
RESEARCH QUESTIONS
RQ1: What are the perceptions of students of color for staying in a pre-

service teacher program?

RQ2: What factors influenced their decisions to pursue a career in 
teaching?

RQ3: What recommendations do students of color give to help recruit, 
support, and retain students of color in pre-service teacher programs?

DESCRIPTION OF SETTING & PARTICIPANTS
Welby University (pseudonym)

Northeastern United States
Pre-Service Teacher Preparatory Program

Undergraduate / Full-time
119 Full-time students have declared education as their major

Pre-service Students of Color
n  = 25

RESEARCH DESIGN
Exploratory Qualitative Collective Case Study (Merriam, 1998)

In this qualitative study, a collective case study approach is utilized to 
gain an in depth understanding of a group of students of color enrolled 
in a pre-service teacher program in one of the universities in the 
Northeast. 

The case includes students of color enrolled in a pre-service teacher 
program bounded by being full-time undergraduate students taking 
education classes in the spring semester.

LITERATURE REVIEW

Empirical Research – Significance of Teachers of Color

Existing Strategies to Recruit Students of Color

SAMPLING
This study follows a purposive sampling with a nonprobabilistic
sampling strategy, as the goal is not to make statistical sense from the 
data (Merriam, 1998). 
Furthermore, this study follows Patton’s criterion guidelines for 
purposive sampling (Patton, 1990). 

INSTRUMENTATION

DATA COLLECTION TIMELINE

DATA ANALYSIS OVERVIEW

Data Collection and Data Analysis will be done simultaneously 
(Merriam, 1998)

Demographic Questionnaire (SDQ)
- Descriptive Statistics
- Content Analysis for one-word answers

Interview
- Recorded data
- NVIVO
- Thematic analysis

- six steps
- recursive process

(Braun & Clarke, 2006)      
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STATEMENT OF THE PROBLEM
There is gap between teachers of color and students of color.

For the 2021-2022 academic year, the state of Connecticut served 
513,615 students of which 148,744 (29%) students identified as 
Hispanic/Latino and 64,898 (13%) identified as Black/African 
American (CSDE, 2022). 

The current population 
represents 42%  students
of color, yet, only 4.6%
of Connecticut teachers 
identified as Black/
African American and
4.3% of teachers
identified as Hispanic/
Latino (CSDE, 2022). 

(CSDE, 2022)

SIGNIFICANCE OF THE RESEARCH

This study may help higher education administrators make decisions 
based on recommendations and experiences of current students of 
color enrolled in a pre-service teacher program. 

Additionally, the study may bring to light the resources, programs, 
and policies that already support the students of color in a pre-service 
teacher program.

RATIONALE
There is a scarcity of students of color obtaining college degrees, but 
also of pursuing degrees in education (NCES, 2019; Tate, 2017). 
Within 6 years, 45.8% of Hispanic/Latino and 38% of Black/African 
American students graduate from college (Tate, 2017). These 
percentages are low when compared to 62% of White students who 
complete college within 6 years (Tate, 2017). 

Studies have shown academic and social benefits for all the students, 
but specially for students of color to have a teacher of color (Alvarez 
& Paters, 2021). 

Teachers of color tend to have more positive perceptions of students 
of color and reduce the referral of students of color to special 
education programs (Liu et al., 2017). 

PURPOSE STATEMENT

The purpose of this study is to explore the college experiences of 
students of color in an education program at a university in the 

Northeast.

KEY TERMS
1. Students of color typically encompass those students who are 
Black, Hispanic, Asian, Pacific Islander, American Indian/Alaska 
Native, and of two or more races (U.S. Department of Education, 
2021).

2. Full-time students carry at least 75% of an undergraduate student 
load (U.S. Office of Education, 1968). 

3. Retention refers to the rate at which students continue in college 
(Robbins, Oh, Le, & Button, 2009).

4. A Pre-service Teacher Program is designed to provide education 
and training to students who are interested in education during 
college (Liu et al., 2017).

5. Critical Race Theory is a framework to explore racial inequalities 
by looking at the curriculum, instruction, assessment, school funding, 
and desegregation in education (Delgado & Stefancic, 2017; Ladson-
Billings, 1998).

6. Cultural Relevant Pedagogy is a way to provide opportunities for 
students to maintain their cultural integrity and be successful 
academically (Ladson-Billing, 1995, 2006). 

Empirical Research – Critical Race Theory
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Abstract 

The proposed study explores the college experiences of students of color in an education 

program at a public university in the northeastern US. More than ever, there is a need for 

teachers of color due to the continuous increase of students of color in the country. This study 

follows an exploratory qualitative case study research design. Data were collected during the 

Spring 2023 semester. A sample included 25 full-time undergraduate education students who 

self-identify as Hispanic/Latino, and students who identify as Black/African American/Other at a 

teacher education university in the Northeast.  

The instruments included a student demographics questionnaire and an open-ended 

interview. A thematic analysis approach was used to analyze the data. The results of this study 

may provide suggestions to recruit, support, and retain students of color in teacher education.  
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