
responsibility for the implementation and success or failure of the plan. The President leads
by example; and, it is clear that Affirmative Action is a University priority.

The Affirmative Action search process have been well established at the University, and
faculty and administrators are to be commended for their diligence in adherence to the
campus search procedures. There is a need for more focus and development in affirmative
action recruitment, internal affirmative action processes, and multicultural programming.
In addition to the above, the Chief Diversity Officer is concerned with employment issues
that may not be discriminatory, but may have an unfair effect on employees. To this end,
the Chief Diversity Officer will continue to monitor and have open communications with
the University community on fair and equal treatment of all employees.

In accordance with the A ffirmative Action Regulations, WCSU evaluates and monitors the
affirmative action performance of all employees assigned affirmative action
responsibilities and such performance is considered in promotion and merit increase
decisions. All managerial and supervisory personnel of WCSU have responsibility for
affirmative action. These efforts are considered in decisions related to promotions and
salary increases.

(g) Itis University policy that no employees shall be coerced, intimidated or retaliated against
by the University or any person for performing affirmative action duties. Any person so
aggrieved may file an intemal complaint with the Chief Diversity Officer or with the
Commission on Human Rights and Opportunities,

(h) WCSU maintains a record of each person performing any dutiesrelated to the development
or implementation of the University’s Affirmative Action Plan (“Plan™) by name, job title,
percentage of time devoted to affirmative action duties, and outline specific
responsibilities. The Chief Diversity Officer keeps records of individuals should they be
assigned affirmative action duties for the development or implementation of the Plan.

All WCSU leadership is responsible for full cooperation with the Chief Diversity Officer
and the requirements of the Plan. The Chief Diversity Officer maintains an intemal
reporting system to continually audit, monitor and evaluate programs and responsibilities,
which also include fostering a non-discriminatory work environment (see attached
documentation).



In addition to the above activities, staff that participate in the development of the Plan are:

Participating Staff with the University’s 2022 Affirmative Action Plan
Reporting period from April 1, 2021 to March 31, 2022

Name Position Time Commitment

Dr. Paul Beran Interim President 20%

Dr. Missy Alexander Provost/Vice President for Academic 20%
Affairs

Dr. Keith Betts Vice President for Student Affairs 20%

Ms. Lynne LeBamon Interim Vice President, Institutional 20%
Advancement

Mr. Jay Mumay Associate Vice President of Enrollment 20%

: Services : )

Ms. Beatrice Fevry Chief Financial Officer 20%

Ms. Deanna Cibery-Schaab | Interim Chief Facilities Officer and 20%
Associate Vice President for Campus
Planning

Ms. Jesenia Minier Chief Diversity Officer 100%

Ms. Keisha Stokes Administrative Assistant 100%

Mr. Fred Cratty Chief Human Resources Officer 50%

Ms. Margaret Boyle Assistant Director, Human Resources 50%

Mr. Paul Steinmetz Special Assistant to the President 20%

Dr. Walter Cramer Dean of Students 20%

Dr. Michelle Brown Dean, Macricostas School of Arts and 25%
Sciences

Mr. Brian T, Vemon Dean, School of Visual and Performing 25%
Arts

Dr. Joan Palladino, Ed.D. Interim Dean, School of Professional 25%
Studies and Ancell School of Business

Ms. Michele Cazorla Assistant in Human Resources 25%

Mr. John DeRosa Interim Co-Chief Information Officer 10%

Ms. Rebecca Woodward Interim Co-Chief Information Officer 10%

Vacant Associate Director, Administrative 20%
Services

The University has a sound leadership framework for an ongoing review and evaluation of
the Affirmative Action Program. The Chief Diversity Officer is in regular contact with
senior administrators that support the Plan in their respective roles.



Individual communications with members of the President’s Cabinet, which includes Vice
Presidents, Academic Deans, Chief Information Officer, Enrollment Management Officer,
Chief Human Resources Officer, Associate Vice President for Finance & Administration,
Director of University Relations and the Associate Vice President for Enrollment Services,
were a regular occurrence for the Chief Diversity Officer. These discussions mirrored the
President’s emphasis on strategies to achieve a multicultural workforce that reflects solid
representation of all race/sex groups and other protected classes.

The President is readily available to assist the Chief Diversity Officer in maintaining a
budget line, which is critical to carrying out the University’s affirmative action mission.
The Provost/Vice President of Academic Affairs is clear in her actions regarding hiring
practices and consistently champions and supports the work of the Chief Diversity Officer.
The Vice President for Student Affairs and the Chief Human Resources Officer are both
available for any aspect pertaining to affirmative action/diversity matters at the University.

The Chief Diversity Officer reports directly to the President, and has easy access to the
University community at large. The Chief Diversity Officer is intimately involved in the
employment job search process from beginning to end. Also, the Chief Human Resources
Officer is required to exercise the necessary authority to enforce affirmative action
requirements in the employment process. We will continue this practice.

In keeping with this practice, the job search process requires that approval must be received
from the Chief Diversity Officer prior to an offer of employment. This enables affirmative
action to remain in the forefront of employment decisions. We will continue this practice.

The Deans are superior in carrying out their affirmative action responsibilities and lead by
example in this area. The Deans work very closely with the Chief Diversity Officer and
keep affirmative action in the forefront throughout the hiring process. Affirmative Action
leadership by the Deans is clearly evident in the affirmative action posture of Department
Chairs and others when recruiting and hiring takes place in their departments. Discussions
with the department chairpersons, faculty, and administrators were a regular occurrence
for the Chief Diversity Officer. This segment of the University community is easily viewed
as part of the solution to moving the University forward in its affirmative action and
multicultural endeavors. Hiring supervisors and Department chairs are also to be
commended for their attentiveness to affirmative action.

The two (2) appointed Interim Co-Chief Information Officers are an integral force for
affirmative action. The two Interim Co-Chief Information Officers works with the Chief
Diversity Officer on a regular basis for the furtherance of affirmative action at the
University. Both appointees ensure, without reservation, ready technology assistance and
support throughout the year for affirmative action technology needs. Both appointees are
readily available for consultation and although technology demands at the University are
at high volume, the two (2) Interim Co-Chief Information Officers remain consistent to
their commitment to the University’s affirmative action mission.



(M)

The Chief Human Resources Officer is readily accessible and available to the Chief
Diversity Officer for situations that may arise as it relates to the campus search process and
other personnel matters. This includes involvement with implementing the Plan and
assuming a leadership role in preventing employment activity that may impact on the Plan,
and ensuring non-discriminatory personnel policies, procedures, and practices throughout
the University from recruitment to employment separation. Communication between the
Chief Diversity Officer and Human Resources personnel is a regular occurrence,
sometimes on a daily basis. Human Resources personnel are vital to the success or failure
of the Plan,

Staff for the Office of Diversity and Equity works closely with the staff from the Human
Resources Department to accomplish the University’s Affirmative Action mandate for the
State of Connecticut. The Human Resources staff is commended for timeliness in providing
information and understanding the monitoring needs of the Office of Diversity and Equity.

In accordance with the Affirmative Action Regulations, Western Connecticut State
University has an established internal program evaluation mechanism to monitor progress,
lack of progress and anticipate shortcomings in the University’s Affirmative Action
Program. The evaluation process is in compliance with the Regulations and has been
approved by the Commission. Evaluation mechanisms allow for ongoing and consistent
monitoring, evaluation and assessment of the Plan that provides the current status of the
Plan to always be in the forefront. In accordance with the Regulations, all writings, if any,
are maintained. The Purpose of the intemal evaluation is tri-fold:

1. To conduct Ongoing review and evaluation of the University’s progress
towards the goals of the Affirmative Action Plan;

2. To establish a system for evaluating supervisory performance on affirmative
action consistent with Chapters 67 and 68 of the Connecticut General Statutes;
and

3. To review the Affirmative Action Plan at least annually,

Consistent with the above, the following considerations are integral to internal evaluation
efforts as set forth in the Regulations. In keeping with aforementioned, practices outlined
represent in part, our mechanisms to monitor progress or lack of progress, and anticipate
shortcomings in the Affirmative Action Program,

The Chief Human Resources Officer monitors employment activity very closely.
Consistent with this involvement, all employment activity must be channeled through the
Human Resources Department, with hiring activity channeled through the Office of
Diversity & Equity. This enables an ongoing review and evaluation of supervisory
affirmative action performance in accordance in with Chapter 67 and 68 of the Connecticut
General Statues and University practices and procedures. Supervisory performance can
also be monitored through affirmative action monitoring reports that have as one of its
purposes, employment assessment. Also, the affirmative action employment reports clearly
delineate the individual accountable for hiring, and the steps taken to satisfy affirmative
action requirements. The Chief Human Resources Officer and the Chief Diversity Officer



carefully scrutinize all employment and hiring activity. Western Connecticut State
University (“WCSU”) will continue this practice,

The Chief Diversity Officer is also authorized by the President to direct, administer,
implement and monitor the University’s Affirmative Action Plan (“Plan”). In this regard,
the Chief Diversity Officer is accountable for leadership of the ongoing review and
evaluation of the Plan, and updating the goals and objectives to meet University changing
employment situation. The Chief Diversity Officerhas and will continue to function in this
capacity without restraint in carrying out internal program evaluation functions. We have
and will continue this practice.

This includes, but is not limited to, a review of all employment transactions and the
rationale thereof; a review of all advertising to insure the absence of discriminatory
language; a review of position anpouncements prior to distribution; approyal of
membership on search committees and intricate involvement in university hiring from
beginning to end; a review of each search committee’s process with authority to place a
search on hold, as appropriate, in order to furtherassess the process and provide advisement
to the President; active monitoring of the Plan; and regular communication with Human
Resources regarding affirmative action matters in general. Regular communication also
takes place with the President. Monitoring pertaining to the progress, or lack of progress,
in meeting goals and objectives of the Plan, is a regular and ongoing occurrence. The Plan
is routinely reviewed on an ongoing basis and has been utilized as a working document.
The Chief Diversity Officer functions without restraint in carrying out this very important
affirmative action program evaluation function, WCSU will continue this practice.

A system is in place for monitoring affirmative action progress and maintaining written
progress reports. The Human Resources Department provides monthly information of
employment transactions for ongoing monitoring of affirmative action progress and bi-
weekly updates of recruitment activities. Also, the affirmative action job search process
provides for affirmative action involvement at every step of the hiring process. We will
continue this practice.

The Chief Diversity Officer is responsible for involvement in the filling of unclassified
positions to the same extent as classified positions. The same applies, as appropriate, to
University promotions. Qualifications for open positions are jointly reviewed, as
appropriate, by the Chief Diversity Officer and the Chief Human Resources Officer in a
good faith effort to ensure that artificial barriers do not exist. We will continue this practice.

Advertised positions contained an affirmative action/equal employment statement, and
were reviewed for the same, prior to dissemination. Advertising publications with a
minority focus were utilized. External publications were reviewed for inclusion of the non-
discrimination policy, and affirmative action inclusion was assured in the University’s
annual goals and objectives. WCSU will continue this practice.



University leadership such as the Vice Presidents, Academic Deans, and Managers have
been made aware of their Affirmative Action responsibilities to the University Affirmative
Action Program. Communication is ongoing with the Office of Diversity and Equity. We
will continue this practice.

This internal program evaluation mechanism provides the basis for the capacity that the

University has had, and will continue, to assess the effectiveness or ineffectiveness and
results of its Plan. We will continue these practices of our internal program evaluation,
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Good day,

Enclosed please find the 2023 Affirmative Action Plan (“AAP”) Executive Summary for your review and
for filing with the yearly WCSU AAP. The executive summary summarizes the recruitment and
employment actions for the Connecticut Commission of Human Rights and Opportunities (“CHRO”) as
it pertains to Women and Minorities, Veterans, and Individuals with Disabilities (IWDs). Transactions,
which represent the summaries included in this report, were reflective of [completed] personnel
transactions and campus searches from April 1, 2022 through March 31, 2023.

Western Connecticut State University is required to practice affirmative action as governed by our status
as a federal [and state] contractor. Please carefully review the contents as this executive summary will
be shared with CHRO in the filing of the yearly WCSU AAP on July 30, 2023. The reported data and
statistical analysis is part of a 60-day CHRO review. A scheduled hearing will be announced and the
reported data may be brought to you as an explanatory action by CHRO at an upcoming/scheduling
meeting in October 2023.

If there are any further questions and/or clarifications, please speak with Mr. Fred Cratty for further
discussion.

Best. Jesenia

Jesenia Minier, MPA, DPA

Chief Diversity Officer

ADA and Title IX Coordinator

Office of Diversity and Equity/Pride Center
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ABSTRACT

Western Connecticut State University (“WCSU” or “University”) Affirmative Action Plan for Employment
(“AAP” or “the Plan”) is a comprehensive, results-oriented set of procedures and programs that details the

promotional and programmatic goals; and to achieve equal opportunity for the university community.

INTRODUCTION

The University’s Office of Diversity and Equity (“ODE”) has completed the Plan per Connecticut General
Statute (CGS) §46a-68 and §46a-68-75 to 46a-68-114, are inclusive. The Plan is a comprehensive, results-
oriented set of procedures and programs that articulate the university’s strategy to address discrimination,
put forth ‘good faith efforts to reach hiring goals and achieve equal employment opportunity.

The Plan's objectives are to:

I. Establish hiring, promotional, and program goals that promote affirmative action;

2. Illustrate the University’s e orts to achieve a work force that is properly balanced and fully
representational of the relevant labor market areas;

3. Quantitatively and qualitatively measure the University’s degree of success in accomplishing
hiring, promo on, and program goals; and

Rights and Opportunities (“*CHRO”). Within the 90-day review, CHRO evaluates the Plan to ensure

that it contains all of the sixteen (16) required elements and meets the following standard(s) of
review:

1. The work force, considered as a whole and by occupational category, is in parity with the
relevant labor market area; or

2. The agency has met all or substantially all of its hiring, promotional and program goals; or

3. The agency has demonstrated every good faith effort to achieve such goals and despite if
these reports has been unable to do so; and

4. The agency has substantially addressed deficiencies noted by the Commission in prior Plan
reviews in accordance with Section 46a-68-10,

The University’s history of approvals has been based on CHRO’s acceptance that the University

demonstrated every good faith effort to meet goals, rather than goal achievement. Connecticut General
Statutes §46a-68-75 (v) defines good faith effort as:

performance of legal du es and obligations. At a minimum, it includes all those e orts
reasonably necessary to achieve full compliance with the law. Further, it includes
additional or substituted efforts when initial endeavors will not meet statutory or
regulatory requirements. Finally, it includes documentary evidence of all ac on undertaken
to achieve compliance, especially where requirements have not or will not be achieved
within the reporting period established pursuant to sec on 46a-68-92 of the Regulations of
Connecticut State Agencies.

[ ... that degree of care and diligence which a reasonable person would exercise in the

i

The Pian is submitted annually for review and approval by the Connecticut Commission on Human

University’s strategy to eliminate discrimination; setting forth a good faith effort to attain hiring, |

4. Examine and eliminate policy or employment practice that adversely affect protected classes. |

l




The 2023 Plan was Approved by CHRO on October 12, 2022, based on a confirmed review by Neeva
Vigezzi (“Ms. Vigezzi”) with one noted recommendation to include MBE/SBE charts in Section C, Element |
3: External Communication & Recruitment Strategies, under §46a-68-80. Ms. Vigeezi’s recommendation |
in the Plan evaluation has been addressed in the 2023 Plan. |

WCSU WORKFORCE l

The executive summary is intended to assist the University’s ongoing efforts to diversify its workforce. The |
executive report has detailed demographic information organized by race and gender about the WCSU F
workforce, new hires, applicants and recruitment efforts. This 2023 update provides similar data and |
analyses as presented in past years, in a summarized format. The report includes the current faculty and
staff workforce, 2022-2023 new employee hires, in-residence faculty promotions, applicant poolfhistorical
hiring data. The data includes demographic information organized by race and gender. The demographic
profiles are obtained through voluntary self-identification by employees and applicants. The data specific |
to applicants and hiring reflects the time period of April 1, 2022 to March 31, 2023. The information in this
report is compiled by ODE also utilizing data from State of Connecticut Department of Administrative
Services (“DAS") CORE-CT Data System.

Definitions

s Faculty: Assistant, Associate and Full Professors. Clinical faculty are included for the
Schools of Professional Studies and Arts and Sciences. Adjunct faculty, (Part-time),
Lecturer and Instructor positions are not included.

= Staff: Management/Confidential Employees, State University Organization of
Administrative  Faculty (“SUCAF”), and Classified staff, which includes |
Secretarial/Clerical, Service/ Maintenance, Technical/Paraprofessional, Skilled Craft
Worker and Protective Service employees. Part-Time Staff, University/Research
assistant and Graduate Assistants are not included.

= Workforce: Totals of existing/retained faculty or staff (as defined above) evaluated
within the 12-month period of April 1, 2022 to March 31, 2023.

» New Hires: Total of new faculty or staff (as defined above) hired within the 12-month
period of April 1, 2022 to March 31, 2023.

Race and Ethnicity Definitions’ *

*  White (Not of Hispanic Origin): People with origins to Europe, North Africa, or the |
Middle East.

= Black (Not of Hispanic Origin): People with origins or in any racial groups of Africa.

* Hispanic or Latino: People with origins to Puerto Rican or Mexico, or people of
Cuban, Central/ South American or other Spanish culture or origin, regardless of race.

*  Asian: People with origin groups to Asia/Pacific Islands; Asian (all people having
origins in any of the original peoples of China, Japan, Korea, Eastern/Southeast Asia,
Indian subcontinent (including Pakistan) or Pacific Islands, including the Philippines).

! Introduction o Race and Fthnie (Hispanie Ongin) Data tor the Census 2000 Special EEO File: Unied $1ates 1-qual Employ ment Opportuniyy
Comnusston. (2012, May 18) Retrieved on July 14, 2022 from Biips f'www eeoc gov/statistics/introduction-race-gnd-ethnic-hispanic-
onngin-data-census-200H-special-eeo-file
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* Native American: Native American Indian or Alaskan Native (all people having
crigins in any of the original peoples of North America and who maintain cultural
identification through tribal affiliation or community attachment). Note: Native
American data is not included in applicant data due to the not statistically significant
number of applicants self- identifying as Native American.

* Two or More Races: All persons identifying with 2 or more of the following races:
White, Black, Hispanic, Asian, Native American.

Workforce Percentagefsz

Total WCSU Workforce period ending March 31, 2023

» Executive

® Faculty

= Professional Non Faculty

|
cal/Paraprofessional

Craft Workers

Of the combined WCSU workforce of 492, the above noted diagram features:

55.0% are Professional, Administrative and Service Staff
42.0% are Professorate/Faculty titles
3.0% are Executive/Management

Ofthe combined WCSU workforce of 492, the ethnic/gender composition is:

Ethnic Composition Gender Composition
73.3% White 52.4% Female
7.4% Black 47.6% Male

10.8% Hispanic
8.6% Asian/Pacific Islander (Other)




Applicants Figures for 2022-2023 Searches

2022-2023
Applicant Pool Figures

Technical
/Paraprof
essional
% ShilleckQvisintéads

= Bxecutive
® Faculty
her » Professional Non Faculty
— xej:ive Protective AdMigetierical
0% % Technical/Paraprofessional
haculty » Skilled Craft Workers

0 .
® Service Maintenance

® Protective Services

There were 649 applicants for the total number of campus searches from April 1, 2022 to March 31, 2023 with
the following ethnic/gender composition:

Ethnic Composition Gender Composition
35.7% White 74.4% Female
12.6% Black 25.6% Male

11.7% Hispanic
39.9% Asian/Pacific Islander




New Hires in 2022-2023

2022-2023 WCSU New Hire Data

Facuityecutive
07'6 0%

Protective Services
19%

Technical/Paraprofes;

SkilkdiGtafianmrker,
0%,
Professional Non
Faculty
50%

Clerical
31%

® Executive
= Faculty
= Professional Non

Faculty
® Clerical

There were 16 new hires from April 1, 2022 to March 31, 2023 with the following ethnic/gender composition:

Ethnic Composition Gender Composition
68.8% White 75.0% Female
12.5% Black 25.0% Male

12.5% Hispanic
6.3% Asian/Pacific Islander




| GOAL ACHIEVEMENT
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—— ———

A hiring or promotional goal is set for each instance of underutilization of a race and/or gender group in
any given job category. The utilization of race and/or gender groups is determined by comparing the‘
representation of these groups in our work- force with the availability in the labor market. |
Underrepresentation in a specific race and/or gender group is based on the difference in percentages
between the current workforce and the availability in the labor market. Hiring goals are then set based on
the number of positions needed in order for the workforce to reach parity with the available population in
the labor market. A promotional goal is set for each instance of underutilization of a race and/or gender
group in any given job category. Promotional goals are set in lieu of or in addition to hiring goals, based on
the historical pattern of fulfilling positions. This historical pattern is utilized when calculating the
availability base for job categories. Because of the constantly changing labor market and University |
workforce, goals are updated annually. |

[ |

|
Hiring Goals '

For this reporting period, WCSU established and met three (3) hiring goals and acquired sixteen (16) new |
hires in total. Hiring occurred in the occupational categories of Executive/Administrative, Faculty |
(Professor, Associate Professor, Assistant Professor and Instructor Titles), Professional Non-Faculty (All
titles), Clerical (All Titles), Skilled Craft Workers (All Titles), Maintenances (including Custodian) and |
Protective Services (All Titles). Since goal achievement cannot take place in categories where hiring did
not occur, no goals attributable to the categories of Professor, Associate Professor and [
Technical/Paraprofessional EEO categories. These identified goals were not achievable, and therefore, no
established goals were identified as achievable goals.

EEO Category Goals Goals Achieved Percent of Goal

Achievement
N/A

I WM. | BF, | HM,
1 AAIANHNPI Male,
1 AAIANHNPI Femnale

Executive/Admin 0 goals achieved

Faculty (Professor)
Faculty (Associate Prof.)
Faculty (Assistant Prof.)

| WF, 2 BM, 2 BF, | HM 0 goal achieved

Faculty (Instructors)

1 WM. | BM

0 goals achieved

Professional Non-Faculty

1 BM. 7 BF. | AAIANHNPI
Female

3 goal achieved

Secretarial Clerical

5 WM, 3 BM, 2 HM, 2 HF,
| AAIANHNPI Maie

1 goal achieved

Technical/Paraprofessional

1 BM. | HF

0 goals achieved

Skilled Craft Workers

I BM, 5 HM

0 goals achieved

Service Maintenance

1 BM, 1 BF. | HM

0 goal achieved

Custodians

7 WM, | HF

0 goals achieved

Protective Service

RID|D SIS W] oD o|Io|e

| BM, | BF, | HM

0 goal achieved

Total

Of the sixteen (16) new hires that occurred during this reporting period, four (4) or seven (7%) met
established reachable hiring goals. Additionally, in its commitment to diversify the University hired
thirteen (13) members from underrepresented groups that did not meet established goals: |

-
-

57 goals established

4 goals achieved




1. Four (4) new hires identified as one (1) Black Male {goal achievement), one (1) Black Female
(goal achievement), one (1) Hispanic Female and one (1) AAIANHNPI Female (goal
achievement) from the Professional/Non-Faculty category;

2. One (1) new hire identified as one (1) Hispanic Female (goal achievement) from the
Secretarial/Clerical category; and

In ali, one (1) out of the sixteen (16) new hires, or six (6%) percent, was not a goal candidate but a new hire
from a historically underrepresented group(s).

For a full explanation of the new hires, please see §46a-68-90, Section M, Element 13: Goals Analysis.

Promotional Goals

For this reporting period, WCSU established and met five (5) promotional goal(s) as well as acquired the
faculty (all titles) who were promoted: Promotions occurred in the occupational categories of
Executive/Administrative and Faculty (Professor and Associate Professor titles. Since goal achievement
cannot take place in categories where promotions did not occur, no goals attributable to the categories of
Assistant Professor, Professional Non-Faculty, Technical/Paraprofessional, Secretarial-Clerical (all titles),
Service/Maintenance and Skilled Craft Worker EEO categories. These identified goals were not
achievable, and therefore, no established goals were identified as achievable goals.

Executive

Faculty (Professor) ASAKZI_‘H‘?;:N% EI’F ‘33 4 goals achieved
ale an

AAIANHNPI Female
Faculty (Associate Prof)) $ WM, 1 HM, 3 HF 1 goal achieved
Faculty (Assistant Prof.)

Professional Non-Faculty
Technical/Paraprofessional
Secretarial-Clerical
Skilled Craft Workers
Service Maintenance

Protective Service

Total “ 36 goals established 5 goal achieved

Of the ten (10) promotions that occurred during this reporting period, all met established reachable
promotional goals. Additionally, in its commitment to diversify the University promoted four (4)
members from underrepresented groups that did meet established goals:

1. Three (3) promotions identified as three (3) AAIANHNPI Males (goal achievements) from the
Professor category;

2. Two (2) promotions identified as one (1) AAIANHNPI Male, one (1) AAIANHNPI Female from
the Associate Professor category;

In all, two (2) out of the ten (10) promotions, or twenty (20%) percent were not candidates from historically
underrepresented groups.

For a full explanation of the promotions, please see §46a-68-90, Section M, Element 13: Goals Analysis.

e




Hiring and Promotional Goals Summary
Based on §464-68-40, Section H, Element 8: Utilization Analysis and Hiring and Promotional Goals, the
University has newly established the following hiring and promotional goals for the period of April 1,
2022 through March 31, 2023,

EXECUTIVE/ADMINISTRATIVE

HIRING PROMOTIONAL
New Goal(s) Ethnic/'Gender Composition New Goalfs) Eihnic'Gender Composition
#1 1 White Male #1

#2 1 Black Female #2
#3 | Hispanic Male #3
#4 1 AAJIANHNPI Male #4
#5 | AAIANHNPI Female #5

Total: promotional goal

| FACULTY - PROFESSOR

'l

PROMOTIONAL
New Goal(s) Ethinic'Gender Composition New Goalfs) EthniciGender Composition
1p0.

#1 #1 4 White Females

#2 #2 1 Black Male

#3 #3 2 Black Females

#4 #4 3 Hispanic Females

#5 #5 6 AAIANHNPI Males
Total: 0 hiring goal(s Total: 16 promotional goal(s

FACULTY — ASSOCIATE PROFESSOR

HIRING PROMOTIONAL
New Goalfs) Ethnic/Gender Composition New Goal(s) Eihnic/Gender Composition

#1 #1 5 White Males

#2 #H2 4 White Females
#3 #3 2 Hispanic Females
#4
Total: iri Total: 11 promotional goal

FACULTY — ASSISTANT PROFESSOR

PROMOTIONAL

New Goalfs) Ethnic/Gender Composition New Goalfs) Eilnic'Gender Composition
#1 2 White Females #1
#2 2 Black Males #2
#3 3 Black Females #3
#4 1 Hispanic Male #4
#5 #5
36 #6

Total: iri Total: promotional goal(s
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FACULTY — INSTRUCTORS

HIRING

PROMOTIONAL

Ethnic/'Gender Composition

New Goals

Ethnic Gender Composition

#1

#2

Total:

promotional

PROMOTIONAL

Ethnic'Gender Composition

New Goals

Ethwic Gender Composition

12 White Males

#1

3 Black Females

#2

2 AAIANHNPI Females

#3

1 Two or More Races Male

#4

2 Two or More Races Females

#5

#6

TECHNICAL/PARAPROFESSIONAL

Total:

promotional goal(s

PROMOTIONAL
New Goals Ethnic/Gender Composition New Goals Ethnic/Gender Composition
#1 ] White Male #1
#2 1 Black Male #2
#3 | Hispanic Male #3
#4 1 Hispanic Female #4
#5 #5
Total: promotional
SECRETARIAL/CLERICAL
HIRING PROMOTIONAL
New Goals Ethnic/Gender Composition New Goals Ethnic:Gender Composition
#1 3 White Males #1
#2 1 Black Male #2
#3 1 Hispanic Male #3
#4 | AAIANHNPI Male #4
#5 | Two or More Races Female #5
#6 #6
Total: 7 hiring goal(s Total: promotional goal(s
SKILLED CRAFT WORKERS
HIRING PROMOTIONAL
New Goals Ethnic/Gender Composition New Goals Ethnic Gender Composition
#1 5 Hispanic Males #1
#H2 1 Two or More Races Male #2
#3 #3
#4 #4
Total: 7 hiring goal(s Total: 0 promotional goal(s




SERVICE MAINTENANCE —ALL TITLES

HIRING PROMOTIONAL
New Goualfs) Ethnic'Gender Composition New Goal(s) Ethumic/Giender Composttion
#1 1 Black Male #1
4 Hispanic Males #2
#3 #3
Total: promotional

SERVICE MAINTENANCE - CUSTODIANS

HIRING PROMOTIONAL
New Goal(s) Ethnic:Gender Composition New Goal(s) Ethnic/Gender Composiion
#1 7 White Males . #1
#2 1 Hispanic Female #2
#3 #3

oal(s

PROTECTIVE SERVICES

HIRING PROMOTIONAL
New Goalfs) Ethnic'Gender Conmposttion New Goal(s) Ethnic/ender Composition
#1 2 White Females il
#2 1 Black Male #2

#3 1 Two or More Races Male #3
#4 1 Two or More Races Female #4
#5 #5
Total: 5 hiring goal(s Total: promotional goal(s

12




|
PROGRAM GOALS: WHAT IS ACCOMPLISHED? r

I

]
The University did not identify any employment policy or practice that adversely affects any minority group ‘
candidates, including physically disabled, older persons, or women. The University will, however, continue
to take a critical look at its employment processes and if disparities occur, the University will initiate a goal |
to remove such impact and improve the processes. In order to foster a campus climate of inclusion and |
diversity, to ensure equal rights for all the various groups that make up the University community and to l
educate our students toward appreciation for diversity, the University will:

Recruitment and Equitable Search Process

The WCSU Office of Diversity and Equity (“ODE”) to develop and implement pipeline initiatives with a
new institutional membership to the National Association of Colleges and Employers (“NACE”):
hitps://www.naceweb.org/ and a virtual institutional membership with www.RippleMatch.com:
https://f.hubspotusercontent2(}.net/hubfs/8139278/RippleMatch%20Guide®20To%20Recruiting%20at%

20HBCUs.pdf . |

These new initiatives are in an effort to extend and diversify outreach of potential graduate and doctoral |
students at HBCU’s and HSI's. The pipeline initiatives will include a communication package to twenty
(20) HBCU and HSl institutions to heightened efforts to intentionally draw from the broad national network
to fill existing faculty and administrative positions with emerging, graduating undergraduate and graduate
students. Beginning in September 2023, the Chief Diversity Equity and Inclusion Officer will oversee the
management of the new initiative and communication package to introduce the effort and build the contact
network. There are developments in this proposal with the collaborative discussions with NACE.

Completion Date: March 31, 2024

Responsible Person(s): AAUP and SUOAF union representatives, Chief Human Resource |
Officer and Chief Diversity Equity and Inclusion Officer

Promotion of Equal Opportunity and Harassment-Free Workplace

StaffiFaculty Training needed:

The WCSU Office of Diversity and Equity (“ODE”) will continue to provide (in-person and virtual) training
focused specifically on implicit bias in the workplace and offer it, as part of the Cultural Diversity Training,
on an annual basis. All WCSU employees will be invited to attend, but supervisors, administrators and
department chairpersons will be targeted. ODE, along with members of the Division(s) of Academic and
Student Affairs and Human Resource Department, will work together to provide comprehensive training
programs for all WCSU employees, graduate and undergraduates student employees.

Completion Date: January 1, 2024

Responsible Person(s): Provost, Vice President for the Division of Student Affairs, Vice
President for the Division of Student Affairs, Members of the Campus
Response and Resource (“CaRRT”), Members of the WCSU Diversity
Council, Chief Diversity Equity and Inclusion Officer, Chief Human
Resource Officer and Identified members of the Division of Student
Affairs
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Section E

Element No. 5

ORGANIZATIONAL

ANALYSIS
Sec. 46a-68-82




Organizational Analysis

Under Section 46a-68-82(1) of the Affirmative Action Regulations of Connecticut State
Agencies, Western Connecticut State University (“WCSU” or “University”) has conducted
a job title classification study that arrange all of the job titles authorized by the Department
of Administrative Services and the Board of Regents/Connecticut State Colleges and
University (“CSCU”) established by statute into lines of progression that depict the order
of jobs through which an employee may advance. Titles without promotional opportunity
have been listed separately. Unclassified titles have also been identified.

(2) The University has conducted an occupational category study, and listed each job title
contained in the job title classification study and placed it in an occupational category with
job titles having like job content, compensation schedules and opportunity. Titles within
an occupational category are ranked from the highest to lowest compensation schedule.
The salary range for each office, position and/or position classification is noted.

(3) The University has included one (or more) of the University’s organizational chart(s)
which illustrate the lines of progression and reporting within the University.
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JOB TITLE STUDY

Administrative Assistant (CSU)
Administrative Assistant
secretary 2

Secretary 1

Office Assistant

Assoc, Vice President for Enrollment Service
Director, Admissions

Associate Director, Admissions

Admissions Representative

Director, Athletics

Associate Athletics Director
Athletic Equipment Manager
Athletic Trainer

Provost/Vice President Academic Affairs
Dean-School of Visual & Perf Arts
Visual & Perf Arts Ctr Coordinator
Visual Arts Assistant

Instructional Technologist

Instructional Designer

Instructional Design Coordinater

Chief Information Officer vacanm

Director, Information Systems

Information Security Officer

Project Manager

System Manager

IT User Services Manager

Client Server Programmer

Telecommunications Manager

Network Security Specialist

Technical Coordinator

Tufrastructure Services Manager
afrastructure Services Admin

Programmer Specialist/Web Developer

Manager of Web Services

Server Specialist

PC Maintenance Technician

Customer Support Center Coordinator

Customer Support Center Assistant

Technical Support Analyst

Web Content Specialist

Provost/Vice President Academic Affairs
Dean-School of Arts &Sciences
Dean-School of Business

Dean-School of Professional Studies wvacant;
Dean-School of Visual & Perf Arts
Associate Dean

Associate Director, Graduate Studies

Librarian

Associate Librarian
Assistant Librarian
Library Technician
Library Systems Assistant
Library Technical Assistant

Vice President for Student Affairs

Dean of Students

Assistant Dean of Student Affairs
Director, Campus & Student Ctr Auxiliary
Associate Dir of Campus & Student Ctrs

CSU Professor
Professor

ssoclate Professor
Assistant Professor
Instructor

Vice President, Institutional Adv vacanm)
Director, Public Aff & Comm Relations

Asgistant Dir Admin, Recruitment & Events
Coordinator University Events
Events Fiscal Assistant

Director, Health Services

Assistant Director of Health Sves vacant)
Advanced Practice Registered Nurse
Registered Nurse

Associate Vice President for Enrolment Sve.
Registrar

Associate Reglstrar

Assistant Degree Auditor

Vice President for Student Affairs
Director of Residential Programs & Staff
Directer, Housing

Associate Director, Housing & Res Life
Assistant to Director, Housing

Vice President for Student Affairs
Director, Counseling Center
Agi:tant Counselor

Assoc, Vice President for Enrollment Service
Registrar

Director, Financial Aid

Director, Academic Advisement

Associate Director, Academic Adv
Associate Director, of Student Fim Sves
Assistant Director, Academic Adv

Assistant Director of Financial Aid
Assistant Director of Student Financial Sves
Assistant to the Director, Financial Aid
Director, University Comm and Marketing
Agsistant Director Publications & Design
Graphic Designer/Comp Tech Photo

Chief Human Resources Officer
Assistant Director of Human Resources
Assistant in Human Resources

HR Administrative Operations Assistant

Chief Financial Officer

Director, Fiscal Affairs/Controller
Director, Administrative Services
Director, Financiai Planning & Budgets
Associate Director of Admin Services
Associate Director, Accounts Payable
Fiscal Administrative Officer
Associate Controller

Budget Analyst

Bursar

Assistant Bursar

Payroll Coordinator

Purchasing Assistant

Assistant Payroll Coordinator
Payroll Clerk

Assistant to Director, Fiscal Affairs

Vice President, Institutaional Adv
Director, Institutional Res & Assessment
Director, Development

Development Database Administrator
Coordinator, Institutional Adv

Finance Assistant in JR

Provost/Vice President of Academic Affairs
Director, Pre Collegiate & Access Programs
Upward Bound Site Advisor

Assistant Director of Upward Bound

Vice President for Student Affairs
Director, Career Services
Associate Director of Career Dev Ctr

Chief Information Officer (vacanm
Director, Info Tech & Media Services
Agssistant to Director of Media Sves

Chief of Police

Police Lieutenant

Police Sergeant

Police Officer

Building/Grounds Patrol Officer

Chief Diversity Officer
Pride Center/Title IX Deputy Coordinator

Chief Facilities Officer

Director, Emergency Management
Director of Facilities, Planning, Eng
Director of Facilities Scheduling &
Promotion

Director, Facilities Operations
Director, Environment Health & Safety
Director of Access Ctrl One Card Sves
Director of Access Ability Svs

Debit Card Program Manager

Access Control & Security Specialist ’
Assistant Director, Planning, Eng
Assistant Dir of Facilities, Scheduling &
Promotion

Agsistant Director, Facilities Operations
Assistant Director Facilities Utilization and
Promotion

Health & Safety Assistant

Property Contrel & Mail Services Manager
Material Storage Supervisor 2
Storekeeper

Building Superintendent 1
Supervising Custodian
Landscape Technician
Lead Custodian
Custodian

Maintenance Supervisor 2
Building Maintenance Supervisor
Maintenance Supervisor 1
Qualified Craft Worker

General Trade Workers (vacant)
Skilled Maintainer

Property Control & Mail Services Manager
Mail Service Supervisor 2

Mail Service Supervisor 1 (vacanm

Mail Handler

President

Provost/Vice Pres for Academic Affairs
Vice President for Student Affairs

Vice President, Institutional Adv vacanT)
Assoc. Vice President for Enrollment Service
Assoc. Vice President for Finance & Admin
Chief Diversity Officer

Chief Facilities Officer

Chief Financial Officer

Chief Human Resource Officer

Chief Information Officer

Dean-School of Arts &Sciences
Dean-School of Business

Dean-School of Professional Studies (vacavn
Dean-School of Visual & Perf Arts



Exacutive, Administrative, Managecial, Management &
, Gonfldential Unclassified

Western Connecticut State University
Occupational Category Study

4. Professional Nen-Facutty Adminkstrator §

Position/Title Name Salary Range | [PesttionTite Name Salary Range
Fresident 184,30 $262900]  [Direchor, Administrative Services $79,574 m|
ProvostiVice President Academic Affairs 184,300 $262.900]  [Director, Career Services $79,874 $121,718]
Vice President, Finance snd Admin (V) 139,800 $223,700| il_)nctorCuwSuvioas $79,874 $121,718]
Vica President, Institutional Advancement 139,300 sm.ml Director, Cantar for Student I $790.674 $121,718)
Vice President of Student Aflairs 129,300 $223,700]  [Director, Counseling Services $79,874 $121,718
[Associate Vice President of Finance and Admin. (V) $101,300 $162,001]  [Director of Development (V) $79,874 121,718
|Associate Vice President for Enollment Services $101,300 $162,001]  |Dinoctor, Financial Aid and Student Empl. $79,874 121,718
[Associale Vice President of Academic Affairs $101,300 $162,001]  [Director of Fa; Sched 8 Prometion $79.574 121,718
Dean, Arts and Sciences $119,000 $190,004]  [Director, Faciities Operations §79,874 121,718
[Dean, Schoal of Business 119,000 190,004|  [Director, Fackites and Planning $79,874 $121,718
Dean, Professional Studies (V) 119,600 190,004]  |Director, Housing and Residence Life $79,874 $121,718
Dean, Visual and Performing Ants 119,000 190,004  [Diractor, Judicial Affairs $79,674 $121,718
Dean of Students $101,300 $162,001]  [Divector of Sponsored Rech Adm Sve $79,874 $121,718
Chief Diversity Officar $161,300 $162,001 II_rrhnna‘IionSeu.HlyDlleer $70,674 $121,718
Chief Financlal Officer $101,300 $162,001]  [Registrar $79.674 $121,718
Chiof Facilites Officar AVP Gmp Ping $101,300 $162,001]  [Coord Univ Schirsps & Cap Camp $79,674 $121,718
Chief Human Resources Officar $101,300 $162,001
Chief Information Officer (V) $139,200( $223,700
{Ciractor of Ins Research/ A $28,200] $137,009) 5. Professional Non Faculty Administrator 5
. + |PositioniTitle Name .
Profsssional Faculty [Associale ControBler §70,745 $110,037
Position/Tiis Nams Salary Range [Assistant Dean of Students $70,745 $110,037
C5U Professor $96,511 120,028  [Bursar $70,745 $310,037
Professor u@‘ 117,290)  [DBANUx Adminisirator (V) 70,745 §110,037
Associate Professor $73,707 $90,684]  [Director, Academic Advisemend §70,745 110,037
Assistant Professor $59,568] $80,030)  |Divactor of AccessAblity Services $70,748) 110,037
InstrucloniGoach A $52,840] $70,713]  [Director, Access Conirol & One-Card Services $70,745 110,037
Dirocior, Alumni Relations/Development Office $70,745 10,037
Profstsiona! Non-Faculty Administrator 7 Diracior of Cooperative Education $70,745 $110,037
[Pesition/Titis Name Salury Range Diractor, Emergency Management $70,748) $110,07
Igsmlm Dean, Professional Studies $89,003] 133,399  [Direclor, Environmental Health & Safety $70,745 $110,037)
Director of Athletics $40,003 123,399]  [Director of Finance Planning & Budgets 70,745 $110,037
Director, Development {V) $88,003 123,339]  [Director of Pre-College & Access Sarvices 70,745 110,037
Director Fiscal Affairs/Controller $29,003 $133.399]  [Director of Residence Programs & Staft 70,748 110,037
Director of Information Syzt $29,003 $153,399] | Owrector, Communications and Marketing $70,745 110,037
Diector Info Technology & Media Services $89,003 $133,399]  [Dircior, CT Canter for School Sefety and Crisis Prep $70.745 110,037
Special Assislant to the Prasident $89,003 $133,399|  [Infrastructurs Sve Manager $70,745 $110,037
| {7 User Services Manager $70,745 $110,037
Information Canter Manager (V) §70,745 $110,057
Project Manager $70,745 $110,037
515 Banner/ERP Speciaist §70,745 110,037
System Manager §70,748] 110,037
| Telecommunications Manager 70,745 410,037
. Professional Non Faculty Administrator 4 1. Profsssionsl Non Facully Administrator 3
Poaltion/Titls Name Salary Range |  {PosHion/Tite Name
| Access Control & Security Spaciall $81,697 SII,:S!] |Accass/Sacurity Technic $52,489 $36,075
Adv. Practical Reg Nursa $61,617 $98,355)  [Assistant Bursar $52,489 $38,675
[Assodlats Athiactic Dinncior $61,817 $98,358]  Assistant Bursar - Cush Mgl $52,489 $26,675
Associate Direcine, Accounts Paysble (V) $61,617 $98,355  Assistant Direcior, Admin Recritment & Events $52.439 $86,675
Associate Direcior, A Services (V) $61,817 $82,355]  [Assistant Diroctor of Advising $52,489) $48,575)
Avsociate Director of A $61,617 $98,355|  [Assistant Direcolr, Facilites Oporat $52,4%9 $08,875
Assistant Director of Advising $81,617 $98,385|  [Assistont Direcior, Faciities Sch & Prometion $52,489 $85,675
|Associate Dirsctor, Carser Development Cantor 61,617 $08,355|  [Assistant Direcior, Financial Al $52.489 $86,675
| Associate Direcior, Campus & Stud Cnirs $61,817 $98,355]  [Assistant Direcior, Health Services (V) $52,489 maﬁ|
| Associate Directer, G A $61,617 $98,358]  [Assistant Director, Honors Program (v) $52,489 $84,675
Associate Direcior, Housing & Res Life $61,617 $98,358]  [Assistant Director of Planing & Eng. $52.489 $BE.675
‘Associate Dirscior, Public $61,817 $08,358|  [Assistant Direcior of Publication & Design §52,489 $86,675
Associate Diractor - Stud Fin Srve $61,817 $92,355|  [Assistant Director, Student Financial Srv $52,489 $88.875
[Assodiste Director - Transor 61,617 $98,355|  [Astistont Diroctor, Stud LfaiStud Adt $52,489 $08,675
Associzte Registrar - Degres AudAGd $61,017 §88,355]  [Assistant Director, Uipward Bound $52.489 $86.675
Associate Registrar - Schd Officer $61,617 $98.3585)  [Assistant Payroll Coords $52,469 $86,675
Associate Registrar Studt Acdm Rec $61,617 $98,355]  [Audio & info Tach Coordinator $52,489 sa8,078|
Ciant Server Progrommar $81,017 $88,355)  [Buoget Analyst 52,489 $28,675|
Coord for Ancal School of Bus $61,017 $08,355]  [Debit Card Program Manager $52.489 $85,675
Coord, of Enginesring Suppart 381,817 $38,355|  [Finance Assistantin 1A $52,489 $48,675
C $ Abusse Prgm 361,817 $98,355] [ Instructional Design Coon, $52,489 $08,675
Coontnator of Unversity Eventy $51,617 $38,358]  [Leaming C Coordl $52,489) $58,675]
Davelop A 61,617 $98,355|  |brary Systems Assistant $52,489 su.ns'
Envoliment Ressarch Analyst 381,617 $38,058]  [Musical Arts Assistant §52,489 $44,075
infrastncture Sarvices Admin §61,617 $88,358]  [PC Mai Tachnli §52.489 G
Daisgner $61,817 $30,385)  [Registered Nurse $52,489 $58,675
Services C $81,817 $33,258) in Chemist $52,489 $84,675
Laboratory & Cinical Coond §61,617 $88,955)  [Technical Support Anstyst $52,489 $88,875
Manager of Wah Sanvices $61,617) $98,185)  [Visual & Pe Arts Centr Goord $52,439 88,575




Western Connecticut State University
Occupational Category Study

8, Professional Non Faculty Administrator 2

Posiion/Title Nsme Salary Range |
Admissions Represantative $43,360/ $74.993
{Assistart Degres Auditor $43,300] $14.993
o Diractor Mateorology SIWG 43,360 §74.993
Assistont ko Direcior of Fac Liti & Prom $43,360] $74,993
(Assistant ko Director of Fiscal Affalrs $43,360| $74903
[Assistant to Director of Madia Services $43.280| $74,993
[Assistant to DivectoriRasidont Director $43,360| $74,993
[ Assistant to Diractor Hsg/Rosident Diracior $43,380 $7499|
[Assistan to Disactor of Res LI/RD $43,380] 7499
[Assistant to DirectoerStud Fin Srva $43,360} $74.093|
Assistart Counselor $43,380( §74,993)
 Assistant Director of HR - Benefits $43,360] $74,993|
[Assistant Direcior of HR - Recruiment $43,380( $74,893|
[Athietic Equipment Manager $43,350 $74,003)
Athigtic Trainer 3 43,350 $74,603
‘Customar Support Center Assistant $43,360| $74,09)
Dirctor of Heaith Services $43,360 $74,093
Fiscal Administrative Officer $43,360| $74,093
Customer Support Center Assistant . $43,360 $74.90)
Graphic Dagn/Comp Tech Photo $43,360 $74,99)
Program Manager, Library Consert $43,360 st
Student Support Liaison $43,360 $74,093]
Upward Bound Site Advisor $43,380 574,993
[Visual Arts Assistant 43,360 §74.953|
9. Professiona! Non Faculty Librariany
Positlon/Tiie Name Salary Range
Librarian $97.747) $117,209
(Associate Librarian $73,107 $90,664.
Assisiant Librarian §59,082 $80,030




4, Clerical & Secretarial Salary Range
Admin Assistant to President 56,932 79,884
Assistant in Human Resources 45,360 61,526
Administrative Assistant (CSU) (MC-33) 57,535 77,840
Administrative Assistant (CL-19) 53,835 69,795
HR Administrative Operations Assistant (MC-31) 48,193 65,202
Purchasing Assistant (CL-17) 49,005 63,864
Payroll Clerk (CL - 16) 46,721 61,096
Secretary 2 (CL-16) 46,721 61,096
Secretary 1 (CL-14) 42,684 56,009
Office Assistant (CL-13) 40,901 53,663
Clerk Typist (CL-10) 36,671 46,355

5. Technical & Paraprofessional Salary Range
Access/Security Technician 50,961 84,150
Library Technician (A&R 20) 58,640 74,289
Library Technical Assistant (A&R 16) 48,235 62,050
Data Processing Oper. Support Spec. 2 (CL-17) n/a WCSU
Computer Maintenance Technician n/a wCsuU

6. Skilled Craft Salary Range
Building Maintenance Supvr (TC-25) 68,411 89,162
Maintenance Supvr 2 (HVAC) (TC-24) 65,288 85,247
Maintenance Supvr 1 (HVAC) (TC-22) 59,587 77,928
Maintenance Supvr 2 (Grd) (TC-22) 59,587 77,928
Material Storage Supvr 2 (TC-18) 50,326 64,892
Qualified Craft Worker (TC-17) 47,967 62,095
General Trades Worker (TC-15) 43,689 56,913

1. Service - Maintenance Salary Range
Building Superintendent 2 (TC-20) 55,361 70,892
Building Superintendent 1 (TC-18) 50,326 64,892
Mail Services Supervisor 1 (TC-16) 45,763 59,425
Skilled Maintainer (TC-14) 41,756 54,531
Supervising Custodian (TC-14) 41,756 54,531
Landscape Technician (TC-14) 41,756 54,531
Boiler Tender (TC-13) 39,933 52,276
Storekeeper (TC-12) 37,917 48,251
Mail Handler (TC-11) 36,847 46,661
Maintainer, D/E Operator (TC-11) 36,847 46,661
Lead Custodian (TC-11) 36,847 46,661
Custodian (TC-9) 34,852 43,551

8. Service - Maintenance

Salary Range




No Line of Progression
Administrative Assistant (CSU)
Associate Vice President for Enrollment Services
Associate Vice President/Chief, Facilities Planning and Engineering
Chief Diversity Officer
Chief Financial Officer
Chief Innovation Officer
Chief Human Resources Officer
Chief Information Officer
- Chief of Police
Coordinator of University Events
Director of Academic Advising
Director of Administrative Services
Director of Alumni
Director of Athletics
Director, Career Services
Director, Center for School Safety and Crisis Preparation
Director, Communications and Marketing
Director, Emergency Management and EHS Preparation
Director of Facilities and Scheduling
Director of Health Services
Director of Library Services
Director of Sponsored Research
Mail Services Supervisor 1
Maintenance Supervisor 2
President
Property Control and Mail Services Manager
Provost/Vice President for Division of Academic Affairs
Vice President for Division of Student Affairs
Vice President, Office of Institutional Advancement

Vice President for Finance and Administration
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Section F

Element No. 6

WORKFORCE

ANALYSIS
Sec. 46a-68-83




Workforce Analysis

Under Section 46a-68-83(a) of the Affirmative Action Regulations of Connecticut State
Agencies, the University reports the racial and sexual composition of its full-time
employees for each office, position and position classification identified in the job title
study on forms prescribed by the Commission on Human Rights and Opportunities staff,
A separate analysis is performed for part-tine and other employees.

The workforce analysis shall inventory the following:

(1) Total University workforce by occupational category with percentages of race and
gender/sex groups calculated for each occupational category;

(2) Total University workforce by office, position and posmon classification w1thm
each occupational category;

(3) Total University workforce in each relevant labor market area by occupational
category; and

(4) Total University workforce in each relevant labor market area by office, position
and position classification within each occupational category.

(b) The University also reports the age groupings of its full-time workforce by
occupational category, and in five year increments, as prescribed by the Commission
on Human Rights and Opportunities.

(c) Finally, in this section, the University reports the number of physically disabled persons
in its full time workforce by occupational category.



Section F

Element No. 6

WORKFORCE

ANALYSIS
Sec. 46a-68-83

(ATTACHMENTS AND DOCUMENTATION)




Woestern
Connecticut
State University WORKFORCE ANALYSIS-ALL 4/1/2022- 3/31/2023

Reporting Period

FORM #38A
FULL-TIME WORKFORCE
LABOR MARKET AREA: CT
" CATEGORY OR
CLASS Total| TM TF WM | WF | BM | BF | HM | HF [AAANHNPIM] AAIANHNPIF
Executive 17 9 8 7 6 2 0 0 2 0 0
529% | 471% | 41.2% | 353% | 11.8% | 0.0% | 0.0% | 11.8% | 0.0% 0.0%
Faculty ° 204°] 101 | 103 73 81’ 6 5 5" 4 ‘17 " 13
49.5% | 50.5% ] 35.8% | 39.7%| 2.9% | 2.5% | 2.5% | 2.0% 8.3% 6.4%
Prof Non Faculty | 139 60 79 43 65 4 3 6 9 7 2
43.2% | 56.8% | 30.9% | 46.8% | 2.9% | 2.2% | 4.3% | 6.5% 5.0% 1.4%
Clerical 46 1 45 1 31 0 8 0 5 0 1
22% | 97.8% | 2.2% |67.4%| 0.0% |17.4% ! 0.0% | 10.9% 0.0% 2.2%
Tech Paraprof 8 2 6 2 4 0 2 0 0 0 0
25.0% | 75.0% | 25.0% | 50.0% | 0.0% |25.0%] 0.0% | 0.0% 0.0% 0.0%
Skilled Crafts 28 26 2 20 2 2 0 3 0 19 0
929% | 71% | 71.4% | 71% | 7.1% | 0.0% | 10.7% ] 0.0% 3.6% 0.0%
Maintenance 38 26 12 12 5 3 0 10 7 1 0
68.4% | 31.6% | 31.6% | 13.2% | 7.9% | 0.0% | 26.3% | 18.4% | 26% 0.0%
Protective Sves | 12 9 3 8 1 0 1 1 1 0 0
75.0% | 25.0% | 66.7% | 8.3% | 0.0% | 8.3% { 8.3% | 8.3% 0.0% 0.0%
Total 492 234 258 166 195 17 19 25 28 26 16
47.6% { 524% | 33.7% | 39.6% | 3.5% | 3.9% | 5.1% | 5.7% 5.3% 3.3%
2022 AA Plan 542 265 217 186 209 17 20 22 26 40 22
Change +/- -50 =31 =19 =20 -14 0 1 3 2 -14 -6




Western
Connecticut

State
University WORKFORCE ANALYSIS 41112022- 3/31/2023
FORM #38A
FULL-TIME WORKFORCE
LABOR MARKET AREA: CT
CATEGORY
ORCLASS |Total| TM TF WM | WF | BM | BF | HM | HF |AAANHNPIMIAAIANHNP F
Executive 17 9 8 7 6 2 0 0 2 0 0
52.9% | 47.1% | 41.2% | 35.3% | 11.8% | 0.0% | 0.0% | 11.8% 0.0% 0.0%
Faculty ~ - 204 101 | 103 73 81" 6 5 5 4 17 13
49.5% | 50.5% | 35.8% | 39.7%{ 2.9% | 25% | 2.5% | 2.0% 8.3% 6.4%
Prof Non Faculty{ 139 60 79 43 65 4 3 6 9 7 2
43.2% | 56.8% | 30.9% [46.8% | 2.9% | 2.2% | 4.3% | 6.5% 5.0% 1.4%
Clerical 0 0 0
Tech Paraprof 0 0 0
Skilled Crafts 0 0 0
Service
Maintenance 0 0 0
Protective Sves| 0 0 0
Total 360 170 190 123 152 12 8 1 15 24 15
47.2% | 52.8% | 34.2% |42.2% | 3.3% | 2.2% | 3.1% | 4.2% 6.7% 4.2%
2022 AA Plan 384 188 196 137 161 11 5 13 14 27 16
Change +/- -24 -18 -6 -14 -9 1 3 -2 1 -3 -1




Western
Connecticut

State University WORKFORCE ANALYSIS 4/1/2022- 3/31/2023
Reporting Period
FORM #3BA
FULL-TIME WORKFORCE
LABOR MARKET AREA: FAIRFIELD COUNTY, DANBURY AREA
CATEGORY OR
CLASS Total| T™ TF WM | WF | BM | BF | HM | HF |ANANHNPIML AAIANHNPIF
Executive 0 0 0 0 0 0 0 0 0 0 0
Faculty 0 0 0 0 P 0 0 0 0 0 0
Prof Non Faculty [\ 0 0 0 0 0 0 0 0 0 0
Clerical 46 1 45 1 31 0 8 0 5 0 1
22% | 97.8% | 2.2% |67.4% | 0.0% [17.4%]| 0.0% | 10.9% 0.0% 2.2%
Tech Paraprof 8 2 6 2 4 0 2 0 0 0 0
25.0% | 75.0% | 25.0% | 50.0% [ 0.0% [25.0%| 0.0% | 0.0% 0.0% 0.0%
Skilled Crafts 28 26 2 20 2 2 0 3 0 1 0
929% | 71% | 7T14% | 7.1% | 7.1% | 0.0% | 10.7%| 0.0% 3.6% 0.0%
Maintenance 38 26 12 12 5 3 0 10 7 1 0
68.4% | 31.6% | 31.6% [ 13.2%| 7.9% | 0.0% | 26.3% | 18.4% 2.6% 0.0%
Protective Svcs 12 9 3 8 1 0 1 1 1 0 0
75.0% | 25.0% | 66.7% | 8.3% | 0.0% | 8.3% | 8.3% | 8.3% 0.0% 0.0%
Total 132 64 68 43 43 5 1 14 13 2 1
48.5% | 51.5% | 326% | 32.6% | 3.8% | 8.3% | 10.6%| 9.8% 1.5% 0.8%
2022 AA Plan 192 109 83 70 55 10 16 16 10 13 2
Change +/- -60 45 -15 -27 12 -5 -5 -2 3 -11 -1




Western Connecticut State
University

Executive, Adminstrative, Managerial

FORM #38A

WORKFORCE ANALYSIS

FULL-TIME WORKFORCE BY POSITION
LABOR MARKE_'_I' AREA: Natio_nal and CT

3/31/2023

II

CATEGORY OR CLASS  |Total|TM|TF| WM |WF |BM|BF|HM|HE| AMANHNPIM | AAIANHNPLF
President 1 1]10]| 1 ojojojo]o 0 0
Associate Vice President for
Enralliment Svcs. 1 1j]oj 0|l 0Y 10100 0 0
Associate Vice President for
Facilities/Chief Facilities Officer 1 oj1] 0 110]0] 0|0 0 0
Chief Diversity Officer 1 6|1, 01 0]0]J0]oO0]1 0 0
Chief Human Resources Officer 1 170] 1 0J]0j0|0G]O 0 0
Chief Innovation Officer 1 0j1]| O 1]1]0j1]0]0]0 0 0
Chief of Police 1 110 1 0J0]Jo]JO]|O 0 0
Chief Technology Officer 1 1]l 1] 0]|]0|0]JO0O]O 0 0
Dean of Students Affairs 1 1]1]0] 1 clojojo]oO 0 0
Dean, Ant_:ell Schoaol of Business 0 0|ol c]loloOo]lOolO{O 0 0
Dean, College of Arts and
Sciences 0 0 1]1]0]0]J0]0 0 0
Dean, Professional Studies 0 0 1]0]0]0]O 0 0
Dean of Visual and Performing
Arts 1 110 07 0|1]0]0]0O 0 0
Special Assistant to the President | 1 1/0] 1 o|lojJolo]o 0 0
Vice President for Academic
Affairs/Provost 1 0j1] 0 1]1]0]0f0]|0 0 0
Vice President for Institutional
Advancement, Interim 1 0|11] O 11]0]10]01]0 0 0
Vice President for Student Affairs 1 1101 1 ojlojOo]lO]|oO 0 0
Vice President for Finance and
Administration 1 ojt1j]0o0|JOo|O]|O] O} 0 0
Total 17 |9 |8]| 7 | 6| 2|0} 0| 2 0 0
3/2022 AA Plan 17 9|8 7| 6|2|0]|]0]|2 0 0
Change +/- _ 0 0jojlojojojofo]o 0 0




Wesfern
Connecticut State

University WORKFORCE ANALYSIS 3/31/2023

Facuity
FORM #38A

FULL-TIME WORKFORCE BY POSITION

LABOR I\E\RKET AREA:National and CT
— CATEGORYOR | B T =

CLASS Total |TM | TF | WM | WF |BM|BF|HM | HF | AMANHNPIM [ AAIANHNPIF

Assistant Professor 36 18 (18| 13 14 v | 1] 11 1 3 2
Associate Professor 58 251331 141251 2121011 g 5
Instructors 0 0] 0|0 0l]o0]j0]0]oO 0 .0
Professor 110 b | 52| 46142 31 2| 4| 2 5 6
Total 204 |101|103| 73 | 81) 6| 5| 5| 4 17 13
3/2022 AA Plan 228 |114|114| 83| 89| 5| 4| 5| 7 21 14
Change +/- 24 |(M13|-11|10| 8| 1|1} 0]-3 -4 -1




Western Connecticut State
University WORKFORCE ANALYSIS 3/31/2023
Professional Non-Faculty
FORM #38A
FULL-TIME WORKFORCE BY POSITION
_ LABOR MARKET AREA: Danbury and CT _
_—— — = = ————————
CATEGORY OR CLASS Total |TM| TF | WM | WF | BM | BF | HM | HF | aAaiansnNei v | aAaianHNel F
Academic Support for Ancell Sc 1 ¢j1]J]0}1]0]0]0]O0 0 0
Access Control & Security Specialist 1 1]0]1{0]J]0j0O]O]O 0 0
Admissions Representative 3 112020101 1]0 0 0
Assistant Bursar 1 0] 1 ojojojo|loOo]1 0 0
Assistant Counselor. 1-1]08]1]10]1)]40]10]101]0 ¢ 0
Assistant Dean of Student Affairs 1 110 0]|]0j1]10)J0]0 0 0
Assistant Degree Auditor 2 0)2| 0] 1t010}101]1 0 0
Assistant Athletic Director of Internal
and External Affairs 1 011110 1]1]0]0]0]0 0 0
Assistant Director Admn Recruit &
Events 0| 1] 0 11010010 0 0
Assistant Director Financial Aid 0| 1] O0]|O0]JO|JO|]O]|1 0 0
Assistant Director of Academic
Advising 2 1 1 11010l 0]O0 0 0
Assistant Director of Advising 1 0] 1 0J]0|O0]JO]|O 0 0
Assistant Director of Custodial
Services 1 110 1 0|J]0l0]0]O 0 0
Assistant Director of Facilities
Operation 0 0|j0)O0JO]OFjO|O]|O 0 0
Assistant Director of Facilities,
Scheduling and Promotions 0 o|ofO|lO]JO|lO]lO]|O 0 0
Assistant Director of Fiscal Affairs 1 0|1 o|lo0ojOo]lOjJ0%0 0 1
Assistant Director of Health Svcs 0 ojo|jJo|JOo}jOo]otolo 0 0
Assistant Director of Honors Program 0 0jojo0]|J0jojoOo]joO]|oO 0 0
Assistant Director of HR Benefits 1 0! 1 0 110|l0]0]O 0] 0
Assistant Director of HR Recruitment 1 0|1] 0 t]J]o0o]JOo]l0]O 0 0
Assistant Director of Planning and
Engineering 0 60|l o0o]O0O|JOjO]O]|O 4] 0
Assistant Director Media Ops 1 110 1]0]0]0|0]0 0 0
Assistant Director of Public & Design 0 0olo|lolololololo 0 0
Assistant Director - Recreation
Events (Admissions) 1 0)j]1] 01100010 0 0
Assistant Director of Student
Financial Srv 1 0] 1 cjojojo]o]1 0 0
Assisiant Director - Target X CRM 0 cjlojojololo|lo]oO 0 0




CATEGORY OR CLASS Total |TM| TF | WM | WF | BM | BF | HM | HF | AA1aNHNPI M | AAIANHNPI £
CTCSS Safety Coordinator 4 0j4| 0| 3]|]0|1]0}0 0 0
Coodinator of Digital Platform
Strategist 1 oj1| 0| 1]0|0]OfO 0 0
Coordinator of Substance Abuse
Prgrm 011]0 0
Coordinator of University Events 0 0|l 0] 0]O 0
Coordinator of University
Scholarshps & Cap Camp 1 oj1jo0)|1]10]|l]0j0O0]O 0 0
Customer Support Cntr Coordinator 1 1]e] 0| O0]Oo|Oo|lO]O 1 0
Data Network & Telecom Manager 1 1]0] 0|0 jJO]JO]O]{|O 1 0
Debit Card Program Manager 1 0|1] 0 1100|010 0 0
Development Database Admin 1 110l 0]0]0|O]1]0 0 0
Digital Media Assistant 1 |1]0|[1]0o]o]lo]o]o 0 0
Digital Systems Integretor 0 cjo|l O0|JO]JO}jO]O]O 0 0
Director of Academic Advisement 1 0|1] 0 1]1]010]01]0 0 0
Director of Advancement Services 1 oj]1|]0]|]1]0}0]0)0 0 0
Director of Access Cntrl One-CrdSvs 1 0|11 0 110101010 0 0
Director of AccessAbility Svs 1 0l 1 0 11010]01]0 0 1]
Director of Admissions 1 1]e]jJo|JOo]JO|O]1]0 0 0]
Director of Alumni Relations 1 1101 1 g|lo|O]lO]O 0 ¢
Diractor of Athletics 1 0j1] 0 110]0]10]0 0 0
Director of Communication and
Marketing 1 oj1J]04{1]0|j0]0C]|O 0 0
Director of Campus & Student Ctrs &

Aux 0 cjo] o|JOo]JoOo]JO]oO]oO 0 0
Director of Career Services 1 0|]1] 0 110|101 0]0 0 0
Director of Center for Student Inv. 1 110 1 0]J]0|J0]0]|O 1] 0
Director of Cooperative Education 0 |0 O0OfJOjJO]0O]|]O]O 0 0
Director of Emergency Mgmt EHS

Programs 1 1101 1 ]

Director of Facilities Operations 1 1]10f 1 0 0
Director of Facilities Planning & Eng 1 1101 1 0jojJojo]o 0 0
Director of Faculty Schedules &

Promotion 1 11]0]0]1]0|0|0fjO01]0O 1 0
Director of Financial Aid & Stud Emp 1 0] 1 olojJoj|JOofoOi}f1 0 0
Director of Financial Planning and

Budgets 1 1|j]0|]0}lO0|O0O|O}O]O 1 0
Director of Fiscal Affairs/Controller 1 1|0 0f0]0|JO)1]O 0 0
Director of Graduate Admissions 1 1]0) 1 0j]0j0O]JO]O 0 0
Director of Health Services 1 0|11 0 1101000 0 0




CATEGORY OR CLASS Total |TM| TF | WM | WF |BM | BF | HM | HF | AAIANKNPI M | AAIANHNPI F
Student Support Liaison 1 0|1} 0|JO]O|JO}OY§1 0 0
Study Coordinator 1 oi1|]0]|]1]0]0|J01]O 0 0
System Administrator 1 1101110} 0J0|O0]|O 0 0
Technical Assistant in Chemistry 1 110 1 Ojlo0|l0O] 0|0 0 0
Technical Coordinator 1 0|1 031]0]10]01]0 V] 0
Tutoring Resource Coordinator 1 0|1 0 110410 0 0 0
Upward Bound Site Advisor 1 0|1 0] 1]0]0]j010 0 0
Veteran's Affairs Officer 1 oj1jJ0|1]0]0j0}]O0 0 0
Visual & Perf Arts Centr Coord 1 170 1 0}j0]0]0]0 0 0
Visual Arts Assistant 1 0|1t 0| 110]0]J0]O 0 0
TOTAL 139 |60{79)1 43 |65| 4| 3| 6|9 2
3/2022 AA Plan 151 |71{80) 52 |65| 4 | 2| 6 | 8 5
Change +/- A2 |-11|1 ]| 9|0 |0)1)]|0]1 -2 -3




Western Connecticut

State University WORKFORCE ANALYSIS 313412023
CLERICAL
FORM #38A
FULL-TIME WORKFORCE BY POSITION
LABOR MARKET AREA: FAII_!_FIELD COUNTY, DANBURY AREA
CATEGORY OR CLASS| Total T™ | TF |WM|WF|BM|BF|HM}HF| AMNANHNPIM | AMANHNPIF
Administrative Assistant 15 0 15 0 B8l014|]0] 2 0 1
Administrative Assistant
csu 4 0 4 0| 3]0|1]0}0 0 0
Executive Assistant To ' . i '
The President 1 0 1 0 11010l 0]O0 0 0
Assistant In HR (CSU) 0 0 0 0j0|J]0cj0o|l0O0]oO 0 0
Office Assistant 4 0 4 0 210111011 0 0
Payroll Clerk 0 0 0 0J]0]J]0]O0]O]O 0 0
Purchasing Assistant 1 0 1 o|j]1]0jJ0]J]0]0O 0 0
Secretary 1 7 0 7 0| 501011 0 0
Secretary 2 14 1 13 11118011011 0 0
Total 46 1 45 113M|0]|8]0]S5 0 1
3/2022 AA Plan 52 1 51 1135|011 0| 4 0 1
Change +/- -6 0 -6 4|l 0]|-3]01]1 0 (1]




Western Connecticut State
University

Technical and

Paraprofessional

WORKFORCE ANALYSIS

3/31/2023

FORM #38A
FULL-TIME WORKFORCE BY POSITION
LABOR MARKET AREA: FAIRFIELD COUNTY, DANBURY AREA
CATEGORY OR CLASS '-l‘=otal TM|TF W=M WF [BM|BF|HM | HF | AaIANHNP: M AAIANHNPI F

Access & Secuirty Technician 1 110] 1 cjojOjO]O 0 0
Health And Safety Assistant 1 1]0] 1 0l]0j0]0O]|O 0 0
Library Systems Assistant 0 gjojojoe|ojojo]|o 0 0
Library Technical Assistant 0 ¢ojojojo0jlofo|l0o]oO 0 0
Library"Technician 6 ojelo|a]oj2]o]0 0 0 -
Total 8 2|62 4)0]|2|]0]0 0 0
3/2022 AA Plan 8 6] 2| 4102|030 0 0

0 0/]0]0]|]0]0O|JO|OF]O 0 0




Western Connecticut State

University WORKFORCE ANALYSIS 313112023
Skilled Crafts
FORM #38A

FULL-TIME WORKFORCE BY POSITION
ABOR MARKET AREA:_EAIRFIELD COUNTl. DANBURY AR_E: ]
CATEGORY OR CLASS | Total| TM|TF| WM | WF |BM|BF|HM{HE| ANANHNPIM | AAIANHNPIF

Qualified Craft Worker 19 |18| 1| 15| 1| 20|00 1 0
Building Maintenance
Supervisor 1 110] 1 Q0] 0QjJO]O 0 0
Maintenance Supervisor 1 0 o o0ojO|O]J]O]lO]|O 0 0
Maintenarice Supervisor 2 1 1[0l 1]0]lojo]olo "0 0
Material Storage Supervisor 2 1 o|1J]0]1|0o0(O0]O]|O 0 0
Skilled Maintainers 6 6 3|J]0|J0]|]0]|3]0 0 0
Total 28 |26| 2| 20| 2| 2|0| 3]0 1 0
3/2022 AA Plan 30 (28] 2| 20| 2| 2|0 3]0 3 0
Change +/- 2 |2]0] 0c{0]0|0)0jO «2 0




Western Connectlcut
State University

Service Maintenance

WORKFORCE ANALYSIS

3/31/2023

FORM #38A
FULL-TIME WORKFORCE BY POSITION
_ LABOR I\_ﬂARKET AREA:__FAIRFIELD COUI:ITY, DANBURY AREA
CATEGORY OR CLASS | Total |TM|TF|WM|WF |BM|BF|HM|HF| AAANHNPIM | AAANHNPIF

Building Superintendant 1 1 110 1]0]l0oj0c]o0O]O 0 0
Custodian 25 17| 8] 4| 5|1 3|0 923 1 0
Landscape Technician 5 5|]0| 4]10|0]|O0|1]0 0 0
Mail Handler. 1 oj1j0j0J0]0O] O] 1] 0
Mail Services Supervisor 1 110} 1 0jojo]oO]oO 0 4]
Maintainer 4 13| 1 010105013 0 0
Storekeeper 0 0jojo0o|0O]JO]]O}O]O 4] 0
Supervising Custodian 1 1]0] 1]0jJ0j0|0]|O 0 0
Total 38 26j12| 12| 5| 30|10 7 1 0
3/2022 AA Plan 61 46 (15| 21| 6 | 6 | 1 |12]| 7 7 1
Change +/- =23 20|-3| 9| -1]3|-1]-2]0 -6 -1




Western Connecticut
State University

Protective Services

WORKFORCE ANALYSIS

3/31/2023

FORM #38A
FULL-TIME WORKFORCE BY POSITION

LABOR MAB_KET AREA: FAI_RFIELD COUNTY, DANBURY AREA ]
CATEGORY OR CLASS | Total |TM|TF|WM|WE|BM|BF{HM|HF|AMANHNPIM | AAIANHNPIF
Building Grounds and
Patrol Officer 4 2|1 2| 2 1 01110140 0 0
Police Lieutenant 1 1]Jol1]o0]olo]o]o 0 0
Police Officer 5 4 11| 4 Ojo|0o]0]1 0 0
Police Sergeanf 2 2|{o]1]o|ofo[1]0 0 0
Total 12 alsls|1]o|l1]1]1 0 0
3/2020 AA Plan 20 1731312111 1 0
Change +/- 8 slo|l5]o0|l-2f{0]l0]o0 -1 0




Western Connecticut

State University WORKFORCE ANALYSIS 3/31/2023
FORM #38A
PART-TIME WORKFORCE BY POSITION
N LABOR MARKET AREA: Danbury and CT
oo = =
CLASS Total | TM | TF | WM | WF | BM | BF | HM | HF |AMANSNPIM|  AAANHNPIF
FACULTY
PT Lecturer 339 169 | 170 | 150 | 141 2 10 8 4 9 15
SU Lecturer (Non-
Teaching) 19 11 8 8 6 1 1 1 0 1 1
Total 358 180 | 178 | 158 | 147 | 3 11 9 4 10 16
PROFESSIONAL NON-
FACULTY
University Assistant 43 26 17 20 12 2 2 2 1 2 2
Coach PT 17 10 7 10 6 0 1 0 0 0 0
Total 60 36 24 30 18 2 3 2 1 2 2
SECRETARIAL
CLERICAL
Secretary 1 0 0 0 0 0 0 0 0 0 0 0
Secretary 2 0 0 0 0 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0 0 0 0 0
Grand Total 418 | 216 | 202 | 188 | 165 | 5 14| 11 5 12 18
100.0%| 51.7% | 48.3%)| 45.0%)39.5%| 1.2% | 3.3% | 2.6%| 1.2%| 2.9% 4.3%




Western
Connecticut State

University WORKFORCE ANALYSIS-ALL FT 3/31/2023

AGE ANALYSIS
FORM #38A

FULL-TIME WORKFORCE BY AGE
__LABOR MARKET AREA: CT

CATEGORY OR

CLASS Total| 20-24 | 25-29| 30-34 | 35-39 [40-44145-49|50-54| 55-59 | 60-64 |65-69|70-74]|75-79 | 80+
Executive 17 0 0 0 1] 0 3 5 3 2 2 2 0 0
Faculty . 204] O 1 K:] 19 | 22 | 28 [. 31 28 33 ] 18.] 8 5 3
Prof Non Faculty 139 5 12 | 11 14 | 20 | 18 | 12 | 18 16 6 6 1 0
Clerical 46 0 1 2 4 6 7 9 7 6 4 0 0 0
Tech Paraprof 8 0 0 0 2 1 1 1 1 0 1 1 g 0
Skilled Crafts 28 0 0] 2 5 2 6 3 7 3 0 0 0 0
Maintenance 38 0 0 2 3 3 6 8 8 3 5 0 0 0
Protective Svcs 12 0 0 0 0 0 0 4 4 3 1 0 0 0
Total 4921 5 0 25 | 47 0 69 [ 73 | 76 66 | 37 | 17 6 3




Western
Connecticut State

University WORKFORCE ANALYSIS-ALL 3/31/2023
FORM #38A
Persons with Physical Disabilities
_ LABOR LVIARKET AREA: CT
CATEGORY OR
CLASS Total | TM | TF | WM | WF | BM | BF | HM | HF [PAANHNPIME AAIANHNPIF
Executive 0 0 0 0 0 0 0 0 0 0 0
Faculty 7 4 3 1 3 1 0 0 0 2 0
Prof Non Faculty 3 | 1 2 1 1 0 1 0 0 0 0
Clerical 3 0 3 0 1 0 1 0 1 0 0
Tech Paraprof 1 1 0 1 0 0 0 0 0 0 0
Skilled Crafts 0 0 0 0 0 0 0 0 0 0 0
Maintenance 1 0 1 0 1 0 0 0 0 0
Protective Svcs 0 0 0 0 0 0 0 0 0 0 0
Total 15 6 9 3 6 1 2 0 1 2 0




Waeastern
Connecticut

State University WORKFORCE ANALYSIS 411/2022- 3/31/2023
Reporting Period
FORM #38A
FULL-TIME WORKFORCE
LABOR MARKET AREA: FAIRFIELD COUNTY, DANBURY AREA
 CATEGORY OR
CLASS Total| TM | TF | wM | WF | BM | BF | HM | HF |AAANHNPIM] ARIANHNPE
Executive 0 0 0 0 0 0 0 0 0 0 0
Faculty 0 0 0 0 0 0 0 0 0 0 0
Prof Non Faculty 0 0 0 0 0 0 0 0 0 0 1]
Clerical 46 1 45 1 )] 0 8 0 5 0 1
2.2% | 97.8% | 2.2% [67.4%]| 0.0% |17.4%] 0.0% | 109% | 0.0% 2.2%
Tech Paraprof 8 2 6 2 4 0 2 0 0 0 0
25.0% | 75.0% | 25.0% | 50.0%| 0.0% |25.0%| 0.0% | 0.0% 0.0% 0.0%
Skilled Crafts 28 26 2 20 2 2 0 3 0 1 0
929% | 71% | 71.4% | 71% | 7.1% | 0.0% | 10.7% | 0.0% 36% 0.0%
Maintenance 38 26 12 12 5 3 0 10 7 1 0
68.4% | 31.6% | 31.6% | 13.2%| 7.9% { 0.0% | 26.3% ] 18.4% | 2.6% 0.0%
Protective Sves | 12 9 3 8 1 0 1 1 1 0 0
75.0% | 25.0% | 66.7% | 8.3% | 0.0% | 8.3% | 8.3% | 8.3% 0.0% 0.0%
Total 132 64 68 43 43 5 11 14 13 2 1
48.5% | 51.5% | 32.6% | 32.6% | 3.8% | 8.3% | 10.6%| 9.8% 1.5% 0.8%
2022 AA Plan 192 | 109 83 70 55 10 16 16 10 13 2
Change +/- -60 -45 15 -27 12 -5 -5 -2 3 -11 -1




Western
Connecticut

State University WORKFORCE ANALYSIS-ALL 4/1/2022- 3/31/2023
Reporting Period
FORM #3BA
FULL-TIME WORKFORCE
LABOR MARKET AREA: CT
CATEGORY OR
CLASS Total| TM TF WM | WF | BM | BF | HM | HF [AAANHNPIM] ANANHNPIF
Executive 17 9 8 7 6 2 0 0 2 0 0
529% | 47.1% | 41.2% | 35.3% | 11.8% | 0.0% | 0.0% | 11.8%| 0.0% 0.0%
Faculty 204 | 101 103 73 81 6 5 5 4 17 13
49.5% | 50.5% | 35.8% | 39.7% | 2.9% | 25% | 2.5% | 2.0% 8.3% 6.4%
Prof Non Faculty | 139 60 79 43 65 4 3 6 9 7 2
43.2% | 56.8% | 30.9% | 46.8% | 2.9% | 2.2% | 4.3% | 6.5% 5.0% 1.4%
Clerical 46 1 45 1 31 0 B 0 5 0 1
22% | 97.8% | 22% |67.4% | 0.0% |17.4%| 0.0% | 109% | 0.0% 2.2%
Tech Paraprof 8 2 6 2 4 0 2 0 0 0 0
25.0% | 75.0% | 25.0% | 50.0% ] 0.0% |25.0%]| 0.0% | 0.0% 0.0% 0.0%
Skilled Crafts 28 26 2 20 2 2 0 3 0 1 0
929% | 71% | 714% | 7.1% | 7.1% | 0.0% | 10.7% | 0.0% 3.6% 0.0%
Maintenance 38 26 12 12 5 3 0 10 7 1 0
68.4% | 31.6% | 31.6% | 13.2%| 7.9% | 0.0% | 26.3%| 18.4% | 2.6% 0.0%
Protective Sves | 12 9 3 8 1 0 1 1 1 0 0
75.0% { 256.0% | 66.7% | 8.3% | 0.0% | 8.3% | 8.3% | 8.3% 0.0% 0.0%
Total 492 | 234 258 166 195 17 19 25 28 26 16
476% | 52.4% | 33.7% | 39.6% | 3.5% | 3.9% | 5.1% | 5.7% 5.3% 3.3%
2022 AA Plan 542 265 277 186 209 17 20 22 26 40 22
Change +/- =50 -31 -19 -20 =14 0 -1 3 2 -14 -6




Western
Connecticut

State
University WORKFORCE ANALYSIS 4/1/2022- 3/31/2023
FORM #38A
FULL-TIME WORKFORCE
LABOR MARKET AREA: CT
CATEGORY
ORCLASS |Total| TM™ TF WM | WF | BM | BF | HM | HF |AVANHNPIMIAAIANHNPLF
Executive 17 9 8 7 6 2 0 0 2 0 0
52.9% | 471% | 41.2% | 35.3% | 11.8% | 0.0% | 0.0% | 11.8% 0.0% 0.0%
Faculty 204 101 103 ‘73 81 6 5 5 4 17 13
49.5% | 50.5% | 35.8% £ 39.7%| 2.9% | 2.5% | 2.5% | 2.0% 8.3% 6.4%
Prof Non Faculty| 139 60 79 43 65 4 3 6 9 7 2
43.2% | 56.8% | 30.9% | 46.8% | 29% | 2.2% | 4.3% | 6.5% 5.0% 1.4%
Clerical 0 0 0
Tach Paraprof 0 0 0
Skilled Crafts 0 0 0
Service
Maintenance 0 0 0
Protective Sves; 0 0 0
Total 360 170 190 123 152 12 8 1M 15 24 15
47.2% | 52.8% | 34.2% | 42.2% | 3.3% | 22% | 3.1% | 4.2% 6.7% 4.2%
2022 AA Plan 384 188 196 137 161 1" 5 13 14 27 16
Change +/- -24 -18 6 -14 -9 1 3 -2 1 -3 -1




Western Connecticut State

University WORKFORCE ANALYSIS 3/31/2023
Executive, Adminstrative, Managerial
FORM #38A
FULL-TIME WORKFORCE BY POSITION
LABOR MARKET AREA: National and CT
= =s—
CATEGORY OR CLASS | Total|TM|TF| WM |WF |[BM|BF|HM|HF| AMANHNPIM | AMANHNPIF
President 1 1]0] 1 B ERE SR 0 0
Associate Vice President for
Enroliment Svcs. 1 1106 0]J]0]1]0]J0]O 0 0
Associate Vice President for
Facilities/Chief Facilities Officer 1 01| 0 1101000 0 0
Chief Diversity Officer 1 0|1 01 0]0]0]O0]1 0 0
Chief Human Resources Officer 1 1/0] 1 0jojojoijo 0 0
Chief Innovation Officer 1 0(1] 0 110|0]0]O0 0 0
Chief of Police 1 1(0] 1 0J]0]J]0jJ0]O 0 0
Chief Technology Officer 1 1]0] 1 0Ojojojojo 0 0
Dean of Students Affairs 1 1101} 1 0jojojojo 0 0
Dean, Ancell School of Business 0 ojol o|O]|]O|O|O]O 0 0
Dean, College of Arts and
Sciences 0 0 1]0]0]J0]0 0 0
Dean, Professional Studies 0 0 1]1]0l]0]l0]0O 0 0
Dean of Visual and Performing
Arts 1 1]0] 00| 1]0]0]O 0 0
Special Assistant to the President | 1 1101 1 ])]0j0]0]0O]O 0 0
Vice President for Academic
Affairs/Provost . 1 0|]1] 0 11]010|]0]| 0O 0 0
Vice President for Institutional
Advancement, Interim 1 0j1] 0 110101010 0 0
Vice President for Student Affairs 1 1]/]0] 1 olo|OojJoOo]|oO 0 0
Vice President for Finance and
Administration 1 oj1]0]0|J0]0O}FO]1 0 V]
Total 17 |9 | 8| 7 | 6| 2|0]| 0] 2 0 0
3/2022 AA Plan 17 | 9| 8| 7| 6| 2|0| 0] 2 0 0
Change +/- 0 cj]ojo0o]|]O0jOo|O]|O]|O 0 0




Waestern

Connecticut State
University WORKFORCE ANALYSIS 3/31/2023
Faculty
FORM #38A
FULL-TIME WORKFORCE BY POSITION
LABOR MARKET AREA:National and CT
[ CATEGORY OR
CLASS Total |TM| TF | WM |WF|BM|BF | HM |HF | ANANHNPIM | ANANHNPIE
Assistant Professor 36 18|18 | 13 | 14| 1 { 1] 1| 1 3 2
Associate Professor 58 251 33| 14|25 2121011 9 5
Instructors 0 0] 0 0 0]0j0]O0]O 0. 0
Professor 110 58| 52| 46 |42 3| 2] 4| 2 5 6
Total 204 |101|103| 73 |81 | 6 | 5| 5| 4 17 13
3/2022 AA Plan 228 |114|114| 83 | 89| 5| 4| 5| 7 21 14
Change +/- 24 |13]|-11]|-10| 8| 1|1]|0]|-3 -4 -1




Western Connecticut State
University WORKFORCE ANALYSIS 3/31/2023

Professional Non-Faculty

FORM #38A

FULL-TIME WORKFORCE BY POSITION
LABOR MARKET AREA: Danbury and CT

| CATEGORY OR CLASS Total |TM| TF | WM | WF | BM | BF | HM | HF | AAIANHNPI M | AAIANHNPI F
Academic Support for Ancell S¢ 1 oj1J]0)]1]0]0]01]0O0 0 0
Access Control & Security Specialist 1 110] 1 0]J]0J]0]0O]O 0 0
Admissions Representative 3 112 0)|]2]0]0]11]0 0 0
Assistant Bursar 1 6|10 ]|]0]JO|O]O]|1 0 0
Agsistant Counselor 1 o|1|0]|]1]0]|0]0]0O0 0 0
Assistant Dean of Student Affairs 1 1710 0]J0]1]0]01]0 0 0
Assistant Degree Auditor 2 0j]2|0]|]1]1]0]0]0]|1 0 0
Assistant Athletic Director of Internal

and External Affairs 1 oj1|j0]|]1]0]0]0]O 0 0
Assistant Director Admn Recruit &

Events 0o|j1|0]1]0]0]0]0O 0 0
Assistant Director Financial Aid 0|1]0|]0]J]0]O0]O]|1 0 (1]
Assistant Director of Academic

Advising 2 111 1 1]0]0]0]0 0 0
Assistant Director of Advising 1 110] 1 0j]o0j0O0|j0O]O 0 0
Assistant Director of Custodial

Services ) 1 1101 1 0|j]0]j]0O|O]O 0 0
Assistant Director of Facilities

Operation 0 ojojojojJoOo]|Oo]O]oO 0 0
Assistant Director of Facilities,

Scheduling and Promotions 0 e|j|ojojJoO]JoO|CGjO]O 0 0
Assistant Director of Fiscal Affairs 1 |1l 0)J010]|0]|]O0]O 0 1
Assistant Director of Health Svcs 0 6|0y O0]J]OjJoOjOjoO]}oO 0 0
Assistant Director of Honors Program 0 cjlo|]o]J]OoJoOjJOoloOo]|oO 0 0
Assistant Director of HR Benefits 1 e|1]l0)]1]Jo0}jlo]O]O 0 0
Assistant Director of HR Recruitment 1 0|1 0 1J]0|0]0]O 0 0
Assistant Director of Planning and

Engineering 0 ojojJojojJojJOo|loOo]|O 0 0
Assistant Director Media Ops 1 1101 1 0|J]O0]J]O0]O]O 0 0
Assistant Director of Public & Design 0 gjojojJjoOojJOjO|O]|oO 0 0
Assistant Director - Recreation

Events (Admissions) 1 0110 1]0]J]0]010 0 0
Assistant Director of Student

Financial Srv 1 0|1 0]O0]JO]JOJO]1 0 0
Assistant Director - Target X CRM 0 ojojojJo|jOjoOojO]oO 0 0




CATEGORY OR CLASS Total |TM| TF | WM | WF | BM | BF | HM | HF | AMIANHNPI M | AMANHNPIF
CTCSS Safety Coordinator 4 0j4|J]0]|3]0]J1]0]0 0 0
Coodinator of Digital Platform
Strategist 1 oj1|0cj1]0]0)J0]0 0 0
Coordinator of Substance Abuse
Prgrm 1 01 110 0 0 0
Coordinator of University Events 0 00 0|0 0 0 0
Coordinator of University
Scholarshps & Cap Camp 1 01 0 110]10]0]0 0 0
Customer Support Cntr Coordinator 1 1[0 0 ]O0]CGJOJO]O 1 0
Data Network & Telecom Manager 1 110 0 oj0jo0j0]o0 1 0
Debit Card Program Manager 1 0i1|J]0]1]0]0JO]O 0 0
Development Database Admin 1 1j0]jojojojoj1]o0 0 0
Digital Media Assistant 1 10l 1|ofofo]Jo]o 0 0
Digital Systems Integretor 0 ejo|l c|lojojlOojoO]|oO 0 0
Director of Academic Advisement 1 6j1| 0|11 0]0)J0]|O0 0 0
Director of Advancement Services 1 gj11 0] 1})J0]0]O0]|O0 0 0
Director of Access Cntrl One-CrdSvs 1 6|1 0]1}j0]|0]0]|O 0 0
Director of AccessAbllity Svs 1 ol 1 0 1100010 0 0
Director of Admissions 1 1j0J]o0ojojo]J0o11]0 0 0
Director of Alumni Relations 1 110 1 ojolojo]oO 0 0
Director of Athletics 1 cj1|lo0}j1]10|]0]J0]|O0 0 0
Director of Communication and
Marketing ) 1 cf1| 0] 1]10]0J0]|0 0 0
Director of Campus & Student Cirs &

Aux 0 6jo0| CjJO]JO]O]JO]|O 0 0
Director of Career Services 1 gj1]lo0}1]0|l0o]lo]|oO 0 0
Director of Center for Student Inv. 1 110 1 ocjojojo]o 0 0
Director of Cooperative Education 0 00| 0]JOfO|O]JO]|O 0 0
Director of Emergency Mgmt EHS

Programs 1 1 1 0

Director of Facilities Operations 1 1 1 0

Director of Facilities Planning & Eng 1 1/ 0 1 ojojojojo 0 0
Director of Faculty Schedules &

Promotion 1 1]0] 0]J0j0J0}J0O]O 1 0
Director of Financial Aid & Stud Emp 1 g|j|1|]0]0|JO]JO[O]1 0 0
Director of Financial Planning and

Budgets 1 1101 00| CG]JO[O)]O 1 0
Director of Fiscal Affairs/Controller 1 110 0]0]0]O]1]0 0 0
Director of Graduate Admissions 1 1101 1 ojololo]o 0 0
Director of Health Services 1 oj1]0]1]O0jJ0]0O]O 0 0




CATEGORY OR CLASS Total |TM| TF | WM | WF | BM | BF | HM | HF | AAANHNPI M | AAIANHNPI F
Student Support Liaison 1 0|1/ 0]0]010] 0|1 0 0
Study Coordinator 1 0|11 0 110101010 0 0
System Administrator 1 1]0l1]J0]J0jJO}jO]OC 0 0
Technical Assistant in Chemistry 1 110 1 ojojo|lo]o 0 0
Technical Coordinator 1 oj1]0]1]0]0]J0C]O 0 0
Tutoring Resource Coordinator 1 0j1] 0111010 0 0 0
Upward Bound Site Advisor 1 oj1]0]1]0]0]J0]0 0 0
Veteran's Affairs Officer 1 0|11 0 110]0]0]0 0 0
Visual & Perf Arts Centr Coord 1 1101 1 0Jjo0jJo|O]|O 0 0
Visual Arts Assistant 1 0| 1 0 110|0]01]0 0 0
TOTAL 139 [60(79])43|65| 43|69 7 2
3/2022 AA Plan 151 |71(80]| 52| 65| 4 | 2| 6 | 8 9 5
Change +/- 42 |11 4|9 0| 01|01 -2 -3




Western Connecticut
State University

WORKFORCE ANALYSIS

3/31/2023

CLERICAL
FORM #38A
FULL-TIME WORKFORCE BY POSITION

LABOR MARKET AREA: FAIRFIELD COUNTY, DANBURY AREA
CATEGORY ORCLASS| Total | TM | TF |WM|WF|BM|BF|HM|HF| AMANHNPIM | AAIANKNPIF
Administrative Assistant 15 [ 15 0 §10j4]0]2 0 1
Administrative Assistant
CSuU 4 (1] 4 0|1 310|1]01]0 0 0
Executive Assistant To : : ’
The President 1 (1] 1 0 110]0|01]0 0 0
Assistant In HR (CSU) 0 0 0 010]J0]|0O]|O]O 0 0
Office Assistant 4 0 4 0|l2i0)]1]10]1 0 0
Payroll Clerk 0 0 0 0J]0|O]|]O|JO]O 0 0
Purchasing Assistant 1 0 1 0O|l1]0]0]0]O0 0 0
Secretary 1 7 0 7 0)]51]0]11]0]1 0 0
Secretary 2 14 1 13 11111011011 0 0
Total 46 1 45 113|0|8|0]5 0 1
3/2022 AA Plan 52 1 51 35|10 |11] 0 0 1
Change +/- -6 -6 4]0]-3]0]1 0 0




Western Connecticut State

University WORKFORCE ANALYSIS 3/31/2023
Technical and
Paraprofessional
FORM #38A

FULL-TIME WORKFORCE BY POSITION
LABOR MARKET AREA: FAIRFIELD COUNTY, DANBURY AREA
| CATEGORY ORCLASS | Total |TM[TF|WM|WF|BM]BF]HM]HF[ AAANHNPIM | AAIANHNPIF
Access & Secuirty Technician 1 1|10 1]J]0j0]O0]O0Q]O 0 0
Health And Safety Assistant 1 1]10] 1 0jo0jo0]0]0 0 0
Library Systems Assistant 0 o0jej 0o |JOjJOjOjO]O 0 0
Library Technical Assistant 0 0|0l O0OjJO]JO]O]|]O]O 0 0
Library Technician 6 [o]elo[afJo]2]0]o0 0 0
Total 8 2|6| 2 |)410|2|0]0 0 0
3/2022 AA Plan 8 2|6| 2)4|]0|2]0]0 0 0
0 ojfojojo|O0|Oo|jO]|O 0 0




Western Connecticut State

University WORKFORCE ANALYSIS 3/31/2023
Skilled Crafis
FORM #38A
FULL-TIME WORKFORCE BY POSITION
ABOR MARKET AREA: FAIRFIELD COUNTY, DANBURY ARE:
—
CATEGORY OR CLASS |Total[TM|TF| WM |WF |BM|BF|HM|HF| AMANHNPIM | AAIANHNPIF
Qualified Craft Worker 19 |18] 1| 15| 1] 2101 01]0 1 0
Building Maintenance
Supervisor 1 110 1]0j0]JO0]0O}O 0 0
Maintenance Supervisor 1 0 oj]ojJoOojJoOojoOo]O}O 0 0
Maintenance Supervisor 2 1 110 1 gjolojojo 0 0
Material Storage Supervisor 2 1 0|1l 0| 1]0]0o]0O]O 0 0
Skilled Maintainers 6 6 3 0|l0]JOo] 3]0 0 0
Total 28 |26 2| 20| 2| 2|0 3|0 1 0
3/2022 AA Plan 30 |28 2| 20| 2| 2]|]0] 3|0 3 0
Change +/- 2 |[-2]0] 0|l O0O]O]|JO]O}]O -2 0




Western Connecticut

State University WORKFORCE ANALYSIS 313112023
Service Maintenance
FORM #38A
FULL-TIME WORKFORCE BY POSITION
- LABOR MARKET AREA: FAIRFIELD COUNTY, DANBURY AREA
CATEGORY OR CLASS Total |TM|TF| WM |WF|BM|BF]HM]HF| AAIANHNPIM | AAIANHNPIF |
Building Superintendant 1 1 1101 1 0j0JOfO|O 0 0
Custodian 25 17181 4 | 5| 30| 913 1 0
Landscape Technician 5 5|10 4]|0|0J0]1]0 0 0
'|Mail Handler 1 oj1] 0O OJO|O]|1 0 0
Mail Services Supervisor 1 1/]0]| 1 0jJocjJoOojJO]oO 0 0
Maintainer 4 1]13] 1 0|J]0J0O] O3 0 0
Storekeeper 0 ojojoOojJO|OjO]O]O 0 0
Supervising Custodian 1 0] 1 ojojo|lo]oO 0 0
Total 38 26{12| 12 | 5| 3|0 |10]| 7 1 0
3/2022 AA Plan 61 46|15| 21| 6 | 6 |1 |12]| 7 7 1
Change +/- =23 20|-3| 9| -1]|-3|-1]|-2]0 -6 -1




Waestern Connecticut

State University WORKFORCE ANALYSIS 3/31/2023
Protective Services
FORM #38A

FULL-TIME WORKFORCE BY POSITION
LABOR MARKET AREA: FAIRFIELD COUNTY, DANBURY AREA

CATEGORY OR CLASS | Total |TM|TF|WM|WF|BM|BF|HM|HF|AMANHNPIM | AAIANHNPIF
Building Grounds and
Patrol Officer 4 2|12 2|11]0]1)]0]0 1] 0
Police Lieutenant 1 1]10] 1 ojJoj0O0]O]oO 0 0
Police Officer 5 4 11| 4 ojlojJO|lO]|1 0 0
Police Sergeant 2 2|0]| 1 ojo0jO0]1]0 0 0
Total 12 913|]8|]1|]0]|1]|1]1 0 0
3/2020 AA Plan 20 17| 3|13 1| 2]|1]1]1 1 0
Change +/- 8 8|0| 5]0|-2]0 0 -1 0




Western Connecticut
State University

FORM #38A

WORKFORCE ANALYSIS

PART-TIME WORKFORCE BY POSITION
LABOR MARKET AREA: Danbury and CT

3/31/2023

[ GRITEWUUINT OIX | — _|__
CLASS Total | TM | TF | WM | WF | BM | BF | HM | HF [AMANHNPIM]  AAIANHNPIF
FACULTY
PT Lecturer 339 169 | 170 | 150 | 141 2 10 8 4 9 15
SU Lecturer {Non-
Teaching) 19 11 8 8 6 1 1 1 0 1 1
Total 358 180 | 178 | 158 | 147 | 3 11 9 4 10 16
PROFESSIONAL NON-
FACULTY
University Assistant 43 26 17 20 12 2 2 2 1 2 2
Coach PT 17 10 7 10 6 (1] 1 0 0 0 0
Total 60 36 24 30 18 2 3 2 1 2 2
[SECRETARIAL
CLERICAL
Secretary 1 0 0 0 0 0 0 0 0 0 0 0
Secretary 2 0 0 0 0 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0 0 0 0 0
Grand Total 418 216 | 202 | 188 | 165 | 5 14 | 11 5 12 18
100.0%| 51.7% | 48.3%| 45.0%| 39.5%| 1.2%| 3.3% ] 2.6%| 1.2%| 2.9% 4.3%
T — —_— _L——_




Western
Connecticut State

University WORKFORCE ANALYSIS-ALL FT 3/31/2023

AGE ANALYSIS
FORM #38A

FULL-TIME WORKFORCE BY AGE
LABOR MARKET AREA: CT

CLASS Total} 20-24|25-29] 30-34 | 35-39 | 40-44|45-49|50-54 | 55-59 | 60-64 |65-69| 70-74 | 75-79 | 80+
Executive 174§ 0 0 0 0 0 3 5 3 2 2 2 0 0
Faculty . 204 O 1 8 | 19 ] 22.1 28 | 31} 28 | 33 | 18] 8 5 1.3
Prof Non Faculty 139] 5 i2]) 1] 141 20| 18] 12| 18 | 16 | 6 6 1 0
Clerical 46 | 0O 1 2 4 6 7 9 7 6 4 0 0 0
Tech Paraprof 8 0 0 0 2 1 1 1 1 0 1 1 0 0
Skilled Crafts 28| O 0 2 5 2 6 3 7 3 0 0 0 0
Maintenance 38| 0 0 2 3 3 6 8 8 3 5 0 0 0
Protective Svcs 12| 0 0 0 0 0 0 4 4 3 1 0 0 0
Total 492| 5 0 | 25| 47 | 0 |69 | 73| 76 | 66 | 37 | 17 | 6 | 3




Western
Connecticut State

University WORKFORCE ANALYSIS-ALL 3/31/2023

FORM #38A
Persons with Physical Disabilities
LABOR MARKET ﬂ\: CT
[ CATEGORY OR
CLASS Total | TM | TF | wm | WF [ BM | BF | HM | HF |[MANHNPIM| ARIANHNPIF

Executive 0 0 0 0 0 0 0 0 0 0 0
Faculty 7 4 3 1 3 1 0 0 0 2 0
Prof Non Faculty 3 1 2 1 1 0 1 0 0 0 0
Clerical 3 0 3 0 1 0 1 0 1 0 0
Tech Paraprof 1 1 0 1 0 0 0 0 0 0 0
Skilled Crafts 0 0 0 0 0 0 0 0 0 0 0
Maintenance 1 0 1 0 1 0 0 0 0 0 0
Protective Svcs 0 0 0 0 0 0 0 0 0 0 0
Total 15 6 9 3 6 1 2 0 1 2 0




Section G

Element No. 7

AVAILABILITY

ANALYSIS
Sec. 46a-68-84




Availability Analysis

Under Section 46a-68-84(a) of the Affirmative Action Regulations of Connecticut State
Agencies, as a preparatory step in determining whether protected classes are fully and fairly
utilized in the workforce, the University has conducted an analysis by occupational
category to determine the availability base of protected group members for employment.
A separate availability analysis has been conducted for any position classification within
an occupational category employing twenty-five (25) or more employees. A separate
analysis may be performed by an agency for any job title requiring unique skills, abilities
or educational qualifications. The available analysis shall:

(1) Examine the job content of each office; position and position classification within
an occupational category or, where appropriate, the job content of a position
classification;

' (2) Identifies the relévant labor market ared; and

(3) Matches each office, position and position classification within an occupational
category or, where appropriate, a position classification, with the most nearly
parallel job title contained in the data source consulted.

(b)  Incalculating availability, the University has provided the following information
and data sources:

(1) Employment figures;

(2) Unemployment figures; and

(3) The racial and sexual composition of persons in promotable and transferable
offices, positions and position classifications.

Where applicable, the University has also included information from the Digest of
Educational Statistics.

(c) In calculating availability, the following information and data sources may be
consulted by the University:

(1) Population figures;

(2) Client Population figures;

(3) Figures for educational, technical and training program graduates and
participants; or

(4) Any other relevant source(s)

(d)  For each occupational category, position classification or job title are analyzed, and
the University’s Affirmative Action Plan provides the name of each source
consulted, explains the basis for selection of each source, and included copies of
the specific data. Additionally, where job titles in the source consulted are not
identical to the job titles employed by the agency, the University’s Affirmative
Action Plan has documented the job titles deemed most similar to office(s),
position(s) and position classification(s) within an occupational category or, where
appropriate, position classification or job title, and have substantiated the manner
in which the availability base is calculated.



(e)

(f)

(8

(h)

For job titles with 25 or more employees in occupational categories where only the
entry level positions are filled by hiring and the other job titles in the series are
filled by promotion, the documented availability base shall be calculated for the
entire series and goals will be set for the entire series.

The availability base is calculated by determining the sources used to fill positions
and the percentage of positions filled from that source. This percentage is the
weight assigned to each source. The total weight for all sources cannot exceed
100%. The percent of each race/sex group from each relevant source is multiplied
by the weight given to the corresponding source resulting in a weighted factor. The
weighted factors for each race/sex group are added to determine the availability
base for each race/sex group in each occupational category, position classification,
or job title analyzed.

The University’s Affirmative Action Plan substantiates the manner in which the
availability base is calculated.

The University recognizes, as part of its review, the Commission on Human Rights
and Opportunities reserves the right to determine the appropriateness of
information and data used in subsection (c) of this section and reserves the right to
accept or reject such information or data. An agency, with the consent of the
executive director of the Commission on Human Rights and Opportunities, may
analyze additional labor market areas when specific requirements of a job profile,
such as geographic proximity, so require.



Section G

Element No. 7

AVAILABILITY

ANALYSIS
Sec. 46a-68-84

(DATA WORKSHEET ATTACHMENTS)
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Section G

Element No. 7

AVAILABILITY

ANALYSIS
Sec. 46a-68-84

(ATTACHMENTS AND DOCUMENTATION)
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